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The  Mission  of 

Fairfield 

University 


Fairfield  University,  founded  by  the  Society  of  Jesus, 
is  a  coeducational  institution  of  higher  learning  whose 
primary  objectives  are  to  develop  the  creative  intellec- 
tual potential  of  its  students  and  to  foster  in  them 
ethical  and  religious  values  and  a  sense  of  social 
responsibility.  Jesuit  Education,  which  began  in  1547, 
is  committed  today  to  the  service  of  faith,  of  which  the 
promotion  of  justice  is  an  absolute  requirement. 

Fairfield  is  Catholic  in  both  tradition  and  spirit.  It 
celebrates  the  God-given  dignity  of  every  human  per- 
son. As  a  Catholic  university  it  welcomes  those  of  all 
beliefs  and  traditions  who  share  its  concerns  for  schol- 
arship, justice,  truth,  and  freedom,  and  it  values  the 
diversity  which  their  membership  brings  to  the  univer- 
sity community. 

Fairfield  educates  its  students  through  a  variety  of 
scholarly  and  professional  disciplines.  All  of  its  schools 
share  a  liberal  and  humanistic  perspective  and  a 
commitment  to  excellence.  Fairfield  encourages  a 
respect  for  all  the  disciplines  —  their  similarities,  their 
differences,  and  their  interrelationships.  In  particular, 
in  its  undergraduate  schools  it  provides  all  students 
with  a  broadly  based  general  education  curriculum 
with  a  special  emphasis  on  the  traditional  humanities 
as  a  complement  to  the  more  specialized  preparation 
in  disciplines  and  professions  provided  by  the  major 
programs.  Fairfield  is  also  committed  to  the  needs  of 
society  for  liberally  educated  professionals.  It  meets 
the  needs  of  its  students  to  assume  positions  in  this 
society  through  its  undergraduate  and  graduate  pro- 
fessional schools  and  programs. 

A  Fairfield  education  is  a  liberal  education,  character- 
ized by  its  breadth  and  depth.  It  offers  opportunities  for 
individual  and  common  reflection,  and  it  provides 
training  in  such  essential  human  skills  as  analysis, 
synthesis,  and  communication.  The  liberally  educated 
person  is  able  to  assimilate  and  organize  facts,  to 
evaluate  knowledge,  to  identify  issues,  to  use  appro- 
priate methods  of  reasoning,  and  to  convey  conclu- 
sions persuasively  in  written  and  spoken  word.  Equally 
essential  to  liberal  education  is  the  development  of  the 
aesthetic  dimension  of  human  nature,  the  power  to 
imagine,  to  intuit,  to  create,  and  to  appreciate.  In  its 
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fullest  sense  liberal  education  initiates  students  at  a 
mature  level  into  their  culture,  its  past,  its  present,  and 
its  future. 

Fairfield  recognizes  that  learning  is  a  lifelong  process 
and  sees  the  education  which  it  provides  as  a  founda- 
tion upon  which  its  students  may  continue  to  build 
within  their  chosen  areas  of  scholarly  study  or  profes- 
sional development.  It  also  seeks  to  foster  in  its  stu- 
dents a  continuing  intellectual  curiosity  and  a  desire 
for  self-education  which  will  extend  to  the  broad  range 
of  areas  to  which  they  have  been  introduced  in  their 
studies. 

As  a  community  of  scholars,  Fairfield  gladly  joins  in  the 
broader  task  of  expanding  human  knowledge  and 
deepening  human  understanding,  and  to  this  end  it 
encourages  and  supports  the  scholarly  research  and 
artistic  production  of  its  faculty  and  students. 

Fairfield  has  a  further  obligation  to  the  wider  commu- 
nity of  which  it  is  a  part,  to  share  with  its  neighbors  its 
resources  and  its  special  expertise  for  the  betterment 
of  the  community  as  a  whole.  Faculty  and  students  are 
encouraged  to  participate  in  the  larger  community 
through  service  and  academic  activities.  But  most  of 
all,  Fairfield  serves  the  wider  community  by  educating 
its  students  to  be  socially  aware  and  morally  respon- 
sible persons. 

Fairfield  University  values  each  of  its  students  as  an 
individual  with  unique  abilities  and  potentials,  and  it 
respects  the  personal  and  academic  freedom  of  all  its 
members.  At  the  same  time  it  seeks  to  develop  a 
greater  sense  of  community  within  itself,  a  sense  that 
all  of  its  members  belong  to  and  are  involved  in  the 
University,  sharing  common  goals  and  a  common 
commitment  to  truth  and  justice,  and  manifesting  in 
their  lives  the  common  concern  for  others  which  is  the 
obligation  of  all  educated,  mature  human  beings. 
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Fairfield  University,  founded  in  1 942,  became  the  26th 
institution  of  higher  learning  operated  by  the  Jesuit 
Order  in  the  United  States  —  the  inheritor  of  a  tradition 
of  learning  and  scholarship  that  dates  back  to  1540, 
when  St.  Ignatius  Loyola  founded  the  Society  of  Jesus 
on  the  principle  of  active  service  in  the  world. 

Many  Jesuits  chose  education  as  their  field  of  service. 
A  basic  Jesuit  principle,  the  striving  for  excellence,  led 
them  to  create  schools  that  have  become  renowned 
for  their  academic  quality.  Over  the  centuries,  a  Jesuit 
education  has  come  to  mean  a  high  standard  of 
academic  and  intellectual  discipline  within  Judeo-Chris- 
tian  values. 

The  majority  of  Fairfield's  faculty  are  lay  people  who 
represent  many  faiths  and  many  creeds,  and  students 
are  selected  without  regard  to  sex,  race,  color,  marital 
status,  religion,  age,  national  origin  or  ancestry,  dis- 
ability or  handicap.  There  is  one  common  tie  —  a 
commitment  to  moral  and  spiritual  values.  This  is  the 
cornerstone  of  Fairfield's  academic  philosophy  —  the 
search  for  truth  through  learning. 

Fairfield  University  is  comprised  of  the  College  of  Arts 
and  Sciences,  the  School  of  Business,  the  School  of 
Nursing,  the  Graduate  School  of  Education  and  Allied 
Professions  and  the  School  of  Continuing  Education. 

Located  in  America's  "academic  corridor,"  —  that 
short  expanse  from  New  York  City  to  Boston  that 
contains  the  world's  largest  concentration  of  colleges 
and  universities  —  Fairfield  provides  access  to  many 
cultural,  recreational,  social  and  intellectual  programs. 
In  addition  to  its  proximity  to  New  York  City  and  all  the 
recreational  possibilities  available  there,  the  immedi- 
ate area  offers  many  fine  local  theaters  and  cinemas, 
restaurants,  botanical  and  zoological  gardens,  and 
many  excellent  beaches  and  boating  facilities. 

Fairfield's  225-acre  campus  is  among  the  most  beau- 
tiful in  the  country.  Created  from  two  large  private 
estates,  it  retains  a  gracious,  tranquil  atmosphere. 
There  are  many  wooded  areas,  lawns,  gardens  and 
pleasant  walks,  and,  from  several  vantage  points,  a 
broad  view  of  the  blue  waters  of  Long  Island  Sound. 
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All  of  the  University's  buildings  are  modern  and  well- 
suited  to  the  needs  of  its  students.  Some  of  the 
outstanding  buildings  are  the  Bannow  Science  Cen- 
ter; the  Nyselius  Library:  the  Recreational  Complex: 
Donnarumma  Hall:  Canisius  Hall:  the  Regina  A.  Quick 
Center  for  the  Arts,  with  a  730-seat  theater,  a  smaller 
experimental  theater,  and  art  gallery;  and  the  Egan 
Chapel  of  St.  Ignatius  Loyola. 
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Fairfield  University  is  fully  accredited  by  the  New 
England  Association  of  Schools  and  Colleges,  which 
accredits  schools  and  colleges  in  the  six  New  England 
States.  Accreditation  by  one  of  the  six  regional  accred- 
iting associations  in  the  United  States  indicates  that 
the  school  or  college  has  been  carefully  evaluated  and 
found  to  meet  standards  agreed  upon  by  qualified 
educators. 
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The  State  of  Connecticut  Department  of  Education 
has  approved  the  programs  for  teacher  certification  at 
the  secondary  level  and  graduate  programs  leading  to 
certification  in  specialized  areas  of  education  in  the 
Graduate  School  of  Education  and  Allied  Professions. 
In  addition,  its  School  and  Community  Counseling 
programs  have  received  accreditation  from  the  Coun- 
cil for  Accreditation  of  Counseling  and  Related  Educa- 
tional Programs  (CACREP),  a  specialized  accrediting 
body  recognized  by  the  Council  on  Recognition  of 
Postsecondary  Accreditation  (CORPA). 

The  School  of  Nursing  has  been  accredited  by  the 
National  League  for  Nursing  and  approved  by  the 
Connecticut  Department  of  Higher  Education  and  by 
the  Connecticut  State  Board  of  Examiners  for  Nursing. 

In  October  1 980,  the  State  of  Connecticut  Department 
of  Higher  Education  granted  licensure  for  the  Master 
of  Science  in  Financial  Management  program.  In  Feb- 
ruary 1983,  the  State  of  Connecticut  Department  of 
Higher  Education  granted  full  accreditation  for  the 
Master  of  Science  in  Financial  Management  program. 

The  University  holds  memberships  in  the  National 
Association  of  Independent  Colleges  and  Universi- 
ties, American  Council  for  Higher  Education,  Ameri- 
can Assembly  of  Collegiate  Schools  of  Business, 
American  Association  of  Colleges  for  Teacher  Educa- 
tion, American  Council  on  Education,  Association  of 
Jesuit  Colleges  and  Universities,  Connecticut  Asso- 
ciation of  Colleges  and  Universities  for  Teacher  Edu- 
cation, Connecticut  Conference  of  Independent  Col- 
leges, Connecticut  Council  for  Higher  Education,  Na- 
tional Catholic  Educational  Association,  National 
League  for  Nursing,  and  New  England  Business  and 
Economic  Association. 

Fairfield  University  complies  with  the  Family  Educa- 
tional Rights  and  Privacy  Act  of  1974  (also  known  as 
the  Buckley  Amendment)  which  defines  the  rights  and 
protects  the  privacy  of  students  with  regard  to  their 
educational  records. 

This  catalogue  pertains  only  to  the  graduate  programs 
at  Fairfield  University.  It  will  be  useful  as  a  source  of 
continuing  reference  and  should  be  saved  by  the 
student. 


The  provisions  of  this  bulletin  are  not  to  be  regarded  as 
an  irrevocable  contract  between  Fairfield  University 
and  the  student.  The  University  reserves  the  right  to 
change  any  provision  or  any  requirement  at  any  time. 
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to  Students 


As  we  approach  the  21st  century,  we  must  reflect 
on  what  future  generations  will  need  to  survive  a 
complex,  global  and  technological  society.  To 
accomplish  relevancy  in  both  education  and  the 
allied  professions,  we  must  contextualize  a 
pedagogy  that  will  fit  our  changing  needs  and 
changing  social  structures. 

Another  factor  that  must  be  understood  is  the 
changing  demographics  in  Connecticut  and  in  the 
United  States.  If  population  changes  continue,  our 
demographics  will  show  a  change  from  a  Euro- 
pean majority  to  a  European  minority  beginning 
more  or  less  in  the  first  quarter  of  the  next  century. 
This  means  that  we  as  educators  must  adapt  the 
curriculum  to  meet  the  needs  of  diverse  popula- 
tions from  urban,  suburban  and  rural  areas.  The 
term  diversity  is  real  from  the  perspective  that  the 
number  of  children  from  diverse  backgrounds  will 
continue  to  increase  for  the  next  several  decades. 

In  the  mid-1970s  the  Graduate  School  of  Education  expanded  its  mission  to  include  the  training  of  persons 
entering  other  human  service  professions.  In  1981  our  name  was  changed  to  the  Graduate  School  of 
Education  and  Allied  Professions  to  reflect  this  additional  thrust  in  our  academic  programs.  Now  we  intend  to 
continue  to  reflect  on  our  mission  and  objectives  for  the  next  decade.  From  this  point  of  view,  we  have 
expanded  our  international  programs.  The  Graduate  School  of  Education  and  Allied  Professions  has  a 
working  agreement  with  the  New  University  of  Lisbon  in  Portugal  and  Shanghai  Teachers  University  in  China. 

Our  programs  leading  to  the  Master's  degree  or  the  Certificate  of  Advanced  Study,  the  academic  require- 
ments, the  courses  and  the  faculty  involved  are  described  in  this  catalogue.  The  schedule  of  course  offerings 
for  each  semester  and  the  summer  sessions  appears  in  a  separate  publication  which  is  made  available  prior 
to  registration. 

As  the  Dean  of  the  Graduate  School  of  Education  and  Allied  Professions,  I  hope  that  you  will  continue  to 
benefit  from  our  quality  programs  and  excellent  faculty. 


f  u  **v**> 


r. 


/  >-v»  V 


*s 


Antonio  Simoes 
Dean 


Calendar 
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Allied  Professions 

Calendar  1994-95 

Fall  Semester  1994 

August  1 -September  2 Mail  and  walk-in  registration,  Mondays  through  Fridays 

September  1-2 Registration  with  advisors,  Sept.  1,  2-7  p.m.  and  Sept.  2,  2-4:30  p.m. 

September  6 Classes  begin 

September  13-19 Late  registration,  9  a.m.-4:30  p.m. 

September  16 Last  day  to  register  for  Fall  Comprehensive  Examination 

October  10 Holiday,  Columbus  Day  —  no  classes 

October  21 Last  day  to  apply  for  January  graduation 

November  23-27 Thanksgiving  Recess 

December  2 Last  day  to  complete  Fall  Comprehensive  Examination 

December  19 Last  class  day 

Spring  Semester  1995 

December  12-January  13 Mail  and  walk-in  registration,  Mondays  through  Fridays 

January  10-12 Registration  with  advisors,  3-7  p.m. 

January  16 Holiday,  Martin  Luther  King's  Birthday  —  no  classes 

January  17 Classes  begin 

January  24-30 Late  registration,  9  a.m.-4:30  p.m. 

January  27 Last  day  to  register  for  Spring  Comprehensive  Examination 

February  10 Last  day  to  apply  for  May  graduation 

February  20 Holiday,  Washington's  Birthday  —  no  classes 

March  13-17 Spring  Recess 

April  7 Last  day  to  complete  Spring  Comprehensive  Examination 

April  14-16 Easter  Recess  (evening  classes  only  will  be  held  April  13) 

May  8 Last  class  day 

May  21 Commencement 

Summer  Session  1995 

Schedule  to  be  announced. 

July  14 Last  day  to  apply  for  August  graduation 
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Admission 


Individuals  may  apply  to  the  Graduate  School  to  pur- 
sue a  Master's  degree  or  a  Certificate  of  Advanced 
Study,  or  as  Special  Status  Students  seeking  credits 
for  career  enhancement  or  teacher  certification.  Appli- 
cants for  the  Master's  degree  must  hold  a  Bachelor's 
degree  from  an  accredited  college  or  university  and 
give  promise  of  meeting  the  standards  set  by  the 
School.  An  undergraduate  cumulative  quality  point 
average  of  2.67  is  required.  Applicants  for  the  Certifi- 
cate of  Advanced  Study  must  hold  a  Master's  degree 
from  an  accredited  college  or  university  with  a  3.00 
cumulative  quality  point  average. 

In  addition,  individual  departments  may  set  specific 
requirements  concerning  interviews,  adequate  scores 
on  tests,  course  waivers,  computer  literacy  and  distri- 
bution of  undergraduate  courses.  Dates  for  admission 
vary  by  program. 

Applicants  for  the  school  administration,  school  coun- 
seling, school  psychology  and  teacher  preparation 
programs  must  (a)  fulfill  the  CONNCEPT  require- 
ments; (b)  have  an  undergraduate  cumulative  quality 
point  average  of  2.67;  (c)  present  two  letters  of  refer- 
ence in  support  of  their  teacher  potential;  (d)  interview 
with  a  faculty  panel;  and  (e)  meet  other  entry  require- 
ments as  determined  by  the  Connecticut  State  Board 
of  Education. 

Enrollment  as  a  Special  Status  Student  also  requires 
prior  completion  of  a  Bachelor's  degree  from  an  ac- 
credited college  or  university.  Students  in  this  status 
whose  career  plans  change  may  apply  to  become 
matriculated  students.  Up  to  nine  graduate  credits 
earned  as  a  Special  Status  Student  may  be  applied 
toward  the  M.A.  or  C.A.S.  if  the  student  is  admitted  to 
a  department.  All  course  work  done  as  a  Special 
Status  Student,  as  well  as  the  quality  of  the  student's 
prior  academic  record  and  recommendations,  will  be 
considered. 

International  Students 

International  students  must  provide  evidence  of  ad- 
equate financial  resources  and  should  apply  well  in 
advance  of  the  beginning  of  the  term  in  which  they 
intend  to  begin  graduate  studies.  The  applicant  must 
submit  certified  English  translations  and  course-by- 
course  evaluation  of  all  academic  records.  All  interna- 
tional students  whose  native  language  is  not  English 
must  demonstrate  proficiency  in  the  English  language. 
A  TOEFL  composite  score  of  550  is  strongly  recom- 
mended for  admission  to  the  graduate  school. 


Application  Procedure 

A.  Applicants  for  a  Degree,  Certificate  or 
State  Certification 

Students  seeking  admission  must  complete  the  following 
procedure: 

1 .  Submit  a  completed  application  along  with  the  re- 
quired fee. 

2.  Have  all  official  undergraduate  and  graduate  tran- 
scripts sent  to  the  Assistant  Dean. 

3.  Submit  two  letters  of  recommendation,  preferably 
one  of  which  will  be  from  current  employer  or  super- 
visor. 

4.  Consult  a  faculty  advisor  or  the  Assistant  Dean  about 
course  selection  before  registering  for  the  first  time. 

5.  Any  matriculated  student  enrolled  in  a  course  of  study 
leading  to  a  degree  who  was  born  after  December  31 , 
1 956,  must  provide  proof  of  immunization  for  measles 
and  rubella. 

If  this  procedure  has  not  been  completed  prior  to  the 
beginning  of  the  semester,  the  student  may  register  as  a 
Special  Status  Student  for  one  semester  pending  receipt 
and  disposition  of  application  materials. 

B.  Special  Status  Students 

Students  not  seeking  a  degree  or  certificate  may  enroll 
and  earn  up  to  nine  credits. 

1 .  Submit  a  completed  application  for  status  as  a  Spe- 
cial Graduate  Student. 

2.  Complete  and  return  a  registration  form  along  with 
tuition  and  fees. 

Special  Status  Students  may  request  permission  to 
extend  their  status  beyond  nine  credits.  This  will  require 
the  submission  of  all  former  academic  records  but  will  not 
affect  the  nine  credit  maximum  which  may  be  applied  to 
a  degree  or  certificate  program  if  the  student  matriculates 
at  a  later  date.  Beyond  nine  credits,  Special  Status 
Students  must  apply  for  admission  to  the  graduate 
school  prior  to  enrolling  for  additional  credits. 

C.  Non-Degree  Students 

Applicants  who  hold  advanced  degrees  (at  least  Master's 
and  Sixth  Year)  and  who  are  interested  in  taking  courses 
for  professional  and  personal  continuing  education  may 
be  admitted  as  Permanent  Non-Degree  students. 
Courses  taken  under  this  status  may  not  be  consid- 
ered toward  fulfillment  of  degree  requirements. 

Students  seeking  admission  must  complete  items 
1.2.3.  and  5  as  indicated  above  (see  items  under 
degree  application). 
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Matriculation/Continuation 

In  the  first  12  semester  hours,  the  student  must  com- 
plete at  least  one  course  from  the  intended  area  of 
concentration  and  a  philosophical  foundations  course 
if  required.  The  student  must  have  the  recommenda- 
tion of  the  advisor(s)  to  matriculate  and  continue  in  a 
program  after  completion  of  the  first  12  semester 
hours  of  course  work.  To  remain  in  good  academic 
standing,  a  student  must  achieve  a  3.00  cumulative 
quality  point  average  upon  completion  of  the  first  12 
semester  hours.  A  student  whose  cumulative  quality 
point  average  falls  below  3.00  in  any  semester  is 
placed  on  academic  probation  for  the  following  se- 
mester, if  the  overall  average  is  again  below  3.00  at 
the  end  of  that  semester,  the  student  may  be  dis- 
missed. 

Continuation  in  a  state  certification  program  requires 
performance  above  the  minimum  academic  level  in 
advanced  courses  and  field  experiences,  and  the 
recommendation  of  the  area  faculty. 


Readmission 

All  students  who  interrupt  their  education  more  than  1 2 
successive  months  must  be  reinstated.  Request  for 
reinstatement  may  be  made  by  letter  to  the  Assistant 
Dean  at  least  one  month  prior  to  enrollment  in  courses. 
If  the  student  has  been  inactive  for  24  months  or 
longer,  then  it  will  be  necessary  to  submit  a  new 
application  for  admission  to  graduate  programs.  A 
review  of  past  work  will  determine  the  terms  of  read- 
mission. 

Students  who  receive  their  Master's  degree  from  Fair- 
field University  and  who  desire  to  begin  programs 
leading  to  the  Certificate  of  Advanced  Study  are  re- 
quired to  file  a  new  application  of  admission  to  the  new 
program. 


Advisement 


All  matriculated  students  must  have  a  faculty  advisor. 
Students  will  be  assigned  a  temporary  advisor  at  the 
time  they  are  notified  of  admission.  After  taking  nine 
hours  of  graduate  course  work,  the  student  should 
select  a  permanent  faculty  advisor.  All  matriculated 
and  Special  Status  Students  must  meet  with  their 
advisors  during  their  first  semester  to  plan  a  program 
of  study.  It  is  recommended  that  the  advisor  be  con- 
sulted each  semester  about  course  selection. 

Information  about  state  certification  requirements  may 
be  obtained  from  graduate  faculty  advisors  or  the 
Assistant  Dean. 


Transfer  of  Credit  and  Waivers 

Transfer  of  credit  from  another  accredited  institution  of 
higher  learning  will  be  allowed  if  it  was  (a)  applicable 
to  a  graduate  degree  at  the  institution  in  which  it  was 
earned;  (b)  not  used  toward  another  graduate  degree; 
and  (c)  completed  prior  to  enrolling  at  Fairfield.  If  this 
transfer  of  credit  is  to  be  applied  toward  the  Certificate 
of  Advanced  Study,  only  graduate  work  done  after 
completion  of  the  Master's  degree  and  before  enroll- 
ing at  Fairfield  will  be  considered.  Such  work  shall 
have  been  completed  within  a  period  of  five  years  prior 
to  enrollment  and  the  grade  received  for  the  work  may 
not  be  less  than  B.  As  many  as  six  credits  may  be 
transferred  if  they  relate  to  the  student's  present  pro- 
gram. Upper  division  undergraduate  courses  and 
graduate  courses  with  grades  of  B  or  better  may,  at  the 
discretion  of  the  faculty  advisor,  be  used  for  waiving 
prerequisites  or  for  meeting  content  requirements. 

A  limited  number  of  courses  taken  at  other  institutions 
of  higher  learning  in  fields  of  specialization  which  are 
not  offered  at  Fairfield  University  may  be  accepted 
after  enrollment  as  part  of  the  credit  requirements, 
provided  the  candidate  has  written  approval  of  the 
Assistant  Dean  before  registering  for  such  courses. 


I  tL        Academic  Regulations 

Academic  Regulations    °ff;Campus  and  Mini-Courses 

General  Regulations  for  Degrees 


Students  are  to  complete  all  requirements  for  a  degree 
within  a  period  of  six  years  from  the  date  of  enrollment 
in  the  first  course  completed  for  credit  toward  the 
degree.  If  education  is  interrupted,  a  student  must 
apply  for  readmission.  See  "Readmission." 

Over  and  above  the  minimum  requirements  stated  in 
the  catalogue,  the  Dean  may  require  additional  evi- 
dence of  fitness  for  the  degree. 


Master  of  Arts 

1.  The  candidate  must  complete  a  minimum  of  33 
credits  as  specified  by  the  department. 

2.  The  candidate  must  complete  18  or  21  credits  in 
major  field  and  all  other  courses  required  by  the 
department. 

3.  The  candidate  will  be  required  to  pass  a  written 
comprehensive  examination  in  the  work  offered  for 
the  degree.  Permission  to  take  the  examination 
may  be  requested  after  the  completion  of  24  se- 
mester hours  of  work.  If  the  first  examination  is 
failed,  one  retake  examination  is  permitted. 
Candidates  in  Foundations,  Curriculum  and  Teach- 
ing or  Applied  Psychology  Departments  may  opt  to 
complete  a  masters  thesis  instead  of  the  Compre- 
hensive Examination. 

All  students  must  register  with  the  Dean's  office  for  the 
comprehensive  examination.  Refer  to  the  Graduate 
School  Calendar  for  the  deadline  for  registration. 


Certificate  of  Advanced  Study 

The  Certificate  of  Advanced  Study  requires: 

1.  Completion  of  a  minimum  of  30  credits  in  an  ap- 
proved program  of  advanced  study.  Students  whose 
previous  program  of  study  was  in  a  field  other  than 
that  selected  for  the  sixth  year  of  study  will  be 
required  to  complete  certain  introductory  graduate 
courses  before  being  accepted  for  advanced  study. 

2.  Completion  of  15  credits  in  the  major  field  and  all 
other  courses  required  by  the  department. 

3.  Completion  of  a  practicum  or  internship  at  the  end 
of  the  program  of  study.  (May  not  apply  in  School 
Counseling  or  Community  Counseling.) 


The  School  restricts  to  12  the  number  of  credits  that 
can  be  earned  in  off-campus  courses  which  may  be 
applied  to  an  M.A.  or  C.A.S.  program.  The  number  of 
one-credit  mini-courses  which  may  be  applied  to  these 
programs  is  restricted  to  six. 


Applications  for  and 
Awarding  of  Degrees 


All  students  must  file  an  application  for  the  Master's 
degree  and  the  Certificate  of  Advanced  Study  in  the 
Dean's  office. 

Refer  to  the  Graduate  School  Calendar  for  the  dead- 
line for  degree  application. 

Degrees  and  Certificates  of  Advanced  Study  will  be 
awarded  each  August,  January  and  May.  All  students 
are  invited  to  attend  the  annual  Commencement  Exer- 
cises in  May. 


Academic  Load 

A  full-time  student  is  one  who  carries  nine  or  more 
credits  during  the  fall  or  spring  semester.  Twelve 
credits  is  the  normal  maximum  load  permitted.  During 
summer  sessions  full-time  students  are  permitted  to 
carry  a  maximum  load  of  nine  credits. 

Students  who  work  full-time  or  attend  another  school 
may  not  be  full-time  students.  Such  individuals  are 
ordinarily  limited  to  six  credits  during  the  fall  or  spring 
semester  and  six  credits  during  the  summer  sessions. 


Course  Requirements 

Course  requirements  usually  include  readings  and 
satisfactory  completion  of  oral  reports  and  term  pa- 
pers. In  most  courses,  students  are  required  to  take  a 
final  written  examination.  Because  of  the  large  amount 
of  outside  preparation  required  for  graduate  courses, 
three  credits  are  given  for  courses  meeting  for  at  least 
1,500  minutes  of  lecture,  recitation  and  examinations 
(usually  in  the  form  of  14  periods  of  1 10  minutes  each). 
Graduate  courses  are  numbered  400  and  above. 

With  permission  of  the  Assistant  Dean,  students  can 
take  certain  undergraduate  courses  for  graduate  credit. 
These  courses  are  numbered  300  and  above  and  a 
grade  of  B  or  higher  must  be  achieved. 


Tuitions  and  Fees 
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Independent  Study 


The  purpose  of  independent  study  at  the  graduate 
level  is  to  broaden  student  knowledge  in  a  specific 
area  of  interest.  Options  for  independent  study  include 
field  studies  or  library  research.  Students  must  submit 
a  preliminary  proposal  with  the  Independent  Study 
Application  Form,  which  is  available  in  the  Dean's 
office,  to  the  major  advisor.  Frequent  consultation  with 
the  major  advisor  is  required.  Students  may  earn  from 
one  to  six  credits  for  an  independent  study  course. 

Grades 

The  work  of  each  graduate  student  is  graded  on  the 
following  basis: 

A        Excellent 

A- 

B+ 

B        Good 

B- 

C+ 

C        Fair 

C- 

P        Pass 

F        Fail 

I         Incomplete 

W       Withdrew  without  penalty 


4.00  quality  points 
3.67  quality  points 
3.33  quality  points 
3.00  quality  points 
2.67  quality  points 
2.33  quality  points 
2.00  quality  points 
1.67  quality  points 

0.00  quality  points 


Incomplete  grades  automatically  become  failures  if  the 
missing  work  is  not  completed  within  30  days  after  the 
beginning  of  the  next  regular  semester.  A  student  who 
elects  to  withdraw  from  a  course  must  do  so  in  writing  to 
the  Dean.  Pass  or  Fail  grades  are  used  in  a  limited 
number  of  courses.  Any  grade  below  a  B  minus  (B-)  may 
not  be  credited  toward  a  Certificate  of  Advanced  Study. 

Comprehensive  Examination  Grades 

The  following  designations  for  grading  the  written  Com- 
prehensive Examination  of  work  offered  for  the  Master's 
degree  in  the  Graduate  School  of  Education  and  Allied 
Professions  are  used: 

High  Pass  Pass  Failure 

Permission  to  take  the  examination  may  be  requested 
after  the  completion  of  24  semester  hours  of  classwork. 
If  the  first  examination  is  failed,  one  retake  examination 
is  permitted.  The  Comprehensive  Examination  is  a  re- 
quirement for  all  programs  leading  to  the  Master  of  Arts 
degree  except  in  the  Foundations,  Curriculum  and  Teach- 
ing or  Applied  Psychology  Departments  (pre-Doctoral 
Tract)  in  which  candidates  may  elect  to  take  the  Compre- 
hensive Examination  or  complete  a  Master's  Thesis. 


Connecticut  State  Certification 

Certification  of  any  type  by  the  State  Department  of 
Education  requires  institutional  approval  as  to  scholar- 
ship, professional  preparation,  character  and  personal- 
ity. Request  for  such  recommendation  for  certification  is 
to  be  made  in  writing  on  the  form  provided  by  the 
Assistant  Dean.  No  recommendation  will  be  issued  until 
at  least  15  semester  hours  have  been  completed  at 
Fairfield  University. 

Approved  programs  are  indicated  on  the  Page  20.  All 
graduates  of  these  programs  are  legally  qualified  for 
certification  in  states  party  to  the  Interstate  Certification 
Compact.  Certification  programs  are  outlined  in  the 
Department  Section  of  this  catalogue,  pages  20-70. 


Tuition  and  Fees 

The  schedule  of  tuition  and  fees  follows: 

Application  for  matriculation 

(not  refundable) $40.00 

Registration  per  semester $20.00 

Tuition  per  credit $290.00 

Late  registration $50.00 

Change  of  course $10.00 

Transcript $4.00 

Commencement  fee  (Required 

of  all  degree  recipients) $90.00 

Lab  fee $45.00 

Materials  fee $15-50.00 

Promissory  note  fee $25.00 

Student  Teaching,  Practicum, 

and  Internship  Fees  (each) $25.00 

The  trustees  of  the  University  reserve  the  right  to 
change  tuition  rates  and  to  make  additional  charges 
whenever  they  believe  it  to  be  necessary. 

Full  payment  of  tuition  and  fees  or  authorization  for 
billing  a  company  must  accompany  registration.  Pay- 
ments may  be  made  in  the  form  of  cash  (in-person 
only),  check,  money  order,  MasterCard,  VISA  or  Ameri- 
can Express.  All  checks  are  payable  to  Fairfield  Uni- 
versity. 

No  degree  will  be  conferred  and  no  transcripts  will  be 
issued  for  any  student  until  all  financial  obligations  to 
the  University  have  been  met. 
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Tuition  and  Fees 


Deferred  Payment 

During  the  Fall  and  Spring  semesters,  students  deemed 
eligible  may  defer  payment  on  their  tuition  as  follows: 

For  students  taking  less  than  six  credits  —  at  the 
time  of  registration  the  student  pays  one-half  of  the 
total  tuition  due  plus  all  fees  and  signs  a  promissory 
note  for  the  remaining  tuition  balance.  The  promis- 
sory note  payment  due  date  varies  according  to  the 
semester. 

For  students  taking  six  credits  or  more  —  at  the 
time  of  registration,  the  student  pays  one-fourth  of 
the  total  tuition  due  plus  all  fees  and  signs  a 
promissory  note  to  pay  the  remaining  balance  in 
three  consecutive  monthly  installments.  The  prom- 
issory note  payment  due  dates  vary  according  to 
the  semester. 

Failure  to  honor  the  terms  of  the  note  will  prevent 
future  deferred  payments  and  affect  future  registra- 
tions. 

Reimbursement  by  Employer 

Many  corporations  and  school  systems  pay  their 
employee's  tuition.  Students  should  check  with  their 
employers. 

If  they  are  eligible  for  company  reimbursement,  stu- 
dents must  submit,  at  in-person  registration,  a  letter  on 
company  letterhead  stating  approval  of  the  course 
registration  and  the  terms  of  payment.  The  terms  of 
this  letter,  upon  approval  of  the  Office  of  the  Bursar, 
will  be  accepted  as  a  reason  for  deferring  that  portion 
of  tuition  covered  by  the  reimbursement.  Even  if  cov- 
ered by  reimbursement,  all  fees  (registration,  process- 
ing, lab  or  material)  are  payable  at  the  time  of  registra- 
tion. Students  will  be  required  to  sign  a  promissory 
note  which  requires  a  $25.00  processing  fee.  The  note 
states  that  an  outstanding  balance  must  be  paid  in  full 
prior  to  registration  for  future  semesters.  A  guarantee 
that  payment  will  be  made  must  be  secured  at  the 
time  of  registration  by  either  a  MasterCard,  VISA  or 
American  Express  credit  card.  If  the  company  offers 
less  than  100%  reimbursement,  the  student  must  pay 
the  difference  at  the  time  of  registration  and  sign  a 
promissory  note  for  the  balance.  Letters  can  only  be 
accepted  on  a  per  semester  basis.  Failure  to  pay 
before  the  next  registration  period  will  prevent  future 
deferred  payments  and  affect  future  registrations. 


Assistantships 

A  small  number  of  part-  and  full-time  University  assis- 
tantships are  available  to  assist  promising  and  deserv- 
ing students.  Assistantships  will  be  awarded  on  a  se- 
mester basis  only  and  students  must  reapply  each 
semester  for  renewal  of  assistantship  award.  Renewal 
of  award  is  based  on  academic  performance,  previous 
service  performance,  and  at  the  discretion  of  the  Dean. 

A  graduate  assistant  shall  be  appointed  to  a  curricu- 
lum area  and  assigned  duties  as  determined  by  the 
Dean  and  the  faculty  responsible  for  the  curriculum 
area. 

The  assistantships  normally  cover  all  tuition  charges 
up  to  a  maximum  of  12  credits.  In  return  for  the 
assistantship  the  student  must  work  up  to  a  maximum 
of  20  hours  per  week  in  the  appropriate  division  and 
under  the  direction  of  the  program  director. 

Applications  are  available  in  the  Dean's  office  and  to 
be  submitted  to  the  Dean  by  June  15  for  the  fall 
semester  and  December  15  for  the  spring  semester. 
Summer  Assistantship  are  available  for  the  Marriage 
and  Family  Therapy  Program  only. 

Assistantships  are  also  available  in  the  Media  Center. 
Applications  are  to  be  submitted  to  the  Director  of  the 
Media  Center. 


Refund  of  Tuition 

All  requests  for  tuition  refunds  must  be  submitted  to 
the  Dean's  office  immediately  after  the  withdrawal 
from  class.  (Fees  are  not  refundable.)  The  request 
must  be  in  writing  and  all  refunds  will  be  made  based 
on  the  date  notice  is  received  or,  if  mailed,  on  the 
postmarked  date  according  to  the  following  schedule. 
Refunds  of  tuition  charged  on  MasterCard,  VISA  or 
American  Express  must  be  applied  as  a  credit  to  your 
charge  card  account. 

Amount  Refundable 
Before  first  scheduled  class  1 00% 

Before  second  scheduled  class  90% 

Before  third  scheduled  class  80% 

Before  fourth  scheduled  class  60% 

Before  fifth  scheduled  class  40% 

Before  sixth  scheduled  class  20% 

After  sixth  scheduled  class  0 

Refund  takes  4-6  weeks  to  process. 

NOTE:  If  federal  or  state  aid  is  utilized,  the  refund 
amount  may  be  less  than  the  above  percentages. 


Tuition  and  Fees 
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Transcripts 


Graduate  transcript  requests  should  be  made  in  writ- 
ing to  the  University  Registrar's  Office  in  Canisius  Hall. 
There  is  a  $4  fee  for  each  copy  (faxed  transcripts  are 
$6).  Students  should  indicate  the  program  and  dates 
that  they  attended.  In  accordance  with  the  general 
practices  of  colleges  and  universities,  official  tran- 
scripts with  the  University  Seal  are  sent  directly  by  the 
University.  Requests  should  be  made  one  week  in 
advance  of  the  date  they  are  needed.  Requests  are 
not  processed  during  examination  and  registration 
periods. 


I  O        General  Information 

General  Information 


Course  Numbering  System 

Undergraduate 

01-99      Introductory  courses 
100-199      Intermediate  courses  without 

prerequisites 
200-299      Intermediate  courses  with  prerequisites 
300-399     Advanced  courses,  normally  limited  to 

juniors  and  seniors  and  open  to  graduate 

students  with  permission 


Graduate 

400-499 

500-599 


Graduate  courses,  open  to  under- 
graduate students  with  permission 
Graduate  courses 


Withdrawal 

Students  who  wish  to  withdraw  from  a  single  course, 
all  courses,  or  the  School  must  submit  a  written  state- 
ment of  their  intention  to  the  Dean.  Failure  to  attend 
class  or  merely  giving  notice  to  an  instructor  does  not 
constitute  an  official  withdrawal  and  may  result  in  a 
penalty  grade(s)  being  recorded  for  the  course(s). 


Following  submission  of  the  FAFSA,  the  student  will 
receive  a  Federal  Student  Aid  Report  (SAR)  which 
must  be  submitted  to  the  Office  of  Financial  Aid  along 
with  a  complete,  signed  copy  of  their  most  recently 
filed  federal  income  tax  return.  Students  should  com- 
plete and  sign  the  certification  section  of  the  SAR 
before  returning  it  to  the  University. 

Students  applying  for  financial  aid  at  Fairfield  Univer- 
sity for  the  first  time,  must  request  a  Financial  Aid 
Transcript  from  the  financial  aid  office  at  all  colleges 
previously  attended,  regardless  of  whether  aid  was 
received  while  in  attendance. 

Students  must  obtain  a  Federal  Stafford  Loan  applica- 
tion from  the  lender  of  their  choice.  Students  who  have 
borrowed  previously  should  borrow  from  their  prior 
lender.  First  time  borrowers  may  request  an  applica- 
tion from  the  Office  of  Financial  Aid.  The  completed 
application  must  be  returned  to  the  Office  of  Financial 
Aid  for  processing. 

Approved  loans  will  be  disbursed  in  two  installments 
and  checks  will  be  forwarded  directly  to  the  University's 
Office  of  the  Bursar.  The  lender  will  deduct  a  total  of 
4%  from  the  disbursements  for  origination  and  insur- 
ance fees.  The  Office  of  the  Bursar  will  invite  students 
in  to  endorse  checks  once  they  are  received. 


Financial  Aid 

Federal  Stafford  Loans  (formerly  GSL) 

Under  this  program,  graduate  students  may  apply  for 
up  to  $18,500  per  academic  year,  depending  on  their 
educational  costs.  Students  demonstrating  need 
(based  on  federal  guidelines)  may  receive  up  to  $8,500 
of  their  annual  Stafford  Loan  on  a  subsidized  basis.  Any 
amount  of  the  first  $8,500  for  which  the  student  has  not 
demonstrated  need  (as  well  as  the  remaining  $10,000 
should  they  borrow  the  maximum  loan),  would  be  bor- 
rowed on  an  unsubsidized  basis. 

When  a  loan  is  subsidized,  the  federal  government 
pays  the  interest  for  the  borrowers  as  long  as  they 
remain  enrolled  on  at  least  a  half-time  basis,  and  for  a 
six  month  grace  period  following  graduation  or  with- 
drawal. When  a  loan  is  unsubsidized,  the  student  is 
responsible  for  the  interest  and  may  pay  the  interest  on 
a  monthly  basis  or  opt  to  have  the  interest  capitalized 
and  added  to  the  principal. 

How  to  Apply 

Students  must  complete  the  Free  Application  for  Fed- 
eral Student  Aid  (FAFSA)  and  submit  it  to  the  U.S. 
Department  of  Education  for  processing. 


Family  Education  Loan  Program  (FELP) 

Loans  to  assist  graduate  and  professional  students  pay 
the  cost  of  attending  the  University.  Repayment  begins 
30  to  60  days  after  the  loan  is  disbursed  at  a  fixed  rate  of 
8.4%.  Interest-only  payments  are  required  while  student 
is  in  school.  Loans  are  available  from  $2,000  to  $20,000 
per  academic  year. 

To  apply,  contact  the  Connecticut  Higher  Education 
Supplemental  Loan  Authority  at  1-800-252-FELP  in 
Connecticut  or  1-203-522-0766  from  out  of  state. 


Reimbursement  by  Employer 

Many  corporations,  school  systems  and  hospitals  have 
a  tuition  reimbursement  plan  for  their  employees. 
Students  should  check  with  their  employers  about 
policies  and  procedures  which  apply  to  degree  stud- 
ies. (Also  see  Tuition  and  Fee  section  on  page  14  for 
University  policy.) 
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Tax  Deductions 

Treasury  regulation  (1.162.5)  permits  an  income  tax 
deduction  for  educational  expenses  (registration  fees 
and  cost  of  travel,  meals  and  lodging)  undertaken  to:  (1 ) 
maintain  or  improve  skills  required  in  one's  employment 
or  other  trade  of  business,  or  (2)  meet  express  require- 
ments of  an  employer  or  a  law  imposed  as  a  condition  to 
retention  of  employment  status  or  rate  of  compensation. 


Veterans 

Veterans  may  apply  educational  benefits  to  degree 
studies  pursued  at  Fairfield  University.  Veterans  should 
submit  their  file  number  at  the  time  of  registration.  The 
University  Registrar's  office  will  complete  and  submit 
the  certification  form. 


Alumni  Association  Graduate  School 
Grant 

The  Fairfield  University  Alumni  Association,  recogniz- 
ing the  value  of  graduate  education  and  the  financial 
needs  of  students  pursuing  an  advanced  degree,  has 
established  a  scholarship  grant.  This  grant  will  be 
awarded  annually  to  a  matriculating  member  of  the 
University's  Graduate  School  of  Education  and  Allied 
Professions,  or  the  Master  of  Science  in  Financial 
Management  Program  in  the  School  of  Business. 

The  scholarship  is  based  on  need  and  academic 
achievement.  To  be  eligible  for  the  award,  candidates 
must  have  completed  a  minimum  of  12  credits.  The 
scholarship  is  for  the  Spring  semester  and  covers  the 
cost  of  one  three-credit  course.  Applications  are  avail- 
able each  fall  in  the  Alumni  Relations  Office,  Southwell 
Hall,  and  are  reviewed  by  the  selection  committee  in 
early  December.  For  more  information  call  the  alumni 
office  at  (203)  254-4280. 


Library 

The  Nyselius  Library  contains  more  than  255,000 
carefully  selected  bound  volumes,  the  equivalent  of 
58,000  volumes  in  microform,  and  1 ,800  journals  and 
newspapers.  A  media  resources  department  provides 
convenient  use  of  audio-visual  and  other  non-print 
materials,  and  supervises  a  microcomputer  lab.  The 
reference  department  offers  interlibrary  loan  and  on- 
line and  CD-ROM  bibliographic  search  services.  The 
stacks  are  open  to  all  students  and  there  is  study 
space,  primarily  at  individual  carrels,  for  more  than 


600  students.  For  the  convenience  of  the  campus 
community,  the  library  is  open  more  than  104  hours  a 
week  except  during  vacation  periods. 

Because  the  library  has  an  automated  circulation 
system,  students  must  obtain  barcode  labels  for  their 
University  identification  cards  at  the  circulation  desk 
before  they  can  borrow  materials. 


Campus  Ministry 


The  Campus  Ministry  Team  is  composed  of  three 
Jesuit  priests,  a  religious  sister,  laywoman,  and  a 
Protestant  minister.  The  members  of  the  ministry  team 
provide  counseling  and  spiritual  direction,  foster  prayer 
life,  coordinate  interfaith  and  ecumenical  religious 
events,  conduct  liturgies  and  retreats,  and  encourage 
student-led  ministries  and  participation  in  community 
service  and  international  mission  opportunities.  The 
ministers  are  available  at  any  time  for  students'  needs 
and  can  be  reached  at  the  Pedro  Arrupe,  S.J.  Campus 
Ministry  Center  or  in  their  residence  hall  suites. 


Housing 

A  limited  number  of  residence  units  on  campus  have 
been  reserved  for  graduate  students.  If  you  are  inter- 
ested in  living  on  campus,  contact  Residence  Life  as 
soon  as  possible  at  (203)  254-421 5  for  more  information. 

Off-campus  housing  for  graduate  students  can  be  ar- 
ranged on  an  individual  basis  through  Residence  Life. 


Academic  Grievance 

The  purpose  of  procedures  for  review  of  academic 
grievances  is  to  protect  the  rights  of  students,  faculty,  and 
the  University  by  providing  mechanisms  for  equitable 
problem  solving. 

A  "grievance"  is  defined  as  a  complaint  of  unfair  treat- 
ment for  which  a  specific  remedy  is  sought.  It  excludes 
circumstances  which  may  give  rise  to  a  complaint  for 
which  explicit  redress  is  neither  called  for  nor  sought,  or 
for  which  other  structures  within  the  University  serve  as 
an  agency  for  resolution. 

Academic  grievances  either  relate  to  procedural  appeals 
or  to  academic  competence  appeals. 

Procedural  appeals  are  defined  as  those  seeking  a 
remedy  where  no  issue  of  the  quality  of  the  student's 
work  is  involved.  For  example,  a  student  might  contend 
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that  the  professor  failed  to  follow  previously  announced 
mechanisms  of  evaluation. 

Academic  competence  appeals  are  defined  as  those 
seeking  a  remedy  because  the  evaluation  of  the  qual- 
ity of  a  student's  work  in  a  course  is  disputed. 

"Remedies"  would  include  but  not  be  limited  to  awarded 
grade  changes,  such  as  permission  to  take  make-up 
examinations  or  to  repeat  courses  without  penalty. 

The  procedures  defined  here  must  be  initiated  within 
a  reasonable  period  (usually  a  semester)  after  the 
event  which  is  the  subject  of  the  grievance. 


Informal  Procedure 

Step  one:  The  student  attempts  to  resolve  any  aca- 
demic grievance  with  the  faculty  member,  Department 
Chair,  or  other  individual  or  agency  involved.  If,  follow- 
ing this  initial  attempt  at  resolution,  the  student  re- 
mains convinced  that  a  grievance  exists,  she/he  ad- 
vances to  step  two. 

Step  two:  The  student  consults  the  Department  Chair, 
or  other  individuals  when  appropriate,  bringing  written 
documentation  of  the  process  up  to  this  point.  If  the 
student  continues  to  assert  that  a  grievance  exists 
after  attempted  reconciliation,  she/he  advances  to 
step  three. 

Step  three:  The  student  presents  the  grievance  to  the 
Dean  of  the  involved  school,  bringing  to  this  meeting 
documentation  of  steps  one  and  two.  If  the  Dean's 
attempts  at  mediation  prove  unsuccessful,  the  student 
is  informed  of  the  right  to  initiate  formal  review  proce- 
dure. 


Formal  Procedure 

Step  one:  If  the  student  still  believes  that  the  grievance 
remains  unresolved  following  these  informal  proce- 
dures, she/he  initiates  the  formal  review  procedure  by 
making  a  written  request  for  a  formal  hearing  through 
the  Dean  to  the  Academic  Vice  President.  Such  a 
request  should  define  the  grievance  and  be  accompa- 
nied by  documentation  of  completion  of  the  informal 
process.  It  should  also  be  accompanied  by  the  Dean's 
opinion  of  the  grievance. 

Step  two:  The  Academic  Vice  President  determines 
whether  the  grievance  merits  further  attention.  If  not, 
the  student  is  so  informed.  If  so,  the  Academic  Vice 
President  determines  whether  it  is  a  procedural  or 
competence  appeal.  If  it  relates  to  a  procedural  matter, 


she/he  selects  a  Dean  (other  than  the  Dean  of  the 
involved  school)  to  chair  a  Grievance  Committee. 

If  it  relates  to  an  academic  competence  matter,  the 
Academic  Vice  President  requests  from  the  Dean 
involved  the  name  of  two  outside  experts  to  serve  as 
a  consultant  panel  in  determining  the  merit  of  the 
student's  grievance. 

Step  three:  For  procedural  appeals,  the  Grievance 
Committee  takes  whatever  steps  are  deemed  appro- 
priate to  render  a  recommendation  for  resolving  the 
grievance.  The  Committee  adheres  to  due  process 
procedures  analogous  to  those  in  the  Faculty  Hand- 
book. 

For  competence  appeals,  the  Academic  Vice  Presi- 
dent contacts  the  outside  panel  members  and  re- 
quests that  they  review  the  case  in  relation  to  its 
content  validity. 

Step  four:  The  recommendation  from  either  the  Griev- 
ance Committee  or  the  panel  is  forwarded  to  the  Aca- 
demic Vice  President  in  written  form,  accompanied,  if 
necessary,  by  any  supporting  data  that  formed  the  basis 
of  the  recommendation. 

Step  f/Ve/The  Academic  Vice  President  renders  a  final 
and  binding  judgment,  notifying  all  involved  parties.  If 
the  grievance  involves  a  dispute  over  a  course  grade 
given  by  a  faculty  member,  the  Academic  Vice  Presi- 
dent is  the  only  University  official  empowered  to  change 
that  grade,  and  then  only  at  the  recommendation  of  the 
committee  or  panel. 


Student  Records 

Under  the  Family  Educational  Rights  and  Privacy  Act 
passed  by  Congress  in  1974,  legitimate  access  to 
student  records  has  been  defined.  A  student  at  Fair- 
field University  has  the  right  to  see  any  records  which 
directly  pertain  to  the  student.  Excluded  by  statute 
from  inspection  is  the  parents'  confidential  statement 
given  to  the  Financial  Aid  Office  and  medical  records 
supplied  by  a  physician. 

A  listing  of  records  maintained,  their  location,  and  the 
means  of  reviewing  them  is  available  in  the  Dean's 
Office.  Information  contained  in  student  files  is  avail- 
able to  others  using  the  guidelines  below: 

a)  Confirmation  of  directory  information  is  available  to 
recognized  organizations  and  agencies.  Such  in- 
formation includes  name,  date  of  birth,  dates  of 
attendance,  address. 
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b)  Copies  of  transcripts  will  be  prided  to  anyone  upon 
written  request  of  the  student.  Cost  or  providing 
such  information  must  be  assumed  by  the  student. 

c)  All  other  information  excluding  medical  records  is 
available  to  staff  members  of  the  university  on  a 
need-to-know  basis;  i.e.,  prior  to  the  release  of 
additional  information,  a  staff  member  must  prove 
his  or  her  need  to  know  information  to  the  office 
responsible  for  maintaining  the  records. 


The  Barone  Campus  Center 

The  Barone  Campus  Center  is  the  social  focal  point  for 
all  sectors  of  the  University  community.  The  Center  is 
open  weekdays  and  Fridays  from  8  a.m.  to  midnight; 
Saturdays  and  Sundays  from  8  a.m.  to  1 1  p.m. 

Included  in  the  Barone  Campus  Center  facilities  are: 
the  bookstore  (open  Monday-Friday,  9  a.m.-4:30  p.m., 
telephone  255-2324),  game  room,  mail  room  (open 
Monday-Friday,  9:30  a.m. -3:45  p.m.),  ride  boards, 
weekly  activities  bulletin,  and  the  Stag-Her  Inn  (Snack 
Bar  open  Monday-Friday,  8  a.m. -midnight;  Saturday 
and  Sunday,  noon-1 1  p.m.).  For  more  information,  call 
the  Barone  Campus  Center  Information  Desk  from  9 
a.m.  to  9  p.m.,  (203)  254-4222,  or  ext.  4222. 


Recreational  Complex 

The  Recreational  Complex  is  a  multi-purpose  facility 
with  a  25-meter  swimming  pool;  a  fieldhouse  unit  that 
can  be  used  interchangeably  for  badminton,  volley- 
ball, tennis,  basketball  and  jogging;  enclosed  courts 
that  can  be  used  for  handball  and  racquetball;  two 
exercise  rooms;  a  multi-purpose  room  that  can  be 
used  for  modern  dance,  slimnastics  and  exercising; 
two  saunas  and  a  whirlpool  bath;  a  sunbathing  deck; 
and  locker  rooms. 

Graduate  students  are  eligible  to  join  during  each 
semester  they  are  enrolled  upon  presentation  of  a 
University  identification  card  validated  for  the  current 
semester.  Membership  fee  information  is  available  at 
the  Recreational  Complex.  The  office  is  open  from  10 
a.m.  to  5:30  p.m.,  Monday  through  Friday.  For  com- 
plete information,  call  (203)  254-4140,  during  office 
hours. 


Special  Events 


A  continuous  series  of  special  events  including  exhibi- 
tions, lectures,  and  dramatic  and  musical  programs  is 
scheduled  throughout  the  academic  year.  These  events 
are  open  to  all  members  of  the  University  community, 
and  many  of  them  are  free.  For  a  complete  calendar  of 
events  contact  the  Barone  Campus  Center,  ext.  4222. 


Security 


The  Security  Department  is  responsible  for  the  safety 
and  security  of  persons  and  property  associated  with 
Fairfield  University.  The  office  is  open,  and  security 
officers  are  on  patrol,  24  hours  a  day  year-round. 
Violations  of  University  regulations  which  require  im- 
mediate attention  should  be  reported  to  the  Security 
Department. 

The  Security  office  is  located  in  Room  2  on  the  ground 
floor  of  Loyola  Hall.  To  reach  the  department  from  an 
outside  telephone  line,  dial  254-4090;  from  an  inside 
line,  dial  extension  4090. 


Parking 

All  vehicles  must  display  a  valid  parking  permit  and 
park  properly  in  the  designated  area.  Parking  permits 
may  be  obtained  at  the  Security  Department,  Room  2, 
Loyola  Hall.  A  valid  University  identification  card  or 
receipt  of  registration  and  a  motor  vehicle  regis- 
tration must  be  presented  when  registering. 

Unauthorized  vehicles  in  handicapped,  fire  lane  or 

service  vehicle  spaces  will  be  towed  at  the  owner's 
expense.  A  number  of  parking  spaces  have  been 
designated  for  handicapped  persons  throughout  the 
campus.  Vehicles  of  handicapped  persons  displaying 
a  current  permit  either  from  the  state  in  which  they 
reside  or  a  University  permit  may  park  in  these  areas. 
A  pamphlet  detailing  traffic  and  parking  regulations  is 
available  at  the  Security  office. 


Graduate  School  of  Education  and  Allied  Professions 


20 

Graduate  School  of 
Education  and 
Allied  Professions 


The  major  emphasis  of  the  graduate  departments  of 
this  School  has  been  on  preparing  students  to  utilize 
their  knowledge  in  school  settings.  However,  as  its 
name  implies,  the  Graduate  School  of  Education  and 
Allied  Professions  is  becoming  increasingly  involved 
in  the  preparation  of  individuals  for  human  service 
professions  that  support  the  student  in  school  as  well 
as  in  the  family  and  community  settings. 


Courses  of  study  leading  to  the  degree  of  Master  of 
Arts  and  to  the  Certification  of  Advanced  Study  (C. A.S.) 
are  offered  in  these  areas: 

1 .  Foundations,  Curriculum  and  Teaching 
Early  Childhood  Education 
Professional  Development 
Administration  and  Supervision 

2.  TESOL,  Foreign  Language  and  Bilingual/ 

Multicultural  Education 

3.  Media/Educational  Technology 

4.  Computers  in  Education 

5.  Community  Counseling 

6.  School  Counseling 

7.  Student  Affairs  Practice  in  Higher  Education 

8.  Marriage  and  Family  Therapy  (M.A.  only) 

9.  Applied  Psychology  (M.A.  only) 

10.  School  Psychology 
11. Special  Education 


Approved  Connecticut  Department  of  Education 
Certification  Programs  include: 

1 .  Intermediate  Administrator  or  Supervisor 

2.  School  Counselor 

3.  School  Media  Specialist 

4.  School  Psychologist 

5.  Secondary  Teaching 

6.  Special  Education 


Family  Counseling  Center  at 
Fairfield  University 

The  graduate  program  in  Marriage  and  Family  Therapy 
offers  marriage  and  family  therapy  to  individuals, 
couples  and  families  in  the  community  through  the 
Family  Counseling  Center.  The  Center  is  staffed  by 
advanced  graduate  students  under  the  supervision  of 
professional  faculty.  Fees  for  services  are  based  on  a 
sliding  scale.  For  further  information,  call  (203)  254- 
4000,  extension  2306. 


Foundations,  Curriculum  and  Teaching 
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Foundations, 
Curriculum  and  Teaching 


Faculty 

Nancy  Ellis  (Chair) 
Francis  Lewis,  S.J. 
Susan  Moore 


Anthony  Costa 
Gwendolyn  Thomas 


The  professional  development  concentrations  in  Foun- 
dations, Curriculum  and  Teaching  are  concerned  with 
early  childhood,  elementary  and  secondary  school 
teachers  and  administrators  and  supervisors.  They 
give  special  attention  —  at  all  levels  —  to  general 
problems  of  schooling:  curriculum  planning,  methods 
of  instruction  and  development  of  teacher  competen- 
cies. 

Professional  development  can  be  pursued  through 
Master's  and  C.A.S.  level  programs  of  a  general  or  a 
specialized  nature.  Concentrations  are  available  in 
administration  and  supervision,  and  in  early  childhood 
education.  Certification  in  teaching  of  academic  sub- 
jects at  the  secondary  school  level  is  offered  for 
individuals  preparing  for  the  profession. 

The  concentration  in  administration  and  supervision 
may  lead  to  certification  as  an  intermediate  adminis- 
trator or  supervisor.  PLEASE  REFER  TO  PAGES  28 
-  33  FOR  DEGREE  REQUIREMENTS  AND  COURSE 
DESCRIPTIONS  FOR  CONCENTRATION  IN  ADMIN- 
ISTRATION AND  SUPERVISION. 


Requirements  for  the 
Master  of  Arts 

1 .  Completion  of  33  credits 

2.  Required  Courses 

a.  ED  429  Philosophical  Foundations  of  Educa- 
tion (should  be  taken  within  first  nine  credits. 
NOTE:  This  is  the  required  philosophy  course 
for  the  Master's  level  student.  Only  by  explicit 
exception  should  a  Master's  candidate  be  per- 
mitted to  take  any  other  course  to  fulfill  the 
requirement.) 

b.  ED  499  Introduction  to  Educational  Research 
(should  be  taken  after  matriculation.) 

c.  MD  400  Introduction  to  Educational 
Technology 

d.  ED  512  Contemporary  Issues  in  Education 
(Prerequisite:  At  least  12  credits  toward  mas- 
ters degree.) 


e.  ED  441  Teacher  and  Learner  in  the  Multicul- 
tural Classroom 

3.  Area  of  concentration  and/or  approved  electives, 
18  credits 

4.  Completion  of  either  a  comprehensive  examina- 
tion or  a  Master's  Thesis 

a.  Comprehensive  Exam— Candidates  selecting 
this  option  are  required  to  register  to  take  the 
examination  after  having  completed  at  least  24 
credits. 

b.  Master's  Thesis— Candidates  selecting  this 
option  are  required  to: 

1 .  complete  ED  499  prior  to  selecting  the  the- 
sis option; 

2.  after  completing  at  least  15  but  not  more 
than  30  credits,  inform  their  advisor  of  their 
decision  to  write  a  thesis; 

3.  obtain  instructions  for  preparing  the  Master's 
Thesis  from  the  Chair  of  the  Foundation, 
Curriculum  and  Teaching  Department; 

4.  after  completing  at  least  24  credits,  take  ED 
498  Thesis  Seminar; 

5.  after  receiving  written  approval  of  the  thesis 
by  the  members  of  the  reading  committee, 
complete  an  oral  defense  of  the  thesis. 


Requirements  for  the 
Certificate  of  Advanced  Study 

1 .  Completion  of  30  credits 

2.  Required  courses 

a.  ED  521  Comparative  Philosophies 
of  Education 

b.  ED  534  Theories  of  Learning 

c.  ED  565  Principles  of  Curriculum 
Development  and  Evaluation 

d.  ED  441  Teacher  and  Learner  in 
the  Multicultural  Classroom 

(this  course  maybe  waived  if  taken  as  part 
of  the  Fairfield  University  M.A.  degree.) 

e.  ED  590  Practicum  in  Teaching 

3.  Areas  of  concentration  and/or  approved  electives, 
15-18  credits 


Teaching  Certification 

1 .  Secondary  Education  (academic  subjects  except 
English) 

a.  A  course  in  foundations  of  education,  i.e.,  ED  429 

b.  A  course  in  educational  psychology,  i.e.,  ED  442 
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c.  A  course  in  curriculum  or  methods  of  teaching, 
i.e.,  ED  465*  or  ED  565 

d.  A  course  in  special  education,  i.e.,  SE  430 

e.  Supervised  student  teaching  and  Directed  Ob- 
servation, i.e.,  ED  381  and  ED  382 

f.  A  course  in  multicultural  education,  i.e.,  ED  441 

g.  A  course  in  U.S.  history,  if  not  taken  at  the 
undergraduate  level,  i.e.,  HI  400. 

*Required  of  applicants  with  no  teaching  experience. 

2.  English  in  Secondary  Education 

a.  A  course  in  foundations  of  education,  i.e.,  ED 
429 

b.  A  course  in  educational  psychology,  i.e.,  ED 
442 

c.  Methods  courses  in  the  teaching  of  English  and 
reading,  i.e.,  ED  459  Developmental  Reading  in 
the  Secondary  School  and  ED  466  Special 
Methods  in  Secondary  School  English 

d.  English  credits  (30  semester  hours  total)  must 
include:  EN  405  Literature  for  Young  Adults;  EN 
411  Teaching  Writing  in  the  K-12  Classroom; 
and  a  course  in  the  English  language,  i.e.,  EN 
317  Traditional  &  Structural  Grammar. 

e.  Supervised  student  teaching  and  Directed  Ob- 
servation, i.e.,  ED  381  and  ED  382 

f.  A  course  in  special  education,  i.e.,  ED/SE  430 

g.  A  course  in  multicultural  education,  i.e.,  ED  441 
h.  A  course  in  U.S.  history,  if  not  taken  at  the 

undergraduate  level,  i.e.,  HI  400. 

State  regulations  also  require  that  students  must  pass 
an  entry  examination  CONNCEPT  (or  provide  SAT 
scores  of  1000  or  better,  with  neither  verbal  nor  math 
subscores  less  than  400),  present  a  minimum  Quality 
Point  Average  of  2.67  and  pass  an  exit  examination, 
PRAXIS,  to  become  certified  by  the  State  of  Connecti- 
cut. Consult  state  regulations  for  all  other  require- 
ments, including  the  credits  required  in  teaching  fields. 
Information  related  to  most  recent  Connecticut  Certi- 
fication Regulations  is  available  from  graduate  faculty 
advisors  or  the  Assistant  Dean. 


Course  Descriptions 
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SE  430  Special  Learners  in  the 
Regular  Classroom 

This  course  is  designed  to  familiarize  the  mainstream 
teacher  with  the  developmental  learning  needs  of 
children  and  youth  who  are  exceptional.  The  special 
learning  needs  of  mentally  retarded,  learning  dis- 
abled, emotionally  disturbed,  and  gifted  and  talented 
children  and  adolescents  will  be  examined.  Included  in 
this  study  will  be  methods  of  identifying  and  working 
effectively  with  special-needs  children  and  youth  in  the 
regular  classroom.  3  credits 


ED  381  Supervised  Student  Teaching 

This  course  offers  a  semester  experience  in  local 
schools  for  students  who  have  been  approved  as 
qualified  candidates  for  teaching.  Students  will  be 
involved  five  days  each  week  in  observation  and 
teaching.  The  dynamics  of  classroom  management, 
teaching  techniques,  organization  of  lesson  plans  and 
duties  of  faculty  are  emphasized.  Group  seminars  and 
individual  conferences  are  held  and  each  student  is 
assisted,  observed  and  evaluated  by  the  University 
supervisor(s)  and  the  cooperating  teacher(s).  Given  in 
the  Spring  Semester  only;  students  must  register  by 
mid-term  of  the  fall.  (Prerequisites:  Formal  accep- 
tance into  Teacher  Preparation  Program  and  comple- 
tion of  all  certification  requirements.)  6  credits 


ED  382  Directed  Observation 

This  weekly  seminar  is  taken  concurrently  with  student 
teaching.  The  seminar  focuses  on  the  issues  and 
problems  faced  by  student  teachers  and  on  the  culture 
and  organization  of  the  secondary  school.    3  credits 


Areas  of  Concentration 

This  section  lists  course  descriptions  for  the  following 
areas  of  concentration:  1)  Foundations,  Curriculum 
and  Teaching;  2)  Early  Childhood;  3)  Teaching  Fields; 
and  4)  Administration  and  Supervision. 


ED  401/402  Internship  in  Teaching 

The  student  spends  a  minimum  of  one  semester  in  a 
public  school  underthe  supervision  of  a  clinical  profes- 
sor. (For  certified  teachers  only.  Students  must  apply 
for  Internship  and  be  accepted  prior  to  registration.) 

6  credits 
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ED  404  Creative  Drama  for  the 
Classroom  Teacher 

Examination  of  philosophies,  objectives,  values,  and 
teaching  strategies  of  child  drama.  Hands-on  approach 
to  the  techniques  of  theater:  movement,  pantomime, 
improvisation,  and  story  dramatization.  Consideration 
of  the  creative  process  and  development  of  the  cre- 
ative personality  will  be  emphasized,  as  well  as  ways 
drama  can  motivate  and  teach  basic  skills,  the  core 
curriculum,  and  creative  writing.  Individual  teaching 
projects  will  be  developed.  3  credits 


ED  421  Teaching  Study  Skills 

Instruction  in  effective  study  and  work  skills  is  essen- 
tial if  school  and  independent  time  are  to  be  used 
efficiently.  These  skills  should  be  introduced  in  the 
early  grades  and  utilized  throughout  the  student's 
schooling.  The  topics  covered  in  this  course  will  illus- 
trate the  developmental  levels  of  study  skills  acquisi- 
tion and  will  show  how  familiarity  with  a  broad  spec- 
trum of  skills  enables  students  to  fuse  the  process  of 
learning  with  the  content  of  learning.  3  credits 


ED  429  Philosophical  Foundations  of  Education 

This  introductory  course  will  be  an  application  of  the 
basic  concepts  of  philosophy  to  education  in  general 
and  to  contemporary  education  theory  in  particular,  to 
acquaint  the  educator  with  philosophical  terminology, 
improve  the  clarity  of  the  educator's  thinking  and 
encourage  personal  commitment  to  his  or  her  own 
philosophy  of  life.  3  credits 


ED  435  Current  Topics  for  Elementary  Teachers 

This  course  has  been  designed  with  the  elementary 
teacher  as  its  main  constituent.  The  course  will  cover 
a  variety  of  topics  such  as:  problem  solving  tactics; 
developing  a  positive  learning  atmosphere;  develop- 
ing conferencing  skills;  developing  questioning  skills; 
exploring  a  variety  of  current  teaching  models;  and 
exploring  the  teaching  competencies.  3  credits 


tween  children's  personal  narratives  and  stories  by 
professional  authors;  genres  of  children's  literature  as 
models  for  children's  writing;  a  multicultural  approach 
to  children's  literature;  students'  publications  as  litera- 
ture in  the  classroom;  and  extending  literacy  through 
literature.  3  credits 


ED  441  Teacher  and  Learner  in  the 
Multicultural  Classroom 

Designed  for  classroom  teachers  in  general,  as  well  as 
ESL,  foreign  language  and  bilingual  teachers,  this 
course  sensitizes  teachers  to  cultural  and  dialectal 
diversity.  It  provides  insights  and  instructional  tools  for 
dealing  with  cultural  pluralism  in  the  classroom.  It 
focuses  on  developing  enhanced  awareness  of  and 
tolerance  and  appreciation  for  diverse  values,  cogni- 
tive styles  and  world  views.  3  credits 


ED  442  Educational  Psychology 

This  course  is  designed  to  provide  an  understanding  of 
the  psychology  of  teaching  and  learning.  Emphasis 
will  be  placed  on  child  and  adolescent  development, 
motivation  techniques,  theories  of  teaching  and  learn- 
ing, working  culturally  diverse  student  populations, 
monitoring  and  assessing  student  performance,  and 
examining  current  issues  in  educational  psychology. 
Especially  appropriate  for  those  new  to  the  profession, 
this  course  will  help  students  develop  insights  into 
student  behavior.  3  credits 


ED  447  Teaching  Elementary  School  Mathematics 

The  course  studies  child  growth  patterns  in  learning 
mathematics  from  a  Piagetian  point  of  view,  using 
commercial  and  found  objects  to  develop  math  con- 
cepts, e.g.,  Cuisenaire  rods,  Dienes  blocks,  attribute 
blocks,  geoboards,  junk  materials  and  activity  cards.  It 
develops  awareness  of  math  in  other  subject  areas, 
and  the  ability  to  quantify  and  express  mathematical 
relationships  in  many  media.  All  activities  are  related 
to  use  in  the  classroom,  K-8.  3  credits 


ED  439  Integrating  Writing  Process  and  Children's 
Literature  in  the  Elementary  Classroom 

Current  research  indicates  that  reading  and  writing 
should  be  integrated  in  the  elementary  classroom. 
This  course  is  designed  to  give  practical  assistance  to 
teachers  who  wish  to  integrate  writing  process  and 
children's  literature  in  elementary  classrooms.  Among 
the  topics  to  be  considered  are:  the  connections  be- 


ED  455  Reading  in  the  Content  Areas 

Designed  for  middle  and  high  school  teachers  of  all 
curricular  areas,  this  course  involves  an  exploration  of 
the  problems  caused  by  the  diversity  of  content  area 
reading  demands.  Current  reading  theory  and  research 
are  used  as  the  bases  for  developing  instructional  strat- 
egies to  enhance  reading  comprehension  and  critical 
thinking  in  a  variety  of  curricular  fields.  3  credits 
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ED  459  Developmental  Reading  in  the 
Secondary  School 

The  emphasis  of  this  course  is  on  enhancing  reading 
comprehension  in  all  curricular  areas  at  the  secondary 
level.  Current  reading  theory  and  research  provide  the 
framework  for  examining  a  variety  of  instructional 
strategies.  Additional  areas  to  be  explored  include 
questioning  techniques,  concept  development,  study 
strategies  and  assessment.  3  credits 


ED  465  Teaching  Methods  for  Secondary  School 

The  course  includes  a  treatment  of  teaching  proce- 
dures and  materials  for  aiding  the  learning  process  as 
they  apply  to  classroom  instruction  in  academic  sub- 
jects in  the  secondary  school.  (Prerequisite:  Comple- 
tion of  CONNCEPT  requirement)  3  credits 


ED  466  Special  Methods  in 
Secondary  School  English 

The  organizational  pattern  in  which  English  can  best 
be  taught  is  explored,  with  an  analysis  of  the  effective- 
ness of  various  types  of  methodology  in  bringing  about 
changes  in  the  language  usage  of  young  people.  The 
course  considers  such  factors  as  appropriate  curricu- 
lum materials,  methods  of  organization,  approaches 
to  the  study  of  literature,  and  procedures  most  cogent 
in  the  field  of  grammar,  composition,  oral  communica- 
tion and  dialogue.  (Prerequisite:  Completion  of 
CONNCEPT  requirement)  3  credits 


ED  470  Using  Newspapers  as  Teaching  Tools 

This  intensive  one-week  workshop  is  designed  to 
assist  teachers  at  all  grade  levels  and  in  all  subject 
matter  areas.  Techniques  in  using  the  newspaper  as 
an  effective  curriculum  tool  will  be  examined.  Teach- 
ers will  learn  the  anatomy  of  a  newspaper,  its  changing 
role  in  today"s  society  and  how  the  news  is  gathered 
and  reported.  Strategies  will  be  developed  in  various 
curriculum  areas  using  the  newspaper  as  a  core  re- 
source. Conducted  on  campus  and  at  the  Connecticut 
Post.  3  credits 


be  considered  include:  psycholinguistic  theory,  the 
structure  of  the  reading  workshop,  the  classroom 
library,  responding  to  readers,  reading  mini-lessons, 
and  dialogue  journals.  Part  of  each  class  session  will 
serve  as  a  model  workshop  in  which  participants  read 
and  respond  to  each  other.  3  credits 


ED  490  Behavioral  Modification  and 

Instructional  Management  with  Students 

This  course  provides  students  with  training  in  behav- 
ioral and  instructional  technology  as  it  relates  to  teach- 
ing and  managing  the  academic  and  social  behavior  of 
students.  Content  will  include  such  topics  as  behav- 
ioral assessment,  procedures  to  modify  problematic 
behaviors,  techniques  to  observe  and  record  behav- 
ior, functional  analysis  of  behavior,  a  review  of  model 
behavior  modification  classroom  programs,  ways  to 
involve  parents  as  behavior  change  agents  and  an 
analysis  and  discussion  of  successful  intervention 
strategies  for  modifying  the  behavior  of  mainstreamed 
students.  3  credits 


ED  493  Explorations  in  Critical  Studies 

This  course  explores  alternative  approaches  to  edu- 
cation. The  works  of  liberatory  educators,  such  as 
Paulo  Freire  e.g.,  provide  the  bases  for  dialogues  on 
transforming  education.  The  teacher's  role  is  viewed 
as  one  of  empowering  students  to  think  critically  about 
themselves  and  their  relation  to  education  and  society, 
and  the  student's  role  is  seen  as  one  of  active  partici- 
pation in  the  learning  process.  3  credits 


ED  497  Science  and  Health  in  the 
Elementary  School 

The  purpose  of  this  course  is  to  make  every  elemen- 
tary teacher  a  teacher  of  science  and  health  without 
fear  or  anxiety.  It  is  aimed  at  those  teachers  who  wish 
they  knew  more  about  how  to  teach  science  and 
health.  The  course  will  bridge  the  gap  between  theory 
and  practice,  knowledge  and  application.  It  will  take 
the  inquiry-oriented  approach  emphasizing  scientific 
exploration.  3  credits 


ED  489  The  Reading  Workshop 

This  course  is  designed  for  teachers  who  are  inter- 
ested in  establishing  a  Reading  Workshop  in  their 
language  arts  classes.  The  Reading  Workshop,  which 
was  first  established  by  Nancie  Atwell  in  Boothbay 
Harbor.  Maine,  provides  a  practical  structure  for  imple- 
menting a  literature-based  reading  program.  Topics  to 


ED  498  Thesis  Seminar 

A  seminar  for  those  students  who  have  selected  the 
thesis  option  for  completion  of  the  Master  of  Arts 
degree  in  which  students  will  develop  their  research 
proposals,  carry  out  the  research  and  complete  their 
theses.  3  credits 


Foundations,  Curriculum  and  Teaching 


25 


ED  499  Introduction  to  Educational  Research 

This  course  is  designed  to  familiarize  the  student  with 
the  tools,  methods  and  sources  of  educational  re- 
search, and  to  provide  practice  in  the  skill  of  becoming 
an  educated  consumer  of  this  research.       3  credits 


ED  505  Teaching  Writing  in  the 
Secondary  School 

This  introductory  course  integrates  theory  and  prac- 
tice and  is  designed  for  secondary  teachers  who 
desire  to  teach  writing  by  using  a  process  approach. 
Topics  will  include:  writing  research,  writing  develop- 
ment, classroom  methods  for  teaching  writing  in  the 
secondary  school,  the  use  of  journals,  cooperative 
practices  in  the  secondary  writing  classroom,  reading- 
writing  connections  and  exposition  writing.  Students 
will  experience  writing  process  through  their  own 
writing.  3  credits 


ED  506  Teaching  Writing  in 
the  Elementary  School 

This  introductory  course  is  designed  for  teachers  who 
desire  to  implement  the  teaching  of  writing  as  a  pro- 
cess in  their  elementary  classrooms.  Topics  to  be 
considered  include:  psycholinguistic  foundations  of 
writing  process,  writing  research,  writing  develop- 
ment, the  integration  of  theory  and  practice,  classroom 
methods  for  teaching  writing  process  from  first  draft  to 
final  copy,  and  helping  children  learn  the  writer's  craft. 
Students  in  this  course  will  experience  writing  process 
through  their  own  writing.  3  credits 


ED  507  Methods  of  Teaching  Social  Studies 
in  the  Elementary  School 

This  course  will  explore  content  and  strategies  for 
teaching  social  studies  at  the  elementary  level.  Meth- 
odology and  research  which  incorporate  social  studies 
concepts  with  those  posited  by  multicultural  education 
will  be  the  focus  of  instruction.  This  integration  will 
promote  incremental  development  and  elaboration  of 
understandings  across  grade  levels.  Ways  to  involve 
elementary  students  in  the  realities  of  cultural  diversity 
will  be  examined  and  implemented  by  lesson  design 
and  corresponding  activities.  3  credits 


ED  512  Contemporary  Issues  in  Education 

A  PAIDEIA  type  seminar  to  investigate  and  discuss 
current  issues  in  our  schools.  Issues  such  as  policy 
formation,  multicultural  education,  textbook  and  cur- 
riculum selection,  desegregation  strategies,  substance 
abuse,  teen  suicide,  assessment  and  evaluation,  stu- 
dent rights,  and  others  will  be  discussed  in  orderforthe 
learner  to  become  informed  about  the  complex  issues 
currently  confronting  American  education.  (Prerequi- 
site: At  least  12  credits  towards  master's  degree.) 

3  credits 


ED  517  Developing  Collaborative 
Learning  Methods 

This  workshop  is  designed  to  allow  the  participant  to 
develop  collaborative  learning  exercises  within  their 
curriculum.  The  ultimate  aim  of  the  workshop,  which 
will  be  predominately  hands-on,  is  to  integrate  collabo- 
rative exercises  into  the  syllabi  for  the  upcoming 
school  year.  3  credits 


26 


Foundations,  Curriculum  and  Teaching 


ED  521  Comparative  Philosophies 
of  Education 

This  course  offers  a  comparison  of  systems  of  philoso- 
phy currently  influential  in  education  as  to  their  under- 
standing of  the  purpose  of  philosophy  and  education, 
reality,  knowledge,  learning,  society,  school  and  val- 
ues. 3  credits 


ED  522  Piaget:  The  Developmental  Process 

This  course  explores  Piaget's  findings  regarding  the 
cognitive,  affective  and  moral  development  of  the 
young  person  and  the  implications  for  schooling  prac- 
tice. 3  credits 


ED  530  Elements  of  Effective  Instruction: 
Exploring  the  Knowledge  Base 

A  continually  updated  study  of  the  emerging  research 
data  about  what  improves  teacher  effectiveness  and 
what  improves  student  learning.  Includes  studies  of 
teaching  models,  motivation  techniques,  classroom 
management  procedures,  learning  strategies  and  other 
such  issues.  Students  will  be  encouraged  to  analyze 
the  professional  knowledge  base  and  then  reflect 
upon  their  own  behaviors  in  the  classroom. 

3  credits 


ED  533  Learning  Values: 

Moral  Development  and  Moral  Education 

Contemporary  theory  and  practice  are  studied,  includ- 
ing investigation  and  evaluation  of  the  work  of  Simon 
("Values  Clarification"),  Piaget,  Kohlberg  ("Six  Stages 
of  Moral  Development").  3  credits 


ED  534  Theories  of  Learning 

The  course  presents  a  detailed  consideration  of  the 
conditions  of  human  learning  found  in  the  principal 
schools  of  psychology  on  the  contemporary  scene  that 
are  particularly  significant  for  education.  Investigation 
of  other  theories  will  be  required  for  individual  reports. 

3  credits 


ED  555  Techniques  in  Diagnosing 
Reading  Problems 

This  course  offers  a  survey  of  methods  and  materials 
forformal  and  informal,  group  and  individual  diagnosis 
of  reading  strengths  and  weaknesses.  3  credits 


ED  559  Remedial  Reading 

This  course  develops  competency  in  selection  and  use 
of  reading  strategies/techniques  for  pupils  of  below  aver- 
age reading  achievement  level.  3  credits 


ED  565  Principles  of  Curriculum 
Development  and  Evaluation 

The  principles,  problems,  theories  and  critical  issues 
in  curriculum  organization  are  studied.  The  main  thrust 
of  the  course  is  the  gaining  of  practical  knowledge  on 
developing  and  improving  curriculum.  Emphasis  is 
placed  on  the  identification  and  systematic  study  of 
concerns  and  new  directions  in  curriculum  develop- 
ment and  improvement,  based  on  current  research 
and  thought.  3  credits 


ED  590  Practicum  in  Teaching 

The  student  is  required  to  solve  a  practical  problem  in 
classroom  teaching  which  involves  applying  educa- 
tional research  to  a  specific  school  situation. 

3  credits 


ED  595  Independent  Study  in 

Teaching/Curriculum/Foundations 

This  course  requires  self-selected  activity  by  qualified 
students  under  faculty  supervision.  Options  include 
field  studies  or  library  research  with  in-depth  study  of 
a  problem  for  a  specified  time.  Student  must  submit 
preliminary  proposal,  detailed  research  design,  and  a 
comprehensive  report  and  evaluation.  Frequent  con- 
sultation with  faculty  advisor  is  required.       3  credits 


Early  Childhood  Education 
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Early  Childhood 

ED  405  Exploring  Early  Childhood 

This  course  will  be  geared  primarily  to  teachers,  parents, 
leaders  and  day  care  workers  of  children  age  infant-5. 
The  emphasis  will  be  on  new  approaches  based  on 
current  understandings  of  child  development.  3  credits 


ED  413  Building  Curriculum  for 

Pre-School  and  Young  Primary  Children 

This  course  gives  specific  ideas  and  suggestions  for 
developing  learning  in  all  content  areas  based  on  the 
physical  and  intellectual  growth  of  the  young  child.  Prac- 
tical math  activities,  appropriate  children's  literature, 
experiential  science  and  creative  arts,  drama  and  move- 
ment techniques  —  all  with  a  reading  readiness  and  skill 
approach.  3  credits 


ED  414  Assessment  in  Early  Childhood  Education 

This  course  will  deal  with  the  skills  needed  to  look  at  and 
see  children  being  children,  to  learn  their  language,  to 
record  the  process  objectively  and  to  begin  to  interpret 
the  data  collected.  3  credits 


ED  437  Awakening  to  Literacy: 

The  Young  Child  As  Reader  and  Writer 

Young  children  acquire  a  great  deal  of  knowledge  about 
the  workings  of  written  language  prior  to  entering  school. 
This  course  is  designed  for  educators  who  wish  to 
explore  connections  between  early  literacy  and  lan- 
guage instruction.  The  course  will  emphasize  fostering 
natural  reading-writing  environments  for  young  children. 
Among  the  topics  to  be  considered  are:  the  family  as  an 
environment  for  literacy;  the  underlying  logic  of  literacy 
development;  the  importance  of  reading  to  young  chil- 
dren; the  child  as  reader,  writer,  teacher;  and  early 
literacy  as  the  foundation  of  early  instruction.  3  credits 


Teaching  Fields 


EN  317  Traditional  and  Structural  Grammar 

Designed  for  both  English  education  majors  and  for 
experienced  English  teachers,  the  course  presents  an 
introduction  to  the  principles  of  modern  descriptive  lin- 
guistics, especially  as  they  relate  to  present-day  English, 
its  grammatical  structure,  its  sound  and  spelling  sys- 


tems, its  vocabulary  and  rules  of  usage.  Modern  English 
grammar  will  be  approached  from  both  the  structural  and 
transformational  points  of  view.  Special  emphasis  will  be 
given  to  the  teaching  of  language  arts,  including  compo- 
sition and  stylistic  analysis.  3  credits 


EN  404  Children's  Literature 

This  course  emphasizes  developing  an  awareness  of  a 
variety  of  books  that  combine  literary  excellence  and 
subjects  appropriate  to  a  child's  world.  Topics  to  be 
considered  include:  comparison  of  authors,  illustrators, 
and  genre;  literature-based  elementary  classrooms;  lit- 
erature across  the  curriculum;  reader  response;  critical 
thinking/critical  reading;  and  the  role  of  children's  litera- 
ture in  a  pluralistic  society.  3  credits 


EN  405  Literature  for  Young  Adults 

Over  the  past  two  decades,  adolescent  literature  has 
proliferated,  grown  more  diverse,  and  improved  in  rich- 
ness and  quality.  The  purpose  of  this  course  is  to  explore 
the  major  current  authors,  poets  and  illustrators  of  works 
written  for  young  adults.  Among  the  topics  to  be  consid- 
ered are:  theories  and  purposes  of  reading  literature  in 
the  classroom;  developing  criteria  for  evaluating  adoles- 
cent literature;  reader  response  in  the  classroom;  read- 
ing workshop;  and  integrating  adolescent  literature  across 
the  curriculum.  3  credits 


EN  411  Teaching  Writing  in  the  K-12  Classroom 

(this  course  replaces  EN  311) 
This  course  is  designed  to  provide  teachers  and  pro- 
spective teachers  with  a  theoretical  background  in  writ- 
ing process  as  well  as  practical  techniques  for  applying 
the  theory.  In  addition  the  course  will  help  teachers 
develop  an  awareness  not  only  of  their  own  composing 
processes  but  the  processes  of  others.  Some  of  the 
topics  to  be  covered  are  the  writing  needs  of  diverse 
populations,  the  reading/writing  relationship,  the  writing 
of  different  genres,  mini-lessons,  conferencing  tech- 
niques, revision  techniques,  writing  across  the  curricu- 
lum, publishing  alternatives,  portfolios  and  other  forms  of 
assessment.  An  underlying  premise  of  the  class  is  that  in 
sharing  their  perspectives,  teachers  at  the  elementary 
and  secondary  levels  can  enhance  each  others  perfor- 
mance as  writing  educators  and  as  writers.      3  credits 
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EN  482  The  English  Language  —  Form  and  Function 

Designed  for  teachers  and  prospective  teachers  of  En- 
glish or  of  English  to  speakers  of  other  languages,  this 
course  provides  a  linguistic  analysis  of  the  English  lan- 
guage. Students  will  gain  an  understanding  of  the  phono- 
logical, morphological,  lexical  and  syntactic  systems  of 
English.  In  addition,  attention  will  be  given  to  the 
sociolinguistic  aspects  of  the  language.  3  credits 


3.  A  Certificate  of  Advanced  Study  program  which 
could  incorporate  the  requirements  for  the  interme- 
diate administrator  certificate  . 

Certification  Requirements 
All  applicants  who  are  seeking  certification  are  ad- 
vised to  read  the  appropriate  section  of  the  state 
regulations  manual. 


HI  400  U.S.  History  for  Educators 

Designed  to  meet  the  U.S.  History  requirementforteacher 
certification  students,  this  course  traces  the  growth  of 
democratic  principles  in  the  United  States,  from  Colonial 
America  through  the  present,  and  examines  their  impact 
on  American  social  and  educational  institutions.  (For 
graduate  level  teacher  certification  students  only;  not 
applicable  to  history-social  studies  certification.) 

3  credits 


Administration  and 
Supervision 

Note:  A  moratorium  on  admission  to  the  Administra- 
tion and  Supervision  concentration  has  been  called; 
therefore,  no  new  applications  will  be  accepted  for  this 
concentration  before  the  Fall  of  1998. 

The  concentration  in  Administration  and  Supervision 
seeks  to  develop  administrators  who  will  have  the 
technical,  human  and  conceptual  skills,  and  the  lead- 
ership ability  needed  to  manage  schools  and  school 
systems.  While  the  major  emphasis  has  been  on 
preparing  students  to  utilize  their  knowledge  in  educa- 
tional settings,  increasing  emphasis  has  been  placed 
on  broader  application  and  transfer  of  knowledge  and 
skills  to  other  fields. 

The  curriculum  in  the  concentration  in  Administration 
and  Supervision  embraces  and  includes  the  recom- 
mendations of  the  Connecticut  State  Department  of 
Education  regarding  the  preparation,  induction,  as- 
sessment and  certification  of  school  administrators  at 
the  Intermediate  Administrator  level. 

Students  who  desire  to  concentrate  in  Administration 
and  Supervision  have  three  academic  options: 

1 .  A  33-credit  pre-certification  Master  of  Arts  degree. 

2.  A  certification  program  for  those  students  who  wish 
to  obtain  certification  as  Intermediate  Administra- 
tor or  Supervisor. 


1.  Master  of  Arts 

This  is  a  33-credit  Master's  degree  program  with  a 
major  in  Administration  and  Supervision.  Students  in 
this  program  must  take  an  additional  1 8  post-  master's 
credit  hours  to  fulfill  the  certification  requirements  for 
certification  as  an  intermediate  administrator  or  a 
supervisor. 

For  entrance  into  the  program,  students  must  possess 
a  baccalaureate  degree  from  an  accredited  or  ap- 
proved institution  and  complete  the  application  proce- 
dure. In  addition,  candidates  must  have  a  minimum  of 
three  years  professional  experience  in  schools  and 
hold,  or  be  eligible  for,  a  Connecticut  teaching  certifi- 
cate. 

The  academic  requirements  for  the  program  are: 

A.  Required  Courses 

1 .  ED  429  Philosophical  Foundations  of  Education 

2.  ED  512  Contemporary  Issues  in  Education 

3.  MD400  Introduction  to  Educational  Technology 

4.  ED  534  Theories  of  Learning 

5.  ED  441  Teacher  and  Learner  in  the  Multicultural 
Classroom 

6.  ED  565  Principles  of  Curriculum  Development 
and  Evaluation 

7.  EA  499  Introduction  to  Educational  Research 

8.  SE  403  Issues  and  Problems  in  Special 
Education 

9.  EA  405  The  Professional  School  Administrator 
10.    Electives  (6  credits) 

B.  Completion  of  Comprehensive  Examination 

N.B.  Completion  of  the  Master's  Degree  Program  in 
Administration  and  Supervision  does  not  meet  the 
state  requirements  for  certification  of  Intermediate 
Administrators. 
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2:  Certification  Program  for 
Intermediate  Administrator  or 
Supervisor 

This  program  is  directed  to  those  students  who  wish  to 
obtain  Connecticut  state  certification  for  the  Intermedi- 
ate Administrator/Supervisor.  For  entrance  into  the 
program,  students  must  possess  a  master's  degree 
from  an  accredited  or  approved  institution  and  com- 
plete the  application  procedure.  In  addition,  candi- 
dates must  have  a  minimum  of  three  years  profes- 
sional experience  in  schools  and  hold,  or  be  eligible 
for,  a  teaching  certificate. 

Compliance  with  all  other  requirements  of  the  current 
Connecticut  Certification  Regulations  is  an  absolute 
prerequisite  to  acceptance  of  the  total  program  of 
preparation. 

The  academic  requirements  for  this  program  are: 

1 .  Foundations  and  Curriculum  (6  credits) 

a.  ED  534   Theories  of  Learning 

b.  ED  565   Principles  of  Curriculum 

Development  and  Evaluation 
(If  these  two  courses  have  been  taken  at  the 
masters  level,  credits  may  be  waived.) 

2.  Administration  and  Supervision  (18  credits) 
School  and  Administration  (3-6  credits) 

a.  EA  405   The  Professional  School 

Administrator 

b.  EA510    Educational  Leadership 

c.  EA512    School  Finance 

d.  EA  530   The  Principalship 

e.  EA  550    Organization  and  Administration 

of  a  School  System 

f.  EA  557    Litigation  and  Liabilities:  Critical 

Issues  in  Education  Law 

g.  EA  522    Administration  of  Special 

Education 
Personnel  Evaluation  and  Supervision 
(3-9  credits) 

a.  EA  520    Principles  of  Supervision 

b.  EA  532   The  Administrator  and  Staff 

Development 

c.  EA  533   The  Principal  and  Staff 

Management 
Contemporary  Educational  Problems 
(3-9  credits) 

a.  EA  400    Managing  Change  for  School 

Improvement 

b.  EA  529    Research,  Trends  and  Issues  in 

Administration 

c.  EA  536    The  Administrator  and 

School  Culture 


d.  EA  540    Simulated  Problems  in 

Administration 

e.  EA  561    Administrative  Uses  of  Technology 
Internship  in  Administration  (3  credits; 
prerequisite  15-21  credits) 

EA  596  Internship  in  Administration 
3.  Special  Education  (3  credits) 

SE  403    Issues  and  Problems  in  Special 

Education  or 
SE  405    Exceptional  Learners  in  the 

Mainstream  or 
SE  430    Special  Learners  in  the 

Regular  Classroom 
(If  a  course  in  Special  Education  has  been 
taken  at  the  Master's  level,  3  credits  in 
electives  may  be  substituted.) 

The  Connecticut  Department  of  Education  requires  a 
special  certificate  for  department  chairpersons  who 
manage  a  subject  area  department  less  than  50  per- 
cent of  the  time.  Those  who  need  to  obtain  Department 
Chairperson  certification  must: 

A.  Hold  or  be  eligible  for  a  Connecticut  teaching 
certificate  in  the  subject  area  of  the  department  to 
be  chaired. 

B.  Hold  a  master's  degree  from  an  approved  institu- 
tion. 

C.  Earn  6  graduate  credits  in  instructional  supervision 
and  management,  6  graduate  credits  in  curriculum 
development,  and  6  graduate  credits  in  their  sub- 
ject area. 

D.  Have  at  least  three  years  of  successful  teaching  in 
a  public  school  or  in  an  approved  private  school. 

Persons  desiring  certification  as  a  department  chair- 
person should  contact  the  Advisor  of  the  Administra- 
tion and  Supervision  Concentration. 


3:  The  Certificate  of  Advanced 
Study  -  C.A.S. 

This  30-credit  program  is  directed  to  those  students 
who  possess  baccalaureate  and  master  degrees  from 
accredited  or  approved  institutions  and  who  wish  to 
pursue  a  professional  degree  while  simultaneously 
gaining  state  certification  as  an  intermediate  adminis- 
trator or  supervisor.  For  entrance  into  the  program, 
students  must  have  a  minimum  of  three  years  profes- 
sional experience  in  schools  and  hold,  or  be  eligible 
for,  a  Connecticut  teaching  certificate. 
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The  academic  requirements  for  this  program  are: 

1 .  Foundations  and  Curriculum  (9  credits) 

a.  ED  534   Theories  of  Learning 

b.  ED  565    Principles  of  Curriculum 

Development  and  Evaluation 
(If  these  two  courses  have  been  taken  at  the 
masters  level,  6  credits  in  electives  may  be 
substituted.) 

c.  ED  521    Comparative  Philosophies 

of  Education 

2.  Administration  and  Supervision  (21  credits) 
School  and  Administration  (3-9  credits) 

a.  EA  405    The  Professional  School 

Administrator 

b.  EA510    Educational  Leadership 

c.  EA512    School  Finance 

d.  EA  530    The  Principalship 

e.  EA  550    Organization  and  Administration 

of  a  School  System 

f.  EA  557    Litigation  and  Liabilities:  Critical 

Issues  in  Education  Law 

g.  EA  522    Administration  of  Special 

Education 
Personnel  Evaluation  and  Supervision 
(3-9  credits) 

a.  EA  520    Principles  of  Supervision 

b.  EA  532    The  Administrator  and  Staff 

Development 

c.  EA  533   The  Principal  and  Staff 

Management 
Contemporary  Educational  Problems 
(3-9  credits) 

a.  EA  400    Managing  Change  for  School 

Improvement 

b.  EA  529    Research,  Trends  and  Issues  in 

Administration 

c.  EA  536   The  Administrator  and 

School  Culture 

d.  EA  540    Simulated  Problems  in 

Administration 

e.  EA  561    Administrative  Uses  of  Technology 
Internship  in  Administration  (3  credits; 
prerequisite  24  credits) 

EA  596  Internship  in  Administration 

3.  Special  Education  (3  credits) 

SE  403    Issues  and  Problems  in 

Special  Education  or 
SE  405    Exceptional  Learners  in  the 

Mainstream     or 
SE  430    Special  Learners  in  the 

Regular  Classroom 
(If  a  course  in  Special  Education  has  been 
taken  at  the  Master's  level.  3  credits  in 
electives  may  be  substituted.) 


Course  Descriptions 

EA  400  Managing  Change  for  School 
Improvement 

This  course  will  examine  the  administrator's  role  in  the 
change  process  as  well  as  promising  and  innovative 
practices  and  models  currently  in  use  in  schools.  Ways 
in  which  schools  and  school  systems  are  changing  to 
support  students  and  their  families,  to  empower  staff, 
and  to  build  more  effective  relationships  with  their 
communities  as  well  as  each  other  will  be  explored. 
The  course  should  assist  students  in  developing  a 
vision  of  schools  of  the  future.  3  credits 


EA  405  The  Professional  School  Administrator 

Educational  leadership,  supervision  and  management 
concepts  necessary  for  leading  schools  into  the  21st 
century  will  be  critically  examined.  The  role  of  the 
educational  leader  at  all  levels  of  administration  will  be 
explored  in  relation  to  general,  special  and  urban 
educational  settings.  Field  visits,  where  appropriate, 
will  be  required.  3  credits 


EA  505  Community  and  Public  Relations 

This  course  covers  the  relations  of  school  administra- 
tors with  their  various  publics  and  the  communications 
media;  interest  groups  within  the  community  and  their 
effect  on  education;  and  problems  of  educational  lead- 
ers in  working  with  pressure  groups.  Students  will 
demonstrate  competency  in  effective  communication 
and  listening  skills  as  well  as  skills  in  team  building  and 
fostering  collaborative  decision-making  and  participa- 
tive planning.  3  credits 


EA  510  Educational  Leadership 

This  course  is  designed  for  exploration  of  various 
theories  of  leadership.  Students  will  examine  their 
experience  with  a  leader,  review  leadership  literature 
and  research,  and  develop  specific  leadership  skills 
and  approaches  necessary  for  leading  schools  into 
the  21st  century.  Students  will  demonstrate  compe- 
tency in  effective  instructional  leadership  strategies, 
fostering  respect  for  diversity,  skills  in  team  building, 
collaborative  decision  making  and  participative  plan- 
ning, allocation  and  use  of  resources.  3  credits 
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EA  511  Ethics  in  School  Administration 

This  course  introduces  the  school  administrator  to  the 
skills  of  analyzing  and  resolving  the  ethical  dilemmas 
that  regularly  confront  them  in  their  daily  professional 
lives.  Believing  that  ethical  reasoning  is  a  skill  and  its 
acquisition  requires  practice,  case  studies  to  illustrate 
particular  ethical  issues  are  utilized.  Some  of  the 
topics  addressed  include  intellectual  liberty,  individual 
freedom  and  the  public  interest,  equality  of  opportu- 
nity, and  educational  evaluation  and  authority. 

3  credits 


EA  512  School  Finance 

This  course  will  provide  an  overview  of  current  prac- 
tices, procedures  and  problems  regarding  school  fi- 
nance at  school  and  district  levels.  Included  in  the 
course  are  the  studies  of  theories  of  taxation,  local, 


state  and  federal  revenues,  financial  planning  and 
budgeting,  impact  of  court  decisions  and  the  manage- 
ment of  school  property  and  activities.  Students  will 
demonstrate  competency  in  effective  communication 
skills  and  the  ability  to  seek,  allocate,  and  monitor 
school/district  financial  and  human  resources. 

3  credits 


EA  520  Principles  of  Supervision 

This  course  will  consider  the  application  of  the  prin- 
ciples and  techniques  of  educational  supervision. 
Students  will  come  to  understand  the  Connecticut 
Teaching  Competencies  and  will  demonstrate  an  abil- 
ity to  use  the  Connecticut  Competency  Instrument  as 
a  means  of  evaluating  teaching  performance.  The 
"how  to"  of  classroom  observation,  teacher  evaluation 
and  current  strategies  of  educational  supervision  will 
be  explored.  The  remediation  of  marginal  perfor- 
mance will  be  discussed  along  with  tenure,  promotion, 
merit  and/or  dismissal.  (Required  course)  Students 
will  demonstrate  competency  in  effectively  engaging 
school  personnel  in  the  processes  of  teaching  and 
learning,  in  understanding  the  Connecticut  Teaching 
Competencies  and  the  use  of  the  CCI,  in  fostering 
collaborative  decision  making  and  in  effective  commu- 
nication and  listening  skills.  3  credits 


EA  522  Administration  of  Special  Education 

This  course  will  provide  an  overview  of  issues  unique 
to  the  administration  of  special  education  programs 
and  staff.  Among  the  topics  covered  will  be  the  legal 
mandates  associated  with  special  education  services, 
district-wide  program  development,  and  supervision/ 
evaluation.  This  course  is  recommended  for  profes- 
sionals preparing  to  administer  special  education  pro- 
grams or  preparing  for  building  or  central  administra- 
tion positions.  3  credits 


EA  529  Supervision:  Research,  Trends, 
and  Issues  in  Administration 

This  course  serves  as  an  integrating  function  to  facili- 
tate the  design  and  critical  review  of  educational 
research  for  administrators  and  supervisors.  A  review 
of  the  logic  tools  and  methods  of  conducting  and 
reporting  educational  research  is  necessary  to  aid  the 
student  in  Administration  to  undertake  the  composi- 
tion of  assignments  and  term  papers.  Topics  include: 
feasibility  studies,  analysis  of  input/processing/output 
requirements,  data  organization  and  file  structure  and 
project  planning.  3  credits 
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EA  530  The  Elementary/Middle/High  School 
Principalship 

The  course  is  designed  to  provide  the  student  with  an 
understanding  of  the  varied  responsibilities  the  princi- 
pal is  asked  to  assume  in  directing  the  operation  of  an 
elementary/middle/high  school.  Included  will  be  a  con- 
sideration of  programs  concerned  with  students,  teach- 
ers, other  professionals,  parents,  paraprofessionals, 
secretaries,  custodians  and  cafeteria  workers.  Also, 
relationships  with  other  organizational  divisions  of  the 
local,  state  and  federal  levels  will  be  studied  to  deter- 
mine their  effects  upon  a  school  unit  and  the  respon- 
sibilities of  the  principal.  3  credits 


relationship  to  change.  Contemporary  issues  of  the 
role  of  leadership  and  culture  in  the  improvement  of 
pupil  achievement,  instruction  and  curriculum,  profes- 
sional development,  shared  decision  making,  collabo- 
rative planning,  and  cultural  diversity  will  also  be 
studied.  Students  will  learn  to  analyze  organizational 
cultures  for  children  and  adults  as  a  prerequisite  to 
strengthen  schools  and/or  bring  about  change  in  them. 
Students  will  demonstrate  competency  in  integrating 
appreciation  of  a  multicultural/diverse  world  within  the 
school  curricula.  They  will  demonstrate  skill  in  articu- 
lating a  shared  vision/mission  and  developing  collabo- 
rative decision  making  and  planning.  3  credits 


EA  532  The  Administrator  and  Staff  Development 

Trends,  issues,  problems  and  models  of  staff  develop- 
ment will  be  explored  by  students.  The  principles  of 
adult  development  and  learning  will  provide  a  frame- 
work for  the  design,  implementation  and  evaluation  of 
staff  development  programs  at  school-based  and/or 
system-wide  levels.  The  organization  and  climate  of 
school  settings  will  be  examined  as  well  as  the  leader's 
role  in  developing  a  professional  culture  in  schools. 
Students  will  develop  a  comprehensive  staff  develop- 
ment plan.  They  will  demonstrate  competency  in  coor- 
dinating programs  of  teacher  assessment,  staff  devel- 
opment, and  curriculum/instruction.  Students  will  dem- 
onstrate understanding  of  the  Connecticut  Teaching 
Competencies  and  the  use  of  the  CCI.         3  credits 


EA  533  The  Principal  and  Staff  Management 

Principal  and  Staff  Management  has  been  designed  to 
be  of  assistance  to  future  administrators  by  offering 
opportunities  to  practice  needed  skills  and  techniques 
in  the  areas  of  selection  of  personnel,  both  profes- 
sional and  non-professional;  development  of  strate- 
gies to  aid,  retain  and  evaluate  personnel;  and  devel- 
opment of  strategies  and  techniques  to  be  used  in 
counseling  out  and/or  dismissing  the  ineffective 
teacher.  The  course  will  make  use  of  case  studies,  role 
playing,  lectures,  guest  speakers,  the  Connecticut 
Teaching  Competencies  and  the  Connecticut  Compe- 
tency Instrument.  3  credits 


EA  540  Simulated  Problems  in  Administration 

This  course  will  present  contemporary  problems  in 
educational  administration  on  the  elementary,  sec- 
ondary and  school  district  levels.  The  student  will  be 
expected  to  react  to  the  administrative  problems  pre- 
sented and  the  individual  solutions  will  be  examined 
and  discussed  by  the  members  of  the  group.  The 
totality  and  complexity  of  the  critique  will  provide  the 
student  in  administration  with  insight  into  the  solutions 
of  the  current  problems  we  face  in  our  schools.  Stu- 
dent awareness  of  the  complexities  and  scope  of  the 
problems  will  be  stressed.  3  credits 


EA  550  Organization  and  Administration 
of  a  School  System 

Current  literature  and  research  on  organizational  theory 
and  organizations  will  be  explored  by  students.  A 
broad  consideration  of  the  concept  of  public  school 
organizational  patterns  and  their  adaptability  to  par- 
ticular communities  will  be  undertaken.  Some  of  the 
topics  addressed  include  the  theories  of  rational  plan- 
ning, change,  and  transformational  leadership;  collec- 
tive negotiations  and  contract  management;  policy 
review  and  program  implementation.  Students  will 
demonstrate  competency  in  the  ability  to  effectively 
problem  solve  and  implement  preventive  strategies 
and  problem  solutions.  3  credits 


EA  536  The  Administrator  and  School  Culture 

This  course  will  explore  the  concept  of  schools  and 
school  systems  as  organizations  with  unique  cultures. 
The  characteristics  of  cultures:  values,  communica- 
tion networks,  symbol  systems,  heroes  and  heroines, 
rites  and  rituals,  etc.,  will  be  examined  in  terms  of  their 
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EA  557  Litigation  and  Liabilities: 
Critical  Issues  in  Educational  Law 

This  course  will  give  educators  an  overview  and  un- 
derstanding of  the  legal  foundations  of  education;  the 
basic  principles  of  negligence  and  contract  law  as 
commonly  applied  to  schools;  the  critical  concepts  of 
due  process  and  equal  protection;  constitutional  rights 
protected  by  the  First,  Fourth,  and  Eighth  Amend- 
ments, and  the  statutory  protections  afforded  by  the 
Individuals  with  Disabilities  Education  Act,  Section 
504  of  the  Rehabilitation  Act,  the  Americans  with 
Disabilities  Act,  and  provisions  of  Title  VII  of  the  Civil 
Rights  Act  of  1964  and  the  new  Civil  Rights  Act  of 

1991.  3  credits 


EA  561  Administrative  Uses  of  Technology 

This  course  seeks  to  provide  an  understanding  of  the 
uses  and  limitations  of  computers  as  administrative 
and  management  tools,  of  the  types  and  uses  of 
information  involved  in  typical  school  administrative 
functions,  and  the  effectiveness  of  computerized  as- 
sistance in  performing  those  functions.  Students  will 
get  hands-on  experience  working  with  microcomput- 
ers as  well  as  hearing  guest  lecturers  with  expertise  in 
given  areas.  3  credits 


EA  565  Policy  Formulation  in  Administration 

Definitive  treatment  of  the  topic  of  policy  formulation. 
Attention  will  be  given  to  the  genesis  and  development 
of  educational  policy.  In  a  workshop  setting,  the  stu- 
dent will  examine  the  status  quo  of  educational  policy 
toward  the  goal  of  review,  revision  and  restructuring  to 
accommodate  needs  of  present  societal  changes. 

3  credits 


EA  568  Teaching  the  Disadvantaged 

A  graduate  course  designed  to  help  teachers  and 
administrators  understand  the  conditions  which  lead 
to  educational  difficulties  with  minority  populations. 
Methods  will  be  explored  for  helping  disadvantaged 
children  to  overcome  these  educational  difficulties 
which  arise  from  background  and  environmental  con- 
ditions. 3  credits 


EA  590  Practicum  in  Administration 
and/or  Supervision 

This  course  is  designed  to  activate  accepted  prin- 
ciples of  administration  and/or  supervision  in  real 
school  situations  and  is  subject  to  approval,  supervi- 
sion and  evaluation  by  the  local  school  administration 
involved  and  by  the  faculty  in  Administration  and 
Supervision  of  the  University.  Projects  agreed  upon 
must  be  sponsored  by  and  acceptable  to  both  groups. 

3  credits 


EA  593  The  Department  Chairperson: 
First  Supervisor 

Topics  discussed  include:  position  in  school  organiza- 
tion, curriculum,  improving  instruction,  supervision 
instruments,  personal  qualities,  professional  compe- 
tence, videotaping,  performance  objectives,  perfor- 
mance criteria,  performance  data,  performance  as- 
sessments, conferences  and  leadership.      3  credits 


EA  595  Independent  Study  in  Administration 
and/or  Supervision 

Individual  projects  in  administration  or  supervision  will 
be  undertaken  with  the  agreement  of  and  under  the 
supervision  of  the  faculty  in  Administration  and  Super- 
vision. Prior  consultation  is  required.  3  credits 


EA  596  Internship  in  Administration 

The  intern  is  required  to  do  fieldwork  for  one  semester 
or  one  academic  year  in  a  school  building  under  the 
supervision  of  the  principal.  The  fieldwork  will  consist 
of  a  minimum  of  five  hours  per  week  of  organized  and 
directed  assignments  and  will  require  written  reports 
and  conferences  with  a  designated  faculty  member. 
Placement  must  be  approved  by  the  principal  and  the 
intern's  faculty  advisor.  (Prerequisite:  24  credits) 

3  credits 
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TESOL,  Foreign 
Language  and  Bilingual/ 
Multicultural  Education 

Faculty 

Sr.  Julianna  Poole  (Chair) 
Antonio  Simoes 

This  department  is  designed  for  teachers  and  pro- 
spective teachers  in  the  areas  of  Teaching  English  to 
Speakers  of  Other  Languages  (TESOL),  Foreign  Lan- 
guage Education  (including  English  as  a  Foreign  Lan- 
guage —  EFL),  and  Bilingual/Multicultural  Education. 
Applicants  interested  in  emphasizing  either  Foreign 
Language  Education  or  Bilingual/Multicultural  Educa- 
tion must  demonstrate  proficiency  in  English  and  at 
least  one  other  language. 

A  program  of  studies  is  individually  planned  for  each 
student  in  accordance  with  his/her  experience  and 
areas  of  interest.  A  minimum  of  33  credits  is  required. 
The  required  courses  are  outlined  below.  Some  courses 
may  be  substituted  at  the  discretion  of  the  department 
chairperson. 


Requirements  for  the 
Master  of  Arts 

1 .  Completion  of  33  credits 

2.  Required  Education  Courses  (12  credits) 

a.  ED  429  Philosophical  Foundations 
of  Education 

(Should  be  taken  within  first  nine  credits. 
NOTE:  This  is  the  required  philosophy  course 
for  the  Master's  level  student.  Only  by  explicit 
exception  should  a  Master's  candidate  be  per- 
mitted to  take  any  other  course  to  fulfill  the 
requirement.) 

b.  ED  499  Introduction  to  Research 
(Should  be  taken  within  first  15  credits.) 

c.  MD  400  Introduction  to 
Educational  Technology 

d.  ED  512  Contemporary  Issues  in  Education 
Prerequisite:  At  least  1 2  credits  toward  master's 
degree. 

3.  Areas  of  Concentration:  Required  Courses 
(12  credits) 

a.   Emphasis  on  TESOL 

1.  SL  423  Principles  of  Bilingualism 
and  Second  Language  Acquisition 
(within  the  first  12  credits) 


2.  SL  436  Methods  and  Materials 
for  Second  Language  Teaching 

3.  SL  441  Teacher  and  Learner  in 
the  Multicultural  Classroom 

4.  SL  477  Culture  and  Second  Language 
Acquisition 

b.  Emphasis  on  Foreign  Language 
Education/EFL 

1 .  SL  423  Principles  of  Bilingualism 
and  Second  Language  Acquisition 
(within  the  first  12  credits) 

2.  SL  436  Methods  and  Materials  for 
Second  Language  Teaching 

3.  SL  441  Teacher  and  Learner  in 
the  Multicultural  Classroom 

4.  SL  422  Teaching  Grammar  in 
Second  Language  Settings 

c.  Emphasis  on  Bilingual/Multicultural 
Education 

1 .  SL  423  Principles  of  Bilingualism 
and  Second  Language  Acquisition 
(within  the  first  12  credits) 

2.  SL  426  Methods  and  Materials  for 
Bilingual  Programs 

3.  SL  441  Teacher  and  Learner  in 
the  Multicultural  Classroom 

4.  SL  526  Historical  and 
Sociopolitical  Issues  in 
Bilingual/Multicultural  Education 

4.  Special  Education  (3  credits) 

ED/SE  450  Special  Learner  in  the  Regular 
Classroom 

5.  Electives  (6  credits) 

6.  Completion  of  either  a  comprehensive  examina- 
tion or  a  Master's  Thesis 


International  Exchange  Study 

The  Master  of  Arts  exchange  program  in  Multicultural 
Education  provides  an  opportunity  for  graduate  students 
to  attend  classes  as  well  as  conduct  scholarly  research 
utilizing  the  faculty  expertise,  library  and  research  facili- 
ties of  Fairfield  University  and  the  Universidade  Nova  De 
Lisboa  in  Portugal  or  Fairfield  University  and  the  Tianjin 
Institute  of  Education,  Shanghai  Teachers  University  or 
Tianjin  Normal  University  in  the  Republic  of  China. 

Students  should  inquire  through  the  Graduate  School  of 
Education  and  Allied  Professions  Dean's  office  and  meet 
the  established  admission  requirements  for  the  Master  of 
Arts  degree  as  stated  in  the  catalog.  In  addition,  students 
need  the  written  approval  of  the  International  Exchange 
Study  coordinator,  Dr.  Antonio  Simoes. 
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Attendance  will  alternate  between  Fairfield  University's 
Graduate  School  of  Education  and  Allied  Professions 
and  the  specified  exchange  university. 

Housing  and  transportation  are  the  responsibilities 
of  the  student.  Fairfield  University  and  the  host  inter- 
national university  will  assist  students  in  locating  off- 
campus  housing. 

Tuition  is  payable  to  Fairfield  University  at  the  rate  in 
effect  at  the  time  of  attendance  as  specified  in  the 
catalog  of  the  Graduate  School  of  Education  and  Allied 
Professions  regardless  of  which  campus  student  actu- 
ally attends. 

Written  and  Oral  Language  Fluency  in  the  language 
of  the  exchange  country  is  required. 

Coursework  given  at  Fairfield  University  will  be  3 
credits  courses  with  duration  of  one  semester.  Courses 
given  abroad  may  earn  from  1  to  6  credits  per  aca- 
demic semester  depending  on  the  number  of  contact 
hours.  Students  may  select  Pass/Fail  grading  for 
courses  taken  abroad. 

An  interview  with  Dean  Antonio  Simoes  and  the 
program  advisor  is  required.  Student  must  make  an 
appointment  to  be  interviewed  as  part  international 
exchange  study. 


Requirements  for  the 
Certificate  of  Advanced  Study 

1 .  Completion  of  30  credits 

2.  Required  Education  Courses  (12  credits) 

a.  ED  521  Comparative  Philosophies 
of  Education 

b.  ED  534  Theories  of  Learning 

c.  ED  565  Principles  of  Curriculum 
Development  and  Evaluation 

d.  SL  590  Practicum  in  Teaching 

3.  TESOL,  Foreign  Language,  Bilingual/ 
Multicultural  Program  Courses  (12  credits) 

a.  SL  526  Historical  and  Sociopolitical  Issues 

in  Bilingual/Multicultural/ESL  Education 

b.  SL  527  Testing  and  Assessment  in  Foreign 
Language,  ESL,  and  Bilingual  Programs 

c.  SL  528  Second  Language  Curriculum 
Development 

d.  SL/SE  419  Special  Learners  in  the 
Bilingual/ESL  Classroom  or 
ED/SE  450  Special  Learners  in 
the  Regular  Classroom 

4.  Electives  (6  credits) 


Course  Descriptions 

Note:  SL  courses  were  formerly  prefixed  as  ED  courses. 

SL  422  Teaching  Grammar  in 
Second  Language  Settings 

The  teaching  of  grammar  is  a  necessary  component  of 
language  programs.  The  aims  of  this  course  are  to 
provide  foreign/second  language  and  bilingual  teach- 
ers with  techniques  to  facilitate  their  students'  acquisi- 
tion of  grammar,  to  illustrate  effective  contextualization 
of  grammatical  principles,  and  to  examine  instruc- 
tional strategies  that  draw  the  attention  of  the  learner 
to  specifically  structural  regularities.  The  realization  of 
these  aims  will  be  complemented  by  analyzing  the 
theoretical  considerations  of  second  language  gram- 
mar teaching.  3  credits 


SL  423  Principles  of  Bilingualism  and 
Second  Language  Acquisition 

This  course  explores  the  research  and  theories  under- 
lying bilingualism  and  second  language  acquisition  in 
children  and  adults.  Students  will  gain  an  understand- 
ing of  the  concepts,  issues  and  cultural  influences 
involved  in  bilingualism  and  second  and  foreign  lan- 
guage learning.  In  addition,  the  various  models  of  ESL 
and  bilingual  education  will  be  explored,  and  themes, 
such  as  the  proficiency  movement,  communicative 
competence  and  language  assessment,  will  be  dis- 
cussed. 3  credits 


SL426  Methods  and  Materials  in  Bilingual  Programs 

Designed  for  elementary  and  secondary  bilingual  teach- 
ers and  prospective  teachers,  this  course  provides  an 
exploration  of  methods,  techniques,  strategies  and 
instructional  media  relevant  to  bilingual  learners.  Stu- 
dents will  have  the  opportunity  to  examine  a  variety  of 
bilingual  education  program  models,  to  analyze  fre- 
quently used  methods  and  materials,  and  to  discuss 
the  adaptation  and  development  of  effective  bilingual 
instructional  materials  and  assessment  instruments 
and  the  implementation  of  alternative  methods. 

3  credits 


SL  433  Practicum  in  TESOL 

Students  who  are  qualified  candidates  for  teaching 
English  to  speakers  of  other  languages  will  participate 
in  a  field  experience  in  actual  ESL  programs  in  se- 
lected instructional  environments.  Students  will  have 
the  opportunity  to  explore  methods,  techniques  and 
assessment  in  the  field  of  ESL.  3  credits 
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SL  436  Methods  and  Materials  for 
Second  Language  Teaching 

Designed  for  foreign  and  second  language  teachers 
and  prospective  teachers,  this  course  provides  an 
exploration  of  methods,  techniques,  strategies  and 
instructional  media  relevant  to  ESL  and  foreign  lan- 
guage students.  A  major  goal  of  the  course  is  to 
discuss  the  development  and  enhancement  of  com- 
municative environments  in  language  classrooms. 
Students  will  have  the  opportunity  to  examine  a  variety 
of  innovative  methods  and  to  discuss  the  adaptation 
and  development  of  materials  and  assessment  instru- 
ments. This  course  meets  the  state  requirement  for  the 
certificate  for  teaching  English  to  adult  speakers  of 
other  languages.  3  credits 


SL  441  Teacher  and  Learner  in  the 
Multicultural  Classroom 

Designed  for  classroom  teachers  in  general,  as  well  as 
ESL,  foreign  language  and  bilingual  teachers,  this 
course  sensitizes  teachers  to  cultural  and  dialectal 
diversity.  It  provides  insights  and  instructional  tools  for 
dealing  with  cultural  pluralism  in  the  classroom.  It 
focuses  on  developing  enhanced  awareness  of  and 
tolerance  and  appreciation  for  diverse  values,  cogni- 
tive styles  and  world  views.  3  credits 


SL  461  Reading  and  Writing  in  a 
Second  Language 

Designed  for  second/foreign  language  and  bilingual 
teachers,  this  course  provides  an  examination  of  the 
current  theory  and  research  underlying  first  and  sec- 
ond language  reading  and  composing  processes.  Pro- 
cedures for  understanding  and  analyzing  the  prob- 
lems that  characterize  second  language  readers  and 
writers  will  be  explored.  Strategies  for  assessing  stu- 
dent performance,  for  evaluating  and  adapting  mate- 
rials, and  for  enhancing  the  comprehension  and  cre- 
ation of  written  second  language  discourse  will  be 
presented.  3  credits 


SL  477  Culture  and  Second  Language  Acquisition 

Designed  for  foreign/second  language  and  bilingual 
teachers,  this  course  sees  culture  and  language  as 
interdependent  phenomena.  The  basic  concepts,  re- 
search and  principles  applicable  to  culture  and  lan- 
guage learning  are  explored.  Emphasis  will  be  on  the 
practical  application  of  the  concepts  to  the  language 
classroom.  Students  will  also  gain  an  enhanced  aware- 
ness of  their  assumptions  regarding  their  own  and 
other  cultures,  and  they  will  gain  an  understanding  of 
how  these  assumptions  influence  language  teaching 
and  learning.  3  credits 


SL  445  Comprehending  and  Communicating 
in  a  Second  Language 

Designed  for  second/foreign  language  and  bilingual 
teachers,  this  course  provides  an  examination  of  the 
current  theory  and  research  underlying  the  acquisition 
of  speaking  and  listening  skills  in  a  second  language. 
Strategies  for  assessing  student  performance,  for 
evaluating  and  adapting  materials,  and  for  enhancing 
communicative  competence  in  the  classroom  will  be 
presented.  3  credits 


SL  451  Content  Area  Instruction  in 
Bilingual/ESL  Classrooms 

This  course  examines  language  and  learning  in  the 
content  areas  while  emphasizing  the  communicative 
environment  of  the  classroom.  Teaching  strategies 
that  enable  the  learner  to  understand  the  discourse  of 
content  subjects  will  be  explored.  Textbooks  and  ma- 
terials which  incorporate  content  area  instruction  will 
be  examined,  and  procedures  for  integrating  content 
area  subjects  and  for  assessing  students'  progress  in 
the  content  areas  will  be  discussed.  3  credits 


TESOL,  Foreign  Language  and  Bilingual/Multicultural  Education 


37 


SL/SE  419  Special  Learners  in  the 
Bilingual/ESL  Classroom 

This  course  is  designed  to  familiarize  bilingual  and 
ESL  teachers  with  the  developmental  learning  needs 
of  children  and  adolescents  who  are  exceptional.  The 
special  learning  needs  of  mentally  retarded,  learning 
disabled,  emotionally  disturbed,  and  gifted  and  tal- 
ented bilingual  or  Limited-English-Proficient  children 
and  adolescents  will  be  examined.  Methods  of  identi- 
fying and  working  effectively  with  exceptional  children 
and  adolescents  in  bilingual  or  ESL  classrooms  will  be 
explored.  3  credits 


SL  528  Second  Language  Curriculum 
Development 

This  course  is  designed  to  familiarize  foreign/second 
language  and  bilingual  teachers  with  the  theory  under- 
lying the  development  of  second  language  curricula. 
The  emphasis  of  the  course  is  on  devising  curricula  in 
accordance  with  the  needs  of  learners.  Strategies  for 
analyzing  needs,  for  developing  curricula  that  focus  on 
communication,  and  for  evaluating  and  choosing  ap- 
propriate materials  and  assessment  instruments  will 
be  presented.  3  credits 


SL  504  The  Limited  English  Proficient  Student 
in  the  Regular  Classroom 

This  course  is  designed  to  familiarize  the  mainstream 
teacher  with  the  learning  needs  of  children  and  ado- 
lescents who  are  Limited-English-Proficient  (LEP).  An 
overview  of  second  language  acquisition  theory  will 
provide  the  framework  for  discussing  ways  to  meet  the 
needs  of  LEP  learners.  Strategies  for  developing  and 
adapting  materials,  for  creating  communicative  class- 
room environments  and  for  assessing  student  perfor- 
mance will  be  presented.  3  credits 


SL  589  Practicum  in  Bilingual  Programs 

Students  who  are  qualified  candidates  for  teaching  in 
a  bilingual  setting  will  participate  in  a  field  experience 
in  actual  bilingual  programs  in  area  school  systems. 
Students  will  gain  experience  in  bilingual  methods, 
techniques,  planning  and  assessment.         3  credits 


SL  590  C.A.S.  Practicum  in  Teaching 

The  student  is  required  to  solve  a  practical  problem  in 
classroom  teaching  which  involves  applying  educa- 
tional research  to  a  specific  ESL/Bilingual  school  situ- 
ation. 3  credits 


SL  526  Historical  and  Sociopolitical  Issues  in 
Bilingual/Multicultural/ESL  Education 

This  course,  which  will  be  conducted  in  a  seminar 
format,  provides  an  overview  of  the  historical  events 
and  philosophical  issues  underlying  bilingual/multicul- 
tural education.  Contemporary  socio-political  contro- 
versies surrounding  bilingual  education  and  ESL  in- 
struction will  be  discussed.  3  credits 


SL  527  Testing  and  Assessment  in  Foreign 
Language,  ESL  and  Bilingual  Programs 

Designed  for  foreign/second  language  and  bilingual 
teachers,  this  course  provides  an  overview  of  tech- 
niques for  assessing  second  language  and  bilingual 
proficiency.  Standardized  instruments  currently  in  use 
will  be  evaluated.  Students  will  have  the  opportunity  to 
analyze  techniques  for  assessing  a  variety  of  factors 
relevant  to  second  language  and  bilingual  proficiency 
including  I.Q.,  academic  achievement,  language  apti- 
tude, and  competence  in  reading,  writing,  speaking 
and  listening.  In  addition,  controversial  issues  affect- 
ing language  assessment,  such  as  the  proficiency 
movement,  will  be  discussed.  3  credits 


OO        Computers  in  Education 

Computers  in  Education 


Faculty 

John  Schurdak  (Chair) 

Computers  and  Communications 

Our  computer  department  faculty  has  a  long  history  of 
assisting  teachers  and  administrators  to  learn  to  use 
computers  professionally  in  their  classrooms.  The  Fair- 
field staff  is  credited  with  developing  the  first  course  in 
computer-assisted  instruction  to  be  offered  at  the  gradu- 
ate level,  and  it  organized  the  earliest  Master's  degree 
program  designed  primarily  to  prepare  teachers  and 
administrators  to  use  computers  in  instruction. 

The  Computers  in  Education  Program  has  IBM,  Apple 
and  Macintosh  computer  classrooms.  Almost  all  courses 
are  held  in  one  of  these  classrooms,  and  many  classes 
use  two  or  all  three  of  these  computer  environments. 
Each  student  is  normally  assigned  to  an  individual  micro- 
computer during  class  time. 


Each  of  the  following  courses: 

CS  504    Introduction  to  Computer  Graphics 

CS  510    Seminar  on  the  Selection,  Design  &b 

Evaluation  of  Curriculum  Materials  for 

Microcomputers 
CS  51 1    Practicum  in  Computer  Assisted 

Instruction  I 
One  Elective  course  (3  credits) 
If  a  student  has  not  previously  taken  a  Theories  of 
Learning  course,  or  equivalent,  this  elective  must 
be  devoted  to  either  ED  534  Theories  of  Learning 
or  ED  522  Piaget:  The  Developmental  Process. 

Comprehensive  Examination 


Requirements  for  the 
Certificate  of  Advanced  Study 

Students  who  have  earned  a  Master's  degree  may 
pursue  a  C.A.S.  subject  to  the  general  regulations 
listed  on  page  12.  Courses  will  be  arranged  in  consul- 
tation with  the  faculty  and  will  include  ED  534  and  ED 
521  if  not  taken  previously. 


Requirements  for  the 
Master  of  Arts 

The  major  in  Computers  in  Education  requires  the 
completion  of  33  credits  as  follows: 

1.  At  the  beginning  of  the  program: 
CS  400    Introduction  to  Computers 
ED  429    Philosophical  Foundations  of 

Education 
or 
ED  521    Comparative  Philosophies  of 
Education 

2.  One  of  the  following  courses: 

CS  403    Introduction  to  AppleWorks  for  Teachers 
CS  41 8    Introduction  to  Microsoft  Works  for 

Teachers 
CS  426    Introduction  to  ClarisWorks  forTeachers 

3.  Two  of  the  following  courses: 

CS  421     HyperCard  for  Teachers 

CS  405    Introduction  to  LOGO  and  LogoWriter 

CS  41 0    Introduction  to  PASCAL 

CS  401    Computer  Programming  for  Teachers: 

BASIC  I 
CS505    LOGON 


Course  Descriptions 

Computers  in  Education 

The  Computers  in  Education  program  has  IBM,  Apple 
and  Apple  Macintosh  computer  classrooms.  Almost  all 
courses  are  held  in  one  of  these  classrooms,  and 
many  classes  use  two,  or  all  three  of  these  platforms. 
Each  student  is  normally  assigned  to  an  individual 
microcomputer  during  class  time. 
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CS  403  Introduction  to  AppleWorks 
for  Teachers 

This  course  is  an  introduction  to  the  use  of  Apple's 
integrated  software  to  teach  computer  literacy,  to 
explore  the  use  of  databases  in  teaching,  and  to  assist 
teachers  in  classroom  management.  Students  will 
learn  to  use  the  database,  spread  sheet  and  word 
processing  applications  of  this  software  package.  No 
prior  computer  experience  is  expected.  Lab  fee  $45. 

3  credits 


CS  400  Introduction  to  Computers 

The  purpose  of  this  course  is  to  introduce  teachers  and 
administrators  to  the  world  of  computers  to  provide  the 
information  necessary  to  teach  computer  literacy 
courses.  Topics  in  this  course  will  include  the  history 
of  computing,  an  overview  of  computer  hardware  and 
programming,  a  survey  of  computer  applications,  the 
impact  of  computers  on  society,  the  computer  and  the 
individual,  the  public  perception  of  computers  and  the 
future  of  computing.  3  credits 


CS  401  Computer  Programming  for  Teachers: 
BASIC  I 

This  course  has  no  prerequisites  and  is  geared  for  the 
first-time  computer  user  who  is  interested  in  studying 
the  use  of  computers  in  the  classroom.  This  course  will 
start  at  the  most  elementary  level  of  programming, 
with  no  prior  knowledge  presumed.  Students  will  re- 
ceive instruction  in  developing  programs  for  class- 
room instruction  using  the  BASIC  language. 
Lab  fee  $45.  3  credits 


CS  402  Use  of  Computers  to  Teach  Thinking 
and  Problem  Solving 

Teachers  in  this  course  will  study  the  use  of  the 
computer  for  developing  and  enhancing  a  range  of 
thinking  skills  and  problem  solving  strategies.  Stu- 
dents will  use  software  packages  developed  by  Judah 
Schwartz  and  by  the  Educational  Development  Center 
primarily  to  achieve  these  objectives.  Participants  in 
this  course  will  develop  teaching  strategies  and  plans 
for  using  these  packages  in  their  classrooms. 

1  credit 


CS  404  Introduction  to  AppleWorks  Accessories 

Students  will  learn  to  use  programs  designed  to  en- 
hance and  to  expand  the  usefulness  of  AppleWorks. 
The  AppleWorks  accessory  package  produced  by  the 
Beagle  Brothers  will  be  included.  A  working  knowl- 
edge of  AppleWorks  is  a  prerequisite.  Lab  fee  $15. 

1  credit 


CS  405  Introduction  to  LOGO  and  LogoWriter 

This  course  will  introduce  students  to  LOGO,  to  its  use 
in  the  classroom  and  to  the  rationale  leading  to  its 
development.  This  is  designed  for  the  first-time  com- 
puter user.  No  prior  knowledge  of  programming  is 
required.  Lab  fee  $45.  3  credits 


CS  406  Introduction  to  the  Instructional  Use 
of  Paint/Write/Draw 

Students  will  learn  to  use  this  new  integrated  package 
which  enables  teachers  and  students  to  merge  graph- 
ics and  drawing  with  a  word  processing  program  that 
offers  a  variety  of  type  styles  and  fonts,  yet  with  its 
Macintosh-like  interface  is  relatively  easy  to  master. 
Lab  fee  $1 5.  1  credit 


CS  407  Authoring  Languages  for  Teachers 

This  workshop  introduces  teachers  to  the  use  of 
authoring  software.  New  programs  like  Tutor-Tech  or 
the  Simulation  Construction  Set  make  the  creation  of 
interactive  lessons  dramatically  easier.  Lab  fee  $15. 

1  credit 
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CS  408  Introduction  to  Computers  in  Writing 

How  has  the  computer,  the  newest  educational  tech- 
nology, altered  writing,  our  practice  and  teaching  of  if? 
What  does  it  promise  for  the  future?  In  this  course,  we 
will  examine  these  questions  from  several  theoretical 
and  practical  points  of  view.  Readings  are  frequently 
illustrated  with  hands-on  software  use.  Beginning  with 
an  examination  of  notions  of  test,  literacy  and  commu- 
nications, we  will  review  writing  theory,  writing  process 
and  types  of  electronic  collaboration.  Additional  topics 
focus  on  hypertext  and  hypermedia,  literacy  criticism, 
aspects  of  planning  and  running  successful  computer- 
ized programs  and  what  writers  of  various  ages  and 
levels  of  expertise,  from  emerging  to  accomplished, 
kindergarten  through  college,  can  expect  from  writing 
on  computers.  3  credits 


CS  409  Computers  in  Writing  Across 
the  Curriculum 

The  focus  in  this  course  will  be  on  ways  in  which 
computers  can  help  students  learn  to  write  in  subject 
matter  areas.  This  course  will  emphasize  writing  as  a 
process  and  will  consider  methods  of  applying  com- 
puters to  improve  the  writing  ability  of  students.  A 
significant  part  of  participants'  time  will  be  devoted  to 
the  development  of  projects  to  teach  writing  within 
their  own  disciplines.  3  credits 


CS  410  Introduction  to  PASCAL 

This  is  an  introductory  course  in  PASCAL,  a  high-level 
language  that  encourages  good  programming  style. 
Students  will  be  introduced  to  problem-solving  meth- 
ods, algorithm  development,  and  will  be  taught  to 
design,  code,  debug  and  document  programs.  Lab  fee 
$45.  3  credits 


CS  411  Introduction  to  AppleWorks  GS 
for  Teachers 

This  course  is  an  introduction  to  the  use  of  Apple's 
newest  and  most  powerful  integrated  software.  Stu- 
dents will  learn  to  use  the  spreadsheet,  database, 
word  processing,  page  layout,  graphics  and  telecom- 
munications applications  of  this  software  package. 
Teachers  will  explore  the  use  of  these  applications  in 
teaching  and  in  classroom  management.  No  prior 
computer  experience  is  expected.  Lab  fee  $45. 

3  credits 


CS  412  Introduction  to  the  Use  of 
Story-Writing  Software 

Students  will  iearn  to  use  story-writing  programs  to 
teach  writing,  including  original  works,  responses  to 
topics  in  literature,  social  science  and  sciences,  and 
testing.  Participants  will  learn  to  use  Shem  the  Pen- 
man, StoryWorks,  StoryTree,  and  other  story-writing 
software.  1  credit 


CS  416  IBM  in  the  Classroom  — 
An  Introduction 

In  recent  years  IBM  has  become  an  increasingly 
important  factor  in  the  use  of  computers  in  the  elemen- 
tary and  secondary  school  curriculum.  In  this  course 
students  will  be  introduced  to  the  use  of  IBM  micro- 
computers in  a  network  environment,  and  will  review  a 
range  of  IBM  instructional  software.  1  credit 


CS  417  Computers  in  Elementary  Education 

This  course  will  focus  on  the  use  of  computers  in 
elementary  school  instruction.  Teachers  will  study 
effective  approaches  to  using  different  computer  envi- 
ronments, including  the  use  of  a  single  computer  with 
a  large  monitor  in  a  classroom,  the  use  of  an  indepen- 
dent computer  laboratory,  and  the  use  of  a  computer 
classroom.  Participants  will  explore  a  broad  range  of 
software  appropriate  for  the  elementary  school,  and 
will  study  the  integration  of  this  software  into  all  el- 
ementary curriculum  areas.  3  credits 


CS  418  Introduction  to  Microsoft  Works 
for  Teachers 

This  course  is  an  introduction  to  the  use  of  Microsoft's 
integrated  software  to  teach  computer  literacy,  to 
explore  the  use  of  database,  spread  sheet,  work 
processing  and  graphics  applications  of  this  software 
package.  No  prior  computer  experience  is  expected. 

3  credits 


CS  421  Desktop  Publishing  for  Teachers 

In  this  course  teachers  will  master  the  use  of  Page- 
Maker, and  will  be  introduced  to  additional  publishing 
software.  Participants  will  study  the  principles  of  lay- 
out and  design,  and  will  learn  how  to  integrate  desktop 
publishing  into  instruction.  No  previous  experience 
with  computers  is  required.  Lab  fee  $45.       3  credits 
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CS  426  Introduction  to  ClarisWorks  for  Teachers 

In  this  course  teachers  will  learn  to  use  the 
wordprocessing,  spread-sheet,  database,  graphics  and 
communications  applications  of  this  integrated  soft- 
ware package.  Students  will  study  ways  in  which  this 
software  can  be  integrated  into  the  curriculum  in  order 
to  better  achieve  instructional  objectives.  Lab  fee  $45. 

3  credits 


CS  427  HyperCard  for  Teachers 

This  introductory  course  will  acquaint  teachers  with 
HyperCard  on  the  Macintosh  computer.  This  course 
will  provide  step-by-step  instruction  in  HyperCard's 
authoring  and  scripting  languages  as  well  as  an  over- 
view of  HyperCard's  applications  for  schools.  The 
course  is  designed  for  teachers  who  are  beginning  and 
intermediate  Macintosh  users.  Lab  fee  $45.  3  credits 


CS  450  Use  of  Desktop  Publishing  in  Instruction 

This  course  is  designed  to  instruct  teachers  in  the 
classroom  use  of  three  programs  such  as  Springboard 
Publisher,  the  Newsroom,  the  Printshop  and  the 
Printshop  Companion.  Teachers  will  learn  to  use  these 
publishing  programs  for  both  the  creation  of  printed 
materials  and  as  instructional  tools  with  which  stu- 
dents can  create  newspapers,  posters,  calendars,  etc. 

1  credit 

CS  451  Computer  Animation 

The  teaching  of  computer  animation  is  often  made 
difficult  by  the  technical  nature  of  current  computer 
software.  This  course  is  designed  to  simplify  the  ani- 
mation sequence.  Each  participant  will  be  provided 
with  drawing  and  animation  tools  which  can  be  used 
both  to  introduce  young  students  to  the  elements  of 
computer  animation,  and  to  create  animation  se- 
quences for  any  BASIC  program.  1  credit 

CS  452  Use  of  AppleWorks  Database 
in  Social  Studies 

The  database  component  of  AppleWorks  offers  the 
Social  Studies  student  and  teacher  a  laboratory  for  the 
exploration  of  a  variety  of  human  phenomena.  Global 
studies,  American  Demography,  Urban  Sociology,  the 
American  Revolution  as  well  as  the  American  League 
can  all  be  explored  in  a  unique  and  new  way.  Students 
can  query  the  database,  sort,  search  and  summarize 
their  findings.  They  can  also  create  their  own  data- 
bases and  ask  other  students  to  share  their  conclu- 
sions. Participants  are  expected  to  be  familiar  with  the 
AppleWorks  program.  1  credit 


CS  453  Use  of  Story  Writing  Programs 
in  Instruction 

This  course  is  designed  for  the  teacher  wishing  to 
discover  newer  ways  to  interest  younger  students  in 
the  writing  process.  Participants  will  explore  a  new 
type  of  software  which  encourages  students  to  create 
stories  and  illustrate  them  with  graphics.  Programs 
like  Bank  Street  Storybook,  Story  Maker  and  StoryTree 
provide  students  with  a  format  for  creating  and  pre- 
senting stories  both  on  the  computer  and  in  printed 
form.  1  credit 


CS  454  Use  of  Computer  Applications 
in  Social  Studies  Instruction 

Teachers  will  learn  to  use  currently  available  software 
to  achieve  instructional  objectives  in  Social  Studies 
courses.  Students  will  be  introduced  to  the  Tom  Snyder 
Decision  Series  and  a  number  of  other  programs  with 
promise  for  Social  Studies  instruction.  No  prior  com- 
puter experience  is  expected.  1  credit 


CS  455  Instructional  Applications  of  AppleWorks 

Teachers  will  explore  instructional  applications  of  the 
spreadsheet  and  database  capabilities  of  AppleWorks. 
Students  should  be  familiar  with  AppleWorks.  1  credit 


CS  456  Use  of  Desktop  Presentation  Graphics 
in  Instruction 

This  workshop  will  present  two  graphics  authoring 
programs— Broderbund's  ShowOff  and  Scholastic's 
Slide  Show— both  excellent  programs  for  creating 
software  for  group  and  individual  presentations. 
ShowOff  exploits  the  Apple  GS  graphics.  Slide  Show 
adds  sound  to  tutorials.  Lab  fee  $15.  1  credit 


CS  457  Introduction  to  Networking  in  Schools 

This  course  will  introduce  students  to  networking  in 
school  buildings  and  within  school  computer  laborato- 
ries. Participants  will  be  introduced  to  the  AppleTalk 
and  Phonenet  systems.  The  course  will  focus  on  the 
AppleShare  file-sharing  system.  Students  will  become 
acquainted  with  the  major  factors  to  be  considered  in 
planning  and  selecting  a  communications  system  for 
school  use.  Lab  fee  $15.  1  credit 


42 


Computers  in  Education 


CS  458  Introduction  to  Robotics 
in  the  Classroom 

In  this  course  students  will  be  introduced  to  LEGO  TC 
Logo.  Participants  will  experience  the  use  of  robotics 
in  discovery  and  problem-solving  activities.  The  course 
will  focus  on  the  integration  of  robotics  into  the  curricu- 
lum to  enhance  the  teaching  of  problem  solving.  A 
working  knowledge  of  Logo  is  required.  Lab  fee  $15. 

1  credit 


CS  460  AppleWorks  Accessories  Part  II 

Students  will  continue  to  learn  to  expand  and  enhance 
AppleWorks  integrated  software.  Students  will  ex- 
pand their  skills  with  TimeOut's  UltraMacro.  New  and 
more  recent  accessories  will  be  addressed:  TimeOut's 
Thesaurus,  GS  Font  Editor,  TimeOut  Paint, 
Spreadtools,  Macrotools,  PowerPack  and  Desktools. 
A  knowledge  of  AppleWorks  and  a  familiarity  with 
UltraMacro  is  expected.  Lab  fee  $15.  1  credit 


CS  509  PASCAL  II 

This  course  will  prepare  students  to  teach  advanced 
placement  courses  in  computer  science.  Topics  to  be 
covered  include  advanced  linear  data  structures,  tree 
structures,  algorithms  and  numerical  analysis.  (Pre- 
requisite: CS  410  or  permission  of  instructor)  Lab  fee 
$45.  3  credits 


CS  510  Seminar  on  the  Selection,  Evaluation 
and  Design  of  Curriculum  Materials  for 
Microcomputers 

Students  will  review  instructional  materials  currently 
available  for  microcomputers,  in  order  to  develop 
criteria  for  their  selection  and  use  in  the  classroom. 
The  seminar  will  include  critiques  of  computer  course 
strategies  and  tactics  in  the  light  of  theories  of  instruc- 
tion and  principles  of  learning,  and  an  introduction  to 
the  design  and  writing  of  course  materials.  (Prerequi- 
sites: CS  401  and  CS  405  or  permission  of  the  instruc- 
tor) 3  credits 


CS  501  Applications  of  Computers 
in  Education:  BASIC  II 

Students  will  expand  their  knowledge  of  BASIC  by 
working  with  disk  files  and  their  application  to  various 
types  of  computer-assisted  instruction.  Varied  forms 
of  CAI  will  be  discussed  and  programmed.  Students 
will  have  the  opportunity  to  create  course  modules  in 
their  own  subject  areas.  (Prerequisite:  CS  401  or 
permission  of  instructor)  Lab  fee  $45.  3  credits 

CS  504  Introduction  to  Computer  Graphics 

This  course  offers  an  introduction  to  the  principles  of 
graphics  design  and  to  graphics  application  packages. 
Students  will  design  and  implement  computer  graph- 
ics for  instructional  applications.  (Prerequisite:  CS  401 
or  permission  of  the  instructor)Lab  fee  $45.  3  credits 


CS  511-512  Practicum  in  Computer-Assisted 
Instruction  I  and  II 

This  practicum  affords  students  an  opportunity  to 
prepare  curriculum  materials  for  presentation  by  com- 
puter, and  to  conduct  independent  studies.  Students 
developing  instructional  materials  may  choose  to  use 
their  own  or  their  school's  microcomputers,  or  the 
program's  Apple  IIGS  or  IBM  PS2  computer  systems. 
(Prerequisite:  CS  510)  3  credits 


CS  595  Independent  Study  in  Computers 

Students  may  do  individual  study  in  computers  with  a 
faculty  member.  Proposals  for  independent  studies 
are  submitted  prior  to  registration.  3-6  credits 


CS  505  LOGO  II 

In  this  course  students  will  learn  to  use  the  LOGO 
Operators  that  manipulate  numbers,  words  and  lists. 
This  course  will  focus  on  LOGO  as  a  programming 
language.  Programming  projects  in  this  course  will  be 
directed  toward  applications  that  can  be  used  in  the 
classroom.  (Prerequisite:  CS  405  or  permission  of 
instructor)  Lab  fee  $45.  3  credits 
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Media/Educational 
Technology 

Faculty 

Ibrahim  M.  Hefzallah  (Chair) 

Media/Educational  Technology 

The  educational  media  program  attempts  to  offer  a 
strong  and  up-to-date  program  in  instructional  tech- 
nology including  theory,  production  and  applications. 
It  emphasizes  the  effects  of  communication  technol- 
ogy on  the  learner,  the  educational  system  and  the 
society  as  a  whole. 

Students  in  the  program  learn  how  to  plan  and  produce 
instructional  programs  applying  the  systems  approach  in 
teaching.  Equipment  and  facilities  available  for  students 
production  include  still  picture  cameras,  a  multi-color 
camera  TV  studio,  portable  color  video  cameras  and 
video  cassette  recorders,  video  post  production,  a  multi- 
station darkroom,  microcomputer  classrooms,  interac- 
tive video  and  CD-ROM  laboratory. 

Internships  in  television  and  in  media  production,  and  in 
school  media  libraries  are  available  options  to  students 
majoring  in  educational  media  and  to  students  seeking 
school  media  certification. 


School  Media  Specialist 
Certification 

Course  requirements  for  a  State  provisional  certificate 
are  as  follows: 

1.  Students  holding  a  Provisional  Teacher's  Certifi- 
cate with  at  least  one  year  of  successful  teaching 
must  complete  a  minimum  of  24  credits  in  media 
courses. 

It  is  recommended  that  the  selection  of  courses 
cover  both  the  print  and  the  nonprint  media. 

2.  Students  without  a  Provisional  Teacher's  Certifi- 
cate must  complete  a  minimum  of  24  credits  in 
media  and  24  credits  from  the  following: 

Required: 

MD  381/        Directed  Observation  and 
382         Supervised  Student  Teaching  in 
Media 


ED  429 

Philosophical  Foundations  of 

Education 

PY446 

Developmental  Psychology  I 

MD400 

Introduction  to  Educational 

Technology 

ED  565 

Principles  of  Curriculum 

Development 

ED/SE 

Special  Learners  in  the 

350 

Regular  Classroom 

ED  441 

Teacher  and  Learner  in  the 

Multicultural  Classroom 

Requirements  for  the 
Master  of  Arts 

The  Major  in  Educational  Media  requires  33  credits 
with  at  least  24  credit  hours  in  media. 


A.  Required  Courses  (6  credits) 

MD  400      Introduction  to  Educational 

Technology 
MD  590      Internship  in  Media 

(full-time  students) 

or 
ED  499       Introduction  to  Educational  Research 


B.  Areas  of  Specialization  (27  credits) 

1.  School  Media  Specialist 

MD  403      The  School  Library 
ED  429       Philosophical  Foundations 
of  Education 


Choice  of  five  of  the  following: 
EN  404      Children's  Literature 

EN  405 
MD404 
MD406 

Literature  for  Young  Adults 
Cataloguing  of  Teaching  Materials 
Introduction  to  Reference 

MD405 
MD425 

Microcomputers  in  the 
School  Library 
History  of  Motion  Pictures  in 
the  Western  World 

MD410 
MD415 

Sounds  of  Learning 
Introduction  to  CD-ROM 

MD433 

Applications  in  Education 
Critical  Viewing  of  Television 
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Choice  of  two  of  the  following: 

MD  41 1       Production  of  AV  Materials  I 
MD  416      Introduction  to  Photography 
MD  431       Video  Production  I 
MD  450      Computer  Graphics  for  Visual 
Communication  I 


Choice  of  9  credit  hours  from  the  following: 
MD410      Sounds  of  Learning 
MD  41 1       Production  of  AV  Materials  I 
MD  451       Computer  Graphics  for  Visual 

Communication:  Part  II 
MD  531       Video  Production  II 


2.  Instructional  Development  Program 

ED  429       Philosophical  Foundations  of 
Education 

Choice  of  15  credit  hours  from  the  following: 

MD  41 5      Introduction  to  CD-ROM  Applications 

in  Education 
MD  418      Introduction  to  Interactive  Videodisc 

Applications  in  Education 
MD  431       Video  Production  I 
MD  450      Computer  Graphics  for  Visual 

Communications  Part  I 
MD  455      Communications  in  the  Information  Age 
MD  420      Writing  for  the  Visual  Media 
MD  460      Principles  of  Instructional  Development 
MD  550      Planning  and  Producing 

Instructional/Training  Programs 
MD/  Designing  and  Development  of 

PY545       Training  Programs 


3.  TV  Production 

Choice  of  nine  of  the  following: 

ED  429       Philosophical  Foundations  of  Education 

MD  416      Introduction  to  Photography 

MD  418      Introduction  to  Interactive  Videodisc 

Applications  in  Education 
MD  421       Introduction  to  Motion  Pictures  I 
MD  431       Video  Production  I 
MD  433      Critical  Viewing  of  TV 
MD  450      Computer  Graphics  for  Visual 

Communication:  Part  I 
MD  51 1       Production  of  AV  Materials  II 
MD  531       Video  Production  II 
MD/  Designing  Development  and 

PY545       Training  Programs 
PY  471       Effective  Interviewing 
MD  540      Practicum  in  TV  Production 
MD  541      TV  in  Training  and  Business 
MD  550      Production  of  Training/Instructional 

Programs 
MD410      Sounds  of  Learning 
MD  455      Communication  in  the  Information  Age 
MD  420      Writing  for  the  Visual  Media 


4.  Free-Track 

The  program  is  designed  by  the  student  in  consultation 
with  the  advisor  and  is  based  on  the  student's  previous 
experience  and  intended  career  goals.  To  be  consid- 
ered an  educational  media  major,  a  students  must 
accumulate  24  credit  hours  in  media  courses. 


C.  Comprehensive  Examination 


Requirements  for  the 
Certificate  of  Advanced  Study 

Students  accepted  in  the  program  must  complete  30 
credit  hours  beyond  the  Master's. 


A.  Required  Courses 

ED  521       Comparative  Philosophies  of 
Education 

Theories  of  Learning 
Administration  of  Educational 
Media  Programs 
or 

Research  in  Educational  Media 
Administration 
or 
Research  in  Educational  Media 


ED  534 
MD500 


MD580 


MD599 


Other  courses  must  be  in  the  selected  area  of  special- 
ized study. 
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1.  Media  Management 

Choice  of  one  of  the  following 

EA  520       Principles  of  Supervision 
EA510       Administrative  Leadership 
Selection  of  six  courses  from  the  School  Media  Spe- 
cialist and  Instructional  Development  areas. 

2.  instructional  Development  Program 

(Open  for  candidates  who  have  had  their  Master's 
degree  in  areas  other  than  Instructional  Develop- 
ment program.) 
Choice  of  seven  courses  from  the  Instructional  Devel- 
opment cluster. 

3.  TV  Production 

(Open  for  candidates  who  have  had  their  Master's 
degree  in  areas  other  than  TV  Production) 

Choice  of  seven  courses  from  the  TV  Production 

cluster. 

4.  Free-Track 

The  program  is  designed  by  the  student  in  consultation 
with  the  advisor  and  is  based  on  the  student's  previous 
experience  and  intended  career  goals  (21  credit  hours). 
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MD  381/382  Directed  Observation  and 
Supervised  Student  Teaching  in  Media 

Under  the  supervision  of  the  media  librarian,  students 
will  gain  experience  in  the  full  spectrum  of  library 
media  experiences,  including  design,  implementation, 
delivery  and  evaluation  of  media  services  Students 
will  attend  group  seminars  on  campus  every  Wednes- 
day for  discussion  of  student  experiences  and  presen- 
tations. Attendance  at  Wednesday  afternoon  group 
seminars  is  required.  Individual  conferences  are  also 
held  and  each  student  is  assisted,  observed,  and 
evaluated  by  the  University  faculty  and  the  cooperat- 
ing media  librarian.  Student  teachers  must  also  enroll 
in  ED/SE  350  (required  for  state  certification). 

6  credits 


MD  400  Introduction  to  Educational 
Technology 

The  first  part  of  the  course  focuses  on  teaching  as  a 
system  which  targets  the  individual  student  to  help 
develop  the  person  as  a  whole.  The  second  part 
focuses  on  the  use  of  media  and  new  instructional 
technology  in  designing  effective  teaching  strategies 
and  environments  conducive  to  learning.  The  third 
part  focuses  on  the  new  literacies,  including  computer 
literacy  and  media  literacy.  3  credits 


MD  405  Microcomputers  in  the  School  Library 

This  course  will  present  a  hands-on  review  of  school 
media  center's  applications  of  the  microcomputer. 
Students  will  learn  to  use  word  processing  software  for 
bibliographies  and  reports,  and  database  software  for 
inventory  and  special  collections.  Other  uses  will  in- 
clude search  databases,  card  cataloguing,  and  com- 
munications with  commercial  databases  for  informa- 
tion gathering  and  book  ordering.  Lab  fee  $45. 

3  credits 


MD  406  Introduction  to  Reference 

In  this  course,  students  will  learn  how  to  find  informa- 
tion and  how  to  teach  elementary  and  secondary 
school  students  efficient  ways  of  retrieving  informa- 
tion, including  on-line  reference.  3  credits 


MD  407  Creative  Media  Utilization  for  the 
Elementary  School 

The  course  explores  creative  use  of  audio-visual  ma- 
terials and  equipment  in  the  elementary  school.  Pro- 
duction of  inexpensive  teaching  materials  will  also  be 
studied.  3  credits 


MD  408  Selection  and  Evaluation  of 
Teaching  Materials 

This  is  an  exploration  of  sources  of  information  on 
teaching  materials,  as  well  as  principles  of  selecting 
and  evaluating  teaching  materials.  The  course  will 
introduce  to  the  students  a  variety  of  teaching  materi- 
als in  different  subject  matters  and  on  different  levels 
including  microcomputer  software.  3  credits 


MD  403  The  School  Library 

The  role  of  the  school  library  in  the  teaching-learning 
process  is  examined.  Recent  trends  in  planning  and 
using  school  libraries;  remodeling  existing  libraries  for 
more  efficient  use;  future  developments;  and  teaching 
elementary  and  secondary  school  students  efficient 
ways  of  using  the  school  library  are  covered. 

3  credits 


MD  404  Cataloguing  of  Teaching  Materials 

This  course  will  examine  principles  of  classifying  and 
cataloguing  teaching  materials  for  optimum  access 
and  retrieval  by  the  student  and  teacher.      3  credits 


MD  410  Sounds  of  Learning 

Students  study  how  to  develop  children's  listening 
skills;  basic  principles  of  writing  an  audio  program; 
radio  and  recorded  materials  in  teaching;  review  of 
some  of  the  available  audio  teaching  programs  with 
emphasis  upon  individualized  and  group  instruction; 
production  of  audio  programs;  and  study  of  the  use  of 
audio  in  computerized  multimedia.  Lab  fee  $45. 

3  credits 


MD  411  Production  of  Audio  Visual  Materials: 
Parti 

The  course  focuses  on  the  study  of  effective  visual 
design,  and  the  production  of  print  materials,  35mm 
slide/sound  programs,  and  overhead  transparencies 
from  concept  through  presentation.  Students  will  study 
a  variety  of  production  and  presentation  techniques 
including  desktop  publishing  and  presentation  sys- 
tems. Lab  fee  $45.  3  credits 
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MD  423  Introduction  to  Film,  Computer 
and  Video  Animation 

The  course  is  designed  to  explore  film,  computer  and 
video  animation  techniques  which  can  be  produced 
using  simple  and  basic  equipment.  Prior  knowledge  in 
motion  picture  photography  and  computer  program- 
ming are  not  a  prerequisite.  Basic  skills  of  video 
camera  and  video  tape  recordings  are  required. 

3  credits 


MD  415  Introduction  to  CD-ROM  Applications 

in  Education  K-12 
CD-ROM  (Compact  Disc— Read-Only-Memory)  is  a 
powerful  publication  medium.  Its  major  advantage  is 
the  ease  of  retrieving  information  from  a  vast  amount 
stored  on  the  disc.  No  prior  knowledge  of  computers  is 
needed  to  benefit  from  browsing,  sorting,  and  select- 
ing information  stored  on  a  CD-ROM  disc.  This  course 
aims  at  offering  the  opportunity  to  the  students  to 
investigate  and  explore  the  educational  uses  of  some 
of  the  most  acclaimed  CD-ROM  programs.  The  course 
utilizes  a  multimedia  laboratory.  3  credits 


MD  416  Introduction  to  Photography 

This  course  emphasizes  the  role  of  the  still  picture  in 
communication  with  particular  attention  given  to  in- 
struction, the  design  and  production  of  instructional 
still  pictures,  and  mechanics  of  camera  operation  and 
darkroom  techniques.  3  credits 


MD  418  Introduction  to  Interactive  Videodisc 
Applications  in  Education 

Interactive  videodisc  is  a  growing  instructional  deliv- 
ery system  in  which  video  material  is  presented  under 
computer  control.  Viewers  not  only  see  and  hear  the 
pictures  and  sound,  they  interact  with  the  program  by 
making  active  responses.  These  responses  affect  the 
pace  and  sequence  of  the  presentation.  This  course 
introduces  the  student  to  an  effective  and  user-friendly 
instructional  technology  commonly  used  in  training 
and  development  environment  and  gaining  momen- 
tum in  school  environments.  It  covers  the  basic 
concepts  underlying  interactive  videodisc,  exposes 
the  student  to  samples  of  videodisc  courseware  used 
in  education,  and  offers  the  student  hands-on  experi- 
ence in  interactive  video  design  and  the  opportunity  to 
produce  an  interactive  videodisc  module.     3  credits 


MD  425  History  of  Motion  Pictures 

This  course  involves  the  study  of  the  evolution  of  the 
motion  picture  medium  from  its  infancy  to  its  present 
stage  of  development.  Film  fee  $45.  3  credits 


MD  431  Video  Production  I 

Using  a  single-camera  video  tape  recorder  system, 
the  course  explores  simple  and  creative  production 
and  utilization  techniques  of  TV  in  education  and 
training.  The  students  will  also  have  the  opportunity  to 
become  familiar  with  multiple-camera  systems  using 
the  University  color  television  studio.  Lab  fee  $45. 

3  credits 


MD  433  Critical  Viewing  of  TV 

Since  television  is  watched  by  millions  of  children  and 
young  people  for  long  hours  every  day,  it  is  essential 
to  develop  their  critical  viewing  abilities.  Critical  view- 
ing of  television  is  a  skill  that  can  be  taught  and  should 
not  be  left  to  chance.  However,  without  discriminating 
parents  and  teachers,  children  will  lack  models  of 
intelligent  use  of  the  television  medium.  The  main 
objective  of  the  course  is  to  increase  the  adults' 
understanding  of  television  and  to  further  develop  their 
critical  viewing  skills.  The  course  also  focuses  on 
methods  and  curricula  for  developing  children's  and 
teenagers'  critical  viewing  skills.  3  credits 


MD  450  Computer  Graphics  for 
Visual  Communication:  Part  I 

The  course  aims  to  develop  students'  understanding 
of  computer  graphics  in  visual  communication.  It  will 
also  provide  them  with  opportunities  to  practice  skills 
needed  to  develop  visuals  for  presentations,  using  the 
video  screen  as  an  audio-visual  device.  Using  micro- 
computer classrooms,  students  will  gain  experience  in 
creating  well-designed  screens  that  integrate  text, 
graphics  and  graphs  in  an  effective  presentation.  Lab 
fee  $45.  3  credits 
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MD  451  Computer  Graphics  for 
Visual  Communication:  Part  II 

This  course  will  introduce  the  students  to  the  scope 
and  the  application  of  computer  graphics  in  industry 
and  in  business.  Topics  include  different  styles  and 
capabilities  of  computer  graphics,  and  analysis  of 
resources  for  creating  the  various  types  of  computer 
graphics  in  terms  of  hardware,  software  and  other 
cost-effective  factors  compared  to  conventional  graphic 
image  preparation.  The  course  will  also  offer  students 
the  opportunity  to  experiment  with  packaged  com- 
puter graphic  programs  using  the  Multimedia  Lab.  Lab 
fee  $45.  3  credits 


MD  455  Communications  in  The  Information  Age 

The  course  is  designed  to  acquaint  the  student  with 
new  communications  technologies,  their  backgrounds, 
current  applications  and  their  likely  future  directions. 
The  impact  of  these  technologies  on  humanity  will  be 
discussed.  3  credits 


MD  460  Principles  of  Instructional  Development 

The  course  covers  the  basics  of  systematic  design  of 
instruction,  and  explores  the  application  of  systems 
approach  to  the  design  of  mediated  curricula.  Topics 
studied  in  this  course  include  history  of  instructional 
technology,  identifying  and  specifying  requirements 
for  instruction,  writing  and  using  instructional  objec- 
tives, assessing  learner  performance,  and  review  of 
authoring  systems  used  in  designing  mediated  inter- 
action. Students  will  have  the  opportunity  to  complete 
a  project  proposal  and  to  develop  a  segment  of  the 
proposed  project.  (Prerequisite:  MD  400)     3  credits 


MD  500  Administration  of  Educational 
Media  Programs 

This  course  covers  the  administration  and  organiza- 
tion of  educational  media  programs  on  single  school, 
school  system,  college  and  university  levels.  Types  of 
services,  budgeting  and  planning  schools  for  instruc- 
tional technology  application  are  included.  (Prerequi- 
sites: MD  400  and  MD  41 1 )  3  credits 


MD  511  Production  of  Audio  Visual  Materials: 
Part  II 

This  course  is  an  in-depth  study  of  the  theory  and  the 
process  of  effective  visual  design  and  presentation. 
Using  microcomputers  and  advanced  software,  stu- 
dents will  design  and  produce  a  multi-media  instruc- 


tional/training package.  (Prerequisite:  MD  411 ,  or  per- 
mission from  the  instructor)  Lab  fee  $45.      3  credits 


MD  531  Video  Production  II 

The  picture  element  in  television,  pictorial  composi- 
tion, visual  continuity,  lighting,  audio,  video  editing, 
basics  of  script  writing  and  the  producing  of  a  training/ 
instructional  television  program  are  examined.  (Pre- 
requisite: MD  431 )  Lab  fee  $45.  3  credits 


MD  540  Practicum  in  TV  Production 

Prerequisite:  9  credit  hours  in  TV  courses  and  6  credit 
hours  in  other  media  production  courses. 

Credit  by  arrangement 


MD  541  TV  in  Training  and  in  Business 

This  course  examines  the  use  of  television  in  in-house 
training,  the  integrated  use  of  computers  and  video  in 
training.  Building  a  video  image  of  a  business  enter- 
prise and  analytical  study  of  television  in  advertising 
are  included.  (Prerequisites:  MD  431  and  MD  531) 

3  credits 


MD/PY  545  Designing  Development  and 
Training  Programs 

Participants  are  expected  to  be  prospective  trainers, 
training  specialists,  personnel  generalists  or  line  per- 
sonnel in  business  and  industry.  The  primary  focus  of 
the  course  will  be  upon  designing  development  and 
training  programs  for  administrative  professionals  and 
management  employees.  Course  assignments  will 
provide  individualization  and  tailoring  of  course  con- 
tent to  participant  needs  and  working  environment. 

3  credits 
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MD  595  Independent  Study  in 
Educational  Technology 

Students  may  do  individual  study  in  media  with  a 
faculty  member.  Proposals  for  independent  studies 
are  submitted  prior  to  registration.  3-6  credits 


MD  599  Research  in  Educational  Media 

Prerequisite:  15  credit  hours  in  educational  media 
courses.  Credit  by  arrangement 


MD  550  Production  of  Training/Instructional 
Programs 

The  students  will  put  into  use  the  principles  and  skills 
they  have  developed  in  previous  courses  to  plan, 
design  and  produce  a  training/instructional  program. 
(Prerequisite:  1 8  credit  hours  in  media  production  and 
a  satisfactory  background  in  theories  of  learning  and 
evaluation)  3  credits 


MD  560  Seminar  in  Educational  Technology 

The  seminar  is  planned  to  introduce  the  student  to 
advanced  study  and  current  issues  in  the  field  of 
instructional  technology.  Each  member  will  make  an 
independent  study  to  be  discussed  in  the  seminar. 
(Prerequisite:  15  credit  hours  in  media  courses) 

3  credits 


MD  580  Research  in  Educational  Media 
Administration 

This  is  an  independent  study  project  with  emphasis 
upon  research  in  administering  educational  media 
programs.  (Prerequisite:  15  hours  in  media  courses) 

3  credits 


MD  590  Internship  in  School  Media 

The  internship  is  for  full-time  students  who  seek  first- 
hand experience  in  school  media  management. 

Credit  by  arrangement 


MD  591  Internship  in  TV  Production 

Credit  by  arrangement 


MD  592  Internship  in  Multimedia  Production 

Credit  by  arrangement 


Counselor  Education 

Faculty 

Janine  M.  Bernard  (Chair) 
Joshua  M.  Gold 
Harold  Hackney 

Majors  in  the  Counselor  Education  Department  lead  to 
a  Master  of  Arts  degree  with  a  concentration  in  Com- 
munity Counseling,  School  Counseling,  and  Student 
Affairs  Practice  in  Higher  Education.  The  Community 
Counseling  major  prepares  students  to  work  in  a 
variety  of  human  service  settings,  including  commu- 
nity counseling  centers,  career  centers,  substance 
abuse  centers,  crisis  counseling  centers,  and  other 
community  agencies  offering  counseling  services.  The 
School  Counseling  major  prepares  students  to  work 
as  counselors  in  elementary,  middle,  and  secondary 
schools.  The  Student  Affairs  Practice  in  Higher  Edu- 
cation major  prepares  students  to  work  in  a  variety  of 
college  and  university  settings,  including  residence 
life,  university  counseling  centers,  dean  of  students 
offices,  and  other  related  university  offices.  Student 
will  be  endorsed  for  certification  and/or  job  placement 
only  in  their  area  of  concentration.  The  Community 
and  School  Counseling  programs  of  study  are  accred- 
ited by  the  Council  for  the  Accreditation  of  Counseling 
and  Related  Educational  Programs  (CACREP),  a  spe- 
cialized accrediting  body  recognized  by  the  Council  on 
Recognition  of  Postsecondary  Accreditation  (CORPA). 

In  view  of  the  responsibilities  of  the  role  of  counselor 
in  both  school  and  community  settings,  students  whose 
work  is  of  marginal  quality  in  pertinent  courses  or  who 
demonstrate  personal  qualities  that  are  not  conducive 
to  the  role  of  counselor  will  not  be  recommended  either 
for  matriculation  or  continuation  in  the  department. 
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Admission  to  the  Department 

Admission  decisions  are  made  three  times  yearly.  The 
deadlines  for  submission  of  application  materials  are 
March  15,  July  1,  and  November  1. 

In  addition  to  the  basic  admissions  application,  stu- 
dents are  required  to  complete  an  application  supple- 
ment. Candidates  will  be  notified  regarding  an  inter- 
view after  a  paper  review  of  their  credentials. 


Requirements  for  the 
Master  of  Arts 

All  three  majors  in  Counselor  Education  require  comple- 
tion of  48  credits  for  the  Master  of  Arts  degree.  State 
certification  as  a  school  counselor  may  be  accom- 
plished as  part  of  the  Master  of  Arts  degree  program  of 
study. 


School  Counselor  Certification 

The  School  Counseling  major  requires  completion  of 
the  48-credit  Master  of  Arts  degree.  Students  who 
have  no  prior  teaching  experience  but  wish  to  be 
certified  in  Connecticut  as  school  counselors  may  do 
so  by  completing  a  one-year,  full-time  internship  in  a 
school  setting  prior  to  completion  of  the  degree. 


Requirements  for  the 
Certificate  of  Advanced  Study 

The  Certificate  of  Advanced  Study  is  awarded  in 
School  Counseling  with  the  completion  of  a  minimum 
of  30  credits  in  an  approved  program  of  study  beyond 
the  Master  of  Arts  degree.  A  C.A.S.  may  also  be 
obtained  in  Community  Counseling  or  Student  Affairs 
Practice  in  Higher  Education,  provided  the  candidate 
possesses  a  Masters  degree  in  a  mental  health  coun- 
seling discipline  (e.g.  social  work,  rehabilitation  coun- 
seling, community  counseling,  psychology). 
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Programs  of  Study 


School  Counseling 

(minimum  of  48-semester  hours) 

1 .  Human  Development  (6  credits) 

CN  447       Lifespan  Human  Development 
PY  442       Abnormal  Psychology 

2.  Professional  Orientation  (3  credits) 
CN  451       Introduction  to  Counseling 

3.  Social  and  Cultural  Foundations  (3  credits) 
CN  433       Multicultural  Issues  in  Counseling 

4.  Helping  Relationship  (6  credits) 

CN  500       Theories  of  Counseling  and 

Psychotherapy 
CN  553       Counseling  Prepracticum 

5.  Group  Work  (6  credits) 
CN  455       Group  Process 
CN  554       Group  Facilitation 

6.  Lifestyle  and  Career  Development  (3  credits) 
CN  457       Career  Development: 

Theory  and  Practice 

7.  Appraisal  (3  credits) 

PY  536       Educational  and  Psychological  Testing 

8.  Research  and  Evaluation  (3  credits) 
CN  566       Research  Methodology 

9.  Clinical  Instruction  (6-9  credits) 
CN  558       Counseling  Practicum 

CN  590S     Internship:  School  Counseling 

10.  Specialized  Curriculum  (9  hours) 

CN  531       Guidance  Programs:  Procedures, 

Organization  and  Evaluation 
ED  429       Philosophical  Foundations  in  Education 
SE  405       Exceptional  Learners  in  the  Mainstream* 

11.  Electives 

12.  Comprehensive  examination  which  may  be  taken 
prior  to  the  internship. 

*  Not  required  for  Master  degree  but  required  for  School 
Counseling  Certification  when  candidate  lacks  a  Con- 
necticut State  Teaching  Certificate. 

Community  Counseling 

(minimum  of  48-semester  hours) 

1 .  Human  Development  (6  credits) 

CN  447       Lifespan  Human  Development 
PY  442       Abnormal  Psychology 

2.  Professional  Orientation  (3  credits) 
CN  451       Introduction  to  Counseling 

3.  Social  and  Cultural  Foundations  (3  credits) 
CN  433       Multicultural  Issues  in  Counseling 

4.  Helping  Relationship  (9  credits) 

CN  500       Theories  of  Counseling  and 

Psychotherapy 
CN  553       Counseling  Prepracticum 


FT  550       Introduction  to  Marriage 
and  Family  Therapy 

5.  Group  Work  (6  credits) 
CN  455       Group  Process 
CN  554       Group  Facilitation 

6.  Lifestyle  and  Career  Development  (3  credits) 
CN  457       Career  Development: 

Theory  and  Practice 

7.  Appraisal  (3  credits) 

PY  536       Educational  and  Psychological  Testing 

8.  Research  and  Evaluation  (3  credits) 
CN  566       Research  Methodology 

9.  Clinical  Instruction  (6-9  credits) 
CN  558       Counseling  Practicum 

CN  590C     Internship:  Community  Counseling 

10.  Specialized  Curriculum  (3  hours) 

CN  432       Community  Counseling:  Management, 
Delivery,  and  Evaluation 

11.  Electives 

12.  Comprehensive  examination  which  may  be  taken 
prior  to  the  internship. 

Student  Affairs  Practice  in  Higher  Education 

(minimum  of  48-semester  hours) 

1 .  Human  Development  (6  credits) 

CN  447       Lifespan  Human  Development 
PY  442       Abnormal  Psychology 

2.  Professional  Orientation  (3  credits) 
CN  451       Introduction  to  Counseling 

3.  Social  and  Cultural  Foundations  (3  credits) 
CN  433       Multicultural  Issues  in  Counseling 

4.  Helping  Relationship  (6  credits) 

CN  500       Theories  of  Counseling  and 

Psychotherapy 
CN  553       Counseling  Prepracticum 

5.  Group  Work  (6  credits) 
CN  455       Group  Process 
CN  554       Group  Facilitation 

6.  Lifestyle  and  Career  Development  (3  credits) 
CN  457       Career  Development: 

Theory  and  Practice 

7.  Appraisal  (3  credits) 

PY  536       Education  and  Psychological  Testing 

8.  Research  and  Evaluation  (3  credits) 
CN  566       Research  Methodology 

9.  Clinical  Instruction  (6-9  credits) 
CN  558       Counseling  Practicum 

CN  590P     Internship:  Student  Affairs  Practice 

10.  Specialized  Curriculum  (6  hours) 
CN  430       Introduction  to 

College  Student  Development 
CN  435       Student  Affairs  Services 

11.  Electives 

12.  Comprehensive  examination  which  may  be  taken 
prior  to  the  internship. 
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Counseling 


CN  400  Special  Topics  in  Counseling 

One-credit  weekend  course  that  offers  students  a  con- 
centrated examination  of  one  counseling  issue.  Topics 
vary  and  are  described  in  semester  bulletins.     1  credit 


CN  435  Student  Affairs  Services 

This  course  is  designed  to  outline  the  functions  and 
services  of  student  affairs  offices  and  student  personnel 
workers  using  a  pluralistic  perspective.  The  purpose  is  to 
introduce  various  aspects  of  student  personnel  work  in 
colleges  and  universities.  The  emphasis  of  the  course  is 
on  the  exploration  of  the  multidisciplinary  and  multicul- 
tural foundations  comprising  student  affairs  work:  pur- 
poses; issues;  functions;  and  professional  practice,  in- 
cluding legal  and  ethical  concerns.  Additionally,  program 
design,  implementation  and  guidelines  for  practice  will 
be  examined.  3  credits 


CN  430  Introduction  to 

College  Student  Development 

This  course  is  designed  to  acquaint  the  student  with 
the  background  of  student  affairs  practice,  and  the 
theory  and  philosophy  of  student  affairs  practice  as  it 
relates  to  the  changing  college  setting.  Students  will 
be  introduced  to  the  characteristics  and  needs  of 
traditional  and  nontraditional  student  groups,  reflect- 
ing the  cultural  diversity  of  the  larger  society,  as  a 
foundation  for  effective  intervention  strategies.  Both 
the  evolution  of  student  affairs  practice  and  current 
trends  will  be  covered.  3  credits 


CN  432  Community  Counseling: 

Management,  Delivery,  and  Evaluation 

This  course  is  designed  to  familiarize  the  student  with 
the  workings  of  community-based  human  service  pro- 
grams. Among  focus  areas  will  be  organizational  struc- 
ture, developing  agency  goals  and  human  resources, 
consultation  roles,  and  program  evaluation.  (Prerequi- 
sites: CN  433,  CN  447,  CN451 ,  CN  500)      3  credits 


CN  433  Multicultural  Issues  in  Counseling 

Implications,  challenges  and  opportunities  for  working 
with  individuals  and  families  from  diverse  populations 
will  be  examined.  Cross-cultural  counseling  will  be 
emphasized.  Consideration  also  will  be  given  to  coun- 
seling men,  women,  and  couples  in  changing  sex 
roles,  and  the  physically  challenged.  The  course  will 
integrate  professional  contributions  from  both  indi- 
vidual and  family  therapy  literature.  3  credits 


PY/CN  447  Lifespan  Human  Development 

This  course  explores  the  processes  of  individual  and 
family  development  from  childhood  through  old  age. 
Theoretical  perspectives  for  studying  child,  adult  and 
family  development  are  examined.  Special  attention  is 
given  to  physical,  cognitive,  emotional  and  social/ 
moral  development  within  both  family  and  cultural 
contexts.  3  credits 


CN  451  Introduction  to  Counseling 

This  course  offers  a  professional  orientation  to  the 
counseling  profession  including  history  and  philoso- 
phy, standards  and  credentialing,  work  settings,  and 
relationship  to  other  human  service  professionals.  In 
addition,  the  course  will  introduce  the  student  to  impor- 
tant counseling  topics  including  ethics,  assessment, 
consultation,  prevention  and  accountability.  3  credits 


CN  455  Group  Process 

Laboratory  course  with  focus  on  group  tasks  in  an 
interpersonal  context.  Students  will  observe  the  na- 
ture of  their  interactions  with  others  and  enhance  their 
knowledge  about  the  nature  of  groups  and  the  laws  of 
their  development.  3  credits 


CN  457  Career  Development: 
Theory  and  Practice 

The  psychology  of  work  and  theories  of  career  devel- 
opment will  be  covered.  Vocational  interest  tests  and 
the  uses  of  various  counseling  techniques  will  be 
explored.  The  emphasis  of  the  course  is  on  career 
counseling  and  guidance  throughout  the  life  span. 
(Prerequisite:  PY  536)  3  credits 


Counselor  Education 
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CN/FT  465  Introduction  to 

Substance  Abuse  and  Addictions 

Students  will  explore  basic  information  about  the  hist- 
ory and  current  use/abuse  of  various  drugs  and  alco- 
hol. Topics  covered  will  include  the  addiction  process, 
the  12  steps  programs,  physiological  effects,  FAS, 
COA's,  and  family  systems.  We  will  also  explore 
prevention,  intervention  and  treatment  strategies  for 
individuals  and  families.  3  credits 


CN  466  Substance  Abuse  Interventions 

This  course  utilizes  both  didactic  and  experiential 
tech-niques  to  understand  and  facilitate  interventions 
with  substance  abusers  and  their  families.  The  role  of 
motiva-tional  counseling  will  be  covered  as  well  as 
techniques  developed  by  the  Johnson  Institute.  (Pre- 
requisites: CN  465  or  a  basic  understanding  of  the 
addictions  field.)  3  credits 

CN  500  Theories  of  Counseling 
and  Psychotherapy 

This  course  will  examine  major  theories  contributing  to 
the  practice  of  counseling,  including  psychoanalytic, 
phenomenological.Gestaltand  behavioral  approaches. 

3  credits 


CN  554  Group  Facilitation 

Students  explore  the  dynamics  of  interpersonal  rela- 
tionships in  a  laboratory  setting  as  participants  and 
leaders  in  a  group.  Focus  is  on  the  identification  of  the 
structure  and  leadership  of  counseling  groups  and 
analysis  of  the  dynamics  that  render  them  therapeutic. 
(Prerequisite:  CN  455,  CN  553)  3  credits 


CN  556  Group  Counseling  Practicum 

This  is  an  advanced  laboratory  course  for  counselors, 
psychologists  or  mental  health  workers.  Students  will 
further  enhance  their  leadership  skills  in  working  with 
a  therapeutic  group.  (Prerequisites:  CN  455,  CN  554) 

3  credits 


CN  558  Counseling  Practicum 

Students  are  placed  in  a  counseling  setting  in  order  to 
further  develop  their  individual,  group,  and  consulta- 
tion skills. Individual  and  group  supervision  are  pro- 
vided on  a  weekly  basis  on  campus.  Video  or  audio 
taping  at  the  practicum  site  is  required  for  supervision. 
100  clock  hours  are  required,  including  40  direct 
service  hours. (Prerequisites:  CN  553, 554;  for  School 
Counseling  majors,  CN  531).  May  be  repeated  once 
for  credit.  3  credits 


CN  531  Guidance  Programs: 

Procedures,  Organization  and  Evaluation 

This  course  will  focus  on  the  management  of  compre- 
hensive guidance  and  counseling  programs  in  the 
larger  context  of  pupil  personnel  services.  The  focus  of 
the  course  will  be  on  K-1 2  settings.  Topics  will  include 
program  organization,  procedures,  service  delivery 
and  program  evaluation.  (Prerequisites:  CN  433,  CN 
443,  CN  451 ,  CN  455,  CN  457,  CN  500)       3  credits 


CN  566  Research  Methodology 

This  course  covers  statistical  procedures  and  research 
design  for  the  consumer  of  human  services  research. 
Emphasis  is  upon  appropriate  selection  of  experimen- 
tal designs,  understanding  the  inferential  potential  of 
statistical  procedures  and  evaluating  published  re- 
search. Students  will  focus  on  research  in  their  re- 
spective disciplines  (school  counseling,  family  therapy, 
etc.).  (Prerequisite:  PY  536)  3  credits 


CN  553  Counseling  Pre-Practicum 

Introductory  course  designed  to  equip  the  student  with 
the  various  techniques  of  interpersonal  communica- 
tion and  their  application  in  counseling.  Major  empha- 
sis is  on  role  playing  with  the  use  of  video  tape  and  two- 
way  mirror  observation.  (Prerequisites:  CN  455;  CN 
500)  3  credits 


CN/FT  585  Clinical  Supervision 

This  course  is  intended  for  post-Master's  degree  prac- 
titioners in  counseling,  marriage  and  family  therapy, 
psychology  or  social  work  who  are  presently  engaged 
in  the  practice  of  clinical  supervision  or  preparing  to 
become  supervisors.  Topics  covered  will  include  ma- 
jor conceptual  approaches  to  supervision,  supervision 
methods,  evaluation  of  supervisees,  ethical  and  legal 
issues,  and  additional  variables  that  affect  supervi- 
sion. The  course  will  offer  experiential  components  to 
supplement  didactic  material.  3  credits 
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Marriage  and  Family  Therapy 


CN  590S  Internship:  School  Counseling 

Students  are  placed  in  elementary,  middle,  and/or 
secondary  school  settings.  Interns  receive  individual 
supervision  at  their  internship  site;  University  faculty 
conduct  weekly  group  supervision  on  campus.  The 
internship  requirement  is  600  clock  hours,  including 
240  direct  service  hours.  Internship  arrangements  are 
made  by  the  student  with  the  assistance  of  the  Coor- 
dinator of  Clinical  Instruction.  (Prerequisite:  CN  558). 

3-6  credits 


CN  590C  Internship:  Community  Counseling 

Students  are  placed  in  a  community  counseling  set- 
ting congruent  with  the  student's  career  goals.  Interns 
receive  individual  supervision  at  their  internship  site; 
University  faculty  conduct  weekly  group  supervision 
on  campus.  The  internship  requirement  is  600  clock 
hours,  including  240  direct  service  hours.  Internship 
arrangements  are  made  by  the  student  with  the  assis- 
tance of  the  Coordinator  of  Clinical  Instruction  (Pre- 
requisite: CN  558).  3-6  credits 


CN  590P  Internship:  Student  Affairs  Practice 

Students  are  placed  in  student  affairs  practice  settings 
which  have  an  emphasis  in  counseling  functions. 
Interns  receive  individual  supervision  at  their  intern- 
ship site;  University  faculty  conduct  weekly  group 
supervision  on  campus.  The  internship  requirement  is 
600  clock  hours,  including  240  direct  service  hours. 
Internship  arrangements  are  made  by  the  student  with 
the  assistance  of  the  Coordinator  of  Clinical  Instruc- 
tion. (Prerequisite:  CN  558).  3-6  credits 


CN  595  Independent  Study  in  Counseling 

Students  may  do  individual  projects  in  consultation 
with  an  individual  faculty  member.  Proposals  are  sub- 
mitted one  semester  in  advance.  3-6  credits 


Marriage  and 
Family  Therapy 

Faculty 

Rona  Preli  (Chair) 

Ingeborg  Haug  (Clinical  Director) 

The  Master  of  Arts  degree  in  Marriage  and  Family 
Therapy  prepares  students  for  careers  as  marriage 
and  family  therapists.  The  curriculum  follows  guide- 
lines set  forth  by  the  American  Association  for  Mar- 
riage and  Family  Therapy  (AAMFT).  Upon  completion 
of  the  planned  program  of  study  students  may  apply 
for  associate  membership  in  AAMFT.  Upon  comple- 
tion of  additional  required  clinical  experience  and 
supervision,  graduates  may  apply  for  Connecticut 
certification  in  Marriage  and  Family  Therapy  and  clini- 
cal membership  in  AAMFT. 


Admission  to  the  Department 

Admission  decisions  are  made  three  times  yearly,  on 
March  1,  July  1,  and  November  1.  Students  should 
submit  materials  no  later  than  February  15,  June  15  and 
October  1 5,  respectively,  to  be  considered  for  admission. 

All  candidates  will  be  required  to  participate  in  a  group 
interview  as  part  of  the  admissions  process.  Candi- 
dates will  be  notified  in  writing  of  their  eligibility  for  the 
group  interview. 

In  view  of  the  responsibilities  of  the  role  of  the  marriage 
and  family  therapist,  students  whose  work  is  of  marginal 
quality  in  pertinent  courses  or  who  demonstrate  personal 
qualities  that  are  not  conducive  to  the  role  of  the  marriage 
and  family  therapist  will  not  be  recommended  either  for 
matriculation  or  continuation  in  the  program. 


Requirements  for  the 
Master  of  Arts 

The  major  in  Marriage  and  Family  Therapy  requires 
completion  of  54  credits.  In  addition,  students  should 
have  an  overall  grade  point  average  of  3.0,  must  com- 
plete a  minimum  of  500  direct  contact  hours  of  clinical 
treatment  plus  100  hours  of  supervision,  and  pass  a 
comprehensive  examination  at  the  end  of  the  program. 


55 


Program  of  Study 


1.  Theoretical  Foundations  of  Marital  and  Family 
Therapy  (6  credits  required) 

FT  550        Introduction  to  Marriage  and 

Family  Therapy 
FT  555        Foundations  of  Marital  and 

Family  Therapy 

2.  Assessment  and  Treatment  in  Marital  and  Family 
Therapy  (18  credits  required) 

FT  525        Divorce,  Single-Parenting 

and  Remarriage 
FT  552        Intervention  in  Structural 

and  Strategic  Family  Therapy 
FT  553        Family  Therapy  Pre-Practicum 
FT  561        Advanced  Intervention  in 

Family  Therapy/Family 

Intergenerational  Relations 
FT  567       Couples  Therapy 
FT  569       Assessment  Techniques  in  Marriage 
and  Family  Therapy 

3.  Human  Development  and  Family  Studies 
(9  credits  required) 

CN  433       Multicultural  Issues  in  Counseling 
CN  500       Theories  of  Counseling 

and  Psychotherapy  (Elective) 
PY/CN 

447  Lifespan  Human  Development 

FT  562        Human  Sexuality  and 

Sexual  Dysfunction 

4.  Ethics  and  Professional  Studies 
(3  credits  required) 

FT  565        Professional,  Ethical  and  Legal 
Issues  in  Family  Therapy 

5.  Research  (3  credits  required) 

CN  566       Research  Methodology 

6.  Supervised  Clinical  Practice  (12  credits  required, 
courses  must  be  taken  in  sequence) 

FT  559  Practicum  in  Family  Therapy  I 
FT  560  Practicum  in  Family  Therapy  II 
FT  580  Internship  in  Family  Therapy  I 
FT  581        Internship  in  Family  Therapy  II 

7.  Electives 

(to  complete  54  credit  requirement  if  waivers  are 

accepted) 

SE  441        Parents  and  Families  of 

Disabled  Individuals 
FT  465        Introduction  to  Substance  Abuse 

and  Addictions 
FT  568       Special  Topics  in  Family  Therapy 

8.  Comprehensive  examination 


Marriage  and  Family  Therapy 

Course  Descriptions 

Marriage  and  Family  Therapy 


CN/FT  465  Introduction  to 

Substance  Abuse  and  Addictions 

Students  will  explore  basic  information  about  the  history 
and  current  use/abuse  of  various  drugs  and  alcohol. 
Topics  covered  will  include  the  addiction  process,  the  1 2 
steps  programs,  physiological  effects,  FAS,  COA's,  and 
family  systems.  We  will  also  explore  prevention,  inter- 
vention and  treatment  strategies  for  individuals  and 
families.  3  credits 


FT  525  Divorce,  Single-Parenting,  and  Remarriage 

This  course  will  consider  the  implications  of  divorce, 
single-parenting,  remarriage  and  step-parenting,  both 
for  those  families  experiencing  these  transitions  and 
forms  and  for  society  at  large.  Specific  topics  will  include: 
boundary  issues  during  transition,  legal  aspects  of  di- 
vorce, custody  decisions,  school  issues  for  children  of 
divorce,  and  the  complexities  of  single-parenting  and 
blending  families.  Recent  research  regarding  divorce 
and  its  aftermath  will  be  emphasized.  3  credits 


FT  550  Introduction  to 

Marriage  and  Family  Therapy 

This  course  will  provide  an  overview  of  the  field  of  Family 
Therapy.  The  student  will  be  acquainted  with  the  sys- 
tems developed  by  Minuchin,  Haley,  Madanes,  Satir, 
Ackerman,  Bowen,  Whitaker  and  others.  Attention  will  be 
focused  on  distinguishing  between  the  systemic  ap- 
proaches in  terms  of  assessment,  conceptualization, 
diagnosis,  treatment  and  theoretical  underpinnings. 

3  credits 


FT  552  Intervention  in  Structural  and 
Strategic  Family  Therapy 

This  course  will  focus  on  the  models  of  Minuchin,  Haley, 
Madanes  and  MRI  with  an  emphasis  on  diagnosis, 
assessment  and  intervention  design.  This  course  will 
address  the  range  of  techniques  associated  with  each 
orientation;  indications  and  contra-indications  for  utiliz- 
ing specific  techniques;  development  of  a  rationale  for 
intervention;  and  the  role  of  the  therapist.  (Prerequisite: 
FT  550)  3  credits 


56 


Marriage  and  Family  Therapy 


FT  553  Family  Therapy  Pre-Practicum 

Taken  after  FT  552,  this  course  provides  simulated 
experiences  in  the  practice  of  family  therapy.  The  focus 
is  on  developing  skills  in  joining  and  forming  a  therapeutic 
relationship,  intervention  design  and  implementation, 
and  the  use  of  self  at  the  various  stages  of  therapy. 
Emphasis  is  on  the  structural,  strategic,  and  systemic 
family  therapy  models.  The  management  and  treatment 
of  cases  of  suicide,  child  abuse,  domestic  violence,  and 
incest  is  also  addressed.  (Prerequisites:  FT  550,  FT  552) 
3  credits 


FT  555  Foundations  of  Marital  and  Family  Therapy 

The  purpose  of  this  course  is  to  expose  the  student  to  the 
theories  upon  which  the  schools  of  family  therapy  are 
based.  The  course  is  designed  to  explore  the  "aesthet- 
ics" of  family  therapy  theory  and  to  prepare  the  student  to 
be  knowledgeable  and  fluent  about  epistemology.  Fur- 
thermore, the  course  is  intended  to  help  the  student  to 
think  about  therapy  theoretically  and  to  prepare  the 
student  to  understand  and  contribute  to  current  thinking 
in  the  field  in  regard  to  theory  and  practice.  Topics  will 
include:  General  Systems  Theory,  Cyberatics,  Commu- 
nication Theory,  Constructivism,  and  current  develop- 
ments in  epistemology.  3  credits 


FT  559  Practicum  in  Family  Therapy  I 

This  course  provides  clinical  experience  working  with 
families.  It  is  designed  to  meet  the  Standards  for  Training 
established  by  the  American  Association  for  Marriage 
and  Family  Therapy  and  the  State  of  Connecticut  Depart- 
ment of  Health  Services.  The  student  is  expected  to 
provide  5  hours  per  week  of  service  in  the  Family 
Counseling  Center  plus  5-10  hours  per  week  of  service 
in  a  community  agency  offering  family  therapy  treatment 
and  supervision.  Approval  to  take  the  Practicum  must  be 
obtained  from  the  Director  of  the  Marriage  and  Family 
Therapy  Program  during  the  semester  prior  to  beginning 
the  Practicum  (Prerequisites:  FT  550,  FT  552,  FT  553,  FT 
561 )  3  credits 


FT  560  Practicum  in  Family  Therapy  II 

Continuation  of  FT  559.  (Prerequisite:  FT  559)  3  credits 


FT  561  Advanced  Intervention  in  Family  Therapy/ 
Family  Intergenerational  Relations 

This  course  will  explore  in  depth  the  theory  and  tech- 
niques of  the  multi-generational  and  systemic  models  of 
family  therapy.  Focus  is  on  assessment,  diagnosis,  and 
intervention  design  with  an  emphasis  on  the  Bowenian 


extended  family  systems.  Opportunity  to  apply  tech- 
niques and  explore  the  therapist's  use  of  self  will  be 
provided  through  examining  one's  own  family  of  origin, 
role  play,  and  clinical  observations.  (Prerequisites:  FT 
550,  FT  522)  3  credits 


FT  562  Human  Sexuality  and  Sexual  Dysfunction 

This  course  examines  issues  related  to  sexuality  in 
human  life  and  treatment  of  sexual  dysfunctions.  Issues 
also  include  sexual  value  systems,  sexual  identity,  forms 
of  sexual  conduct,  sexuality  across  the  life  span,  and 
sexual  issues  in  the  couple's  relationship.        3  credits 


FT  565  Professional  Ethical  Issues  in  Family  Therapy 

This  course  will  examine  issues  specific  to  the  clinical 
practice  and  profession  of  Marriage  and  Family  Therapy. 
Areas  of  study  include  professional  socialization  and  the 
role  of  professional  organizations;  licensure  and  certifi- 
cation; legal  responsibilities  and  liabilities  of  clinical  prac- 
tice and  research;  family  law;  confidentiality  issues;  the 
marital  and  family  therapy  code  of  ethics;  and 
interprofessional  cooperation.  (Prerequisite:  FT  550,  FT 
555)  3  credits 


FT  567  Couples  Therapy 

This  course  will  first  review  a  variety  of  approaches  to 
understanding,  conceptualizing  and  treating  marital  rela- 
tionships and  conflicts.  Special  problems  such  as  the 
extra-marital  affair,  alcoholism,  and  ethics  in  couples 
work  will  also  be  addressed.  3  credits 


FT  568  Special  Topics  in  Family  Therapy 

This  course  will  explore  advanced  topics  in  the  field  of 
family  therapy.  Topics  may  vary  each  semester  and  will 
be  determined  by  the  Marriage  and  Family  Therapy 
Program  director  as  a  reflection  of  pertinent  themes  of 
interest  in  the  specialization.  1-3  credits 


FT  569  Assessment  Techniques  in  Marriage 
and  Family  Therapy 

This  is  an  advanced  family  therapy  course  designed  to 
address  clinical  diagnosis,  assessment,  and  treatment 
processes  which  have  not  been  addressed  elsewhere  in 
the  program  and  which  reflect  current  trends  in  the  field. 
Major  family  therapy  assessment  methods  and  instru- 
ments are  covered  as  well  as  the  utilization  of  appropriate 
major  mental  health  assessment  instruments  from  within 
a  systemic  context.  Also  covered  is  the  use  of  the  DSM 
1 1 1  and  a  review  of  pharmacological  treatment  approaches. 

3  credits 
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FT  580  Internship  in  Family  Therapy  I 

Internship  placement  will  be  in  a  family  therapy  setting 
with  a  10-15  hours  per  week  commitment  and  weekly 
supervision  by  University  faculty  and  site  supervisor. 
(Prerequisite:  completion  of  FT  560)  3  credits 


FT  581  Internship  in  Family  Therapy  II 

Continuation  of  FT  580. 

(Cannot  be  taken  concurrently  with  FT  569.) 


3  credits 


FT/CN  585  Clinical  Supervision 

This  course  is  intended  for  post-Master's  degree  practitio- 
ners in  counseling,  marriage  and  family  therapy,  psychol- 
ogy, or  social  work  who  are  presently  engaged  in  the  practice 
of  supervision  or  are  preparing  to  be  supervisors.  Topics  will 
include  major  conceptual  approaches  to  supervision,  super- 
vision methods,  evaluation  of  supervisees,  ethical  and  legal 
issues,  and  additional  variables  that  affect  supervision.  The 
course  will  offer  experiential  components  to  supplement 
didactic  material.  3  credits 


FT  595  Independent  Study  in  Marriage 
and  Family  Therapy 

Students  may  do  individual  projects  in  consultation  with 
an  individual  faculty  member.  Proposals  are  submitted 
one  semester  in  advance.  3-6  credits 


Psychology  and  Special  Education 

Psychology  and 
Special  Education 

Faculty 

Margaret  C.  Deignan  (Chair) 
Daniel  Geller 
Paula  G.  Lopez 
Rodolfo  Rosado 
Jerome  J.  Schiller 


The  Psychology  and  Special  Education  Department 
offers  concentrations  of  studies  which  prepare  candi- 
dates for  careers  in  a  variety  of  human  service  areas. 
The  Department  has,  as  its  primary  objective,  a  col- 
laborative approach  to  contributing  to  the  quality  of  life 
in  our  changing  schools  and  society.  The  Department 
is  dedicated  to  making  significant  contributions  to: 

•  the  enhancement  of  self  understanding 

•  the  improvement  of  delivery-of-service  options  to 
children,  youth  and  adults  who  have  exceptional 
challenges 

•  the  enrichment  of  child-parent  relationships 

•  the  increased  effectiveness  of  schools  and  support 
agencies 

•  the  improvement  of  adaptive  behavior  and  healthy 
development 

•  a  leadership  role  in  the  areas  of  theory,  assess- 
ment and  understanding  of  differences  among  chil- 
dren, youth,  adults  and  those  with  disabilities 

•  the  development  of  effective  strategies  in  curricu- 
lar,  behavioral  and  therapeutic  interventions 

•  the  improvement  of  teacher-teacher,  teacher-child 
and  teacher-parent  relationships 

•  the  integration  of  special  education  into  total  school 
programs 

•  the  release  of  energies  for  the  purpose  of  enhanc- 
ing the  human  potential 

•  the  development  of  professionals  who  are  cultur- 
ally competent  in  their  assessment  skills  and  in 
their  ability  to  provide  effective  interventions 
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Psychology  and  Special  Education 


Psychology 

Students  may  choose  from  one  of  several  sequences 
of  study.  They  may  pursue  a  specialist  preparation  in 
school  psychology;  they  may  elect  a  program  in  psy- 
chology that  finds  application  in  the  promotion  of  work 
productivity;  they  may  select  courses  that  enrich  com- 
petencies required  in  human  services  and  community 
work;  they  may  strengthen  their  knowledge  of  psychol- 
ogy in  preparation  for  further  graduate  study. 

To  supplement  coursework,  the  faculty  have  estab- 
lished working  relationships  within  the  settings  where 
psychological  skills  are  applied.  These  settings  in- 
clude schools,  child  and  family  mental  health  and 
rehabilitation  services,  and  human  resource  programs 
in  the  private  sector.  These  relationships  provide  for 
the  coordination  of  real  life  experiences  and  academic 
training. 


School  Psychology 

The  School  Psychology  concentration  of  study  sub- 
scribes to  the  philosophy  that  candidates  should  be 
broadly  educated  and  trained  for  a  profession  that 
serves  children  and  youth.  In  order  to  further  the 
understanding  of  the  complexities  of  human  behavior, 
there  must  be  an  adequate  grounding  in  concepts 
drawn  from  psychological  science  as  well  as  familiarity 
with  the  social  and  biological  conditions  that  are  basic 
to  normal  and  variant  development.  The  curriculum 
provides  this  range  of  conceptual  understanding. 
Coursework  encompasses  the  processes  of  healthy 
psychological  development,  interferences  in  such  de- 
velopment and  intervention  strategies  intended  to 
create  a  more  favorable  environment  for  learning  and 
for  living. 

The  specific  school  psychology  curriculum  meets 
Connecticut  certification  requirements  and  permits 
the  student  to  earn  a  Master's  degree  and  to  complete 
nearly  all  requirements  for  a  Sixth  Year  Certificate  of 
Advanced  Study.  A  number  of  electives  may  be  taken 
in  order  to  complete  the  requirements  for  the  CAS. 


School  Psychology  Course  of  Study 

An  interview  with  faculty  is  required  for  admission  to 
this  course  of  study.  The  interview  is  intended  to  clarify 
the  prospective  student's  understanding  of  the  pro- 
gram and  to  anticipate  the  outlook  for  the  student's 
success. 


This  course  of  study  provides  students  with  all  of  the 
necessary  educational  and  field  experiences  required  for 
certification  as  a  School  Psychologist  in  Connecticut. 
The  graduate  student  is  required  to  fulfill  a  minimum  of  54 
credits  plus  six  credits  for  a  field  work  internship  which 
must  be  either  a  year  in  a  school  setting  or  at  least  a  1/ 
2  year  in  a  school  setting  plus  1 12  year  in  a  clinical  setting. 

When  all  certification  courses  and  the  full  year  internship 
in  school  psychology  have  been  completed  the  student 
is  eligible  to  receive  a  recommendation  from  the  Gradu- 
ate School  for  the  State  of  Connecticut's  initial  certificate 
in  school  psychology. 


Course  Requirements 

1 .  Required  courses  for  School  Psychology 
without  prerequisites: 

ED  429    Philosophical  Foundations  of 

Education  (required  for  M.A.) 
PY  430    Issues  in  Professional  Practice 
PY  433    Behavioral  Statistics 
PY  434    Applied  Theories  of  Learning 
PY  435     Psychology  of  Personality 
PY  441     Psychology  of  Personal  Adjustment 
PY  446     Developmental  Psychology  I:  Theory 

and  Application  in  Professional  Practice 
SE  403     Psychoeducational  Issues 

in  Special  Education 
CN  433    Multicultural  Issues  in  Counseling 

(required  for  M.A.) 

2.  Required  courses  for  School  Psychology 
with  prerequisites*: 

PY  538     Educational  and  Psychological 

Assessment  I 
PY  539     Educational  and  Psychological 

Assessment  II 
PY  540     Projective  Techniques  I 
PY  541     Projective  Techniques  II 
PY  548     Psychotherapeutic  Interventions 

in  Schools 
PY  576     Field  Work  in  Child  Study  I 
PY  577     Field  Work  in  Child  Study  II 
PY  598     Internship  in  School  Psychology  I 
PY  599     Internship  in  School  Psychology  II 

3.  Electives*  (two  or  more  are  required) 

PY  409  Introduction  to  Neuropsychology 

PY410  Psychopharmacology 

PY  442  Psychopathology  and  Classification 
PY/CN  447      Lifespan  Human  Development 

PY  449  Clinical  Child  Neuropsychology 

PY  450  Theories  of  Child  Psychotherapy 

PY  471  Effective  Interviewing 


PY  530  Behavior  Therapy 

PY  535  The  School  Psychologist 

as  Consultant 

PY  542  Advanced  Use  of  the  Rorschach 

PY  571  Research  in  Psychology 

SE  413  Introduction  to  Learning  Disabilities 

SE  41 1  Introduction  to  Mental  Retardation 

SE  552  Workshop  in  Special  Education 

*Consult  course  descriptions  for  prerequisites 

Students  in  the  School  Psychology  course  of  study  are 
expected  to  satisfy  the  requirements  for  the  MA  de- 
gree. One  of  these  requirements  include  the  passing 
of  the  Comprehensive  Examination.  On  completion  of 
this  requirement  and  33  credits  of  graduate  study,  the 
student  is  eligible  to  receive  the  MA  degree.  After  the 
MA  requirements  have  been  met,  the  balance  of 
credits  required  for  the  completion  of  the  certification 
program  may  be  applied  to  the  Certificate  of  Advanced 
Study.  An  application  for  the  CAS  must  be  completed. 

In  view  of  the  essential  responsibility  of  the  program  to 
assure  the  protection  of  the  healthy  development  of 
children  and  youth  served  by  school  psychologists, 
the  faculty  reserves  the  right  to  discontinue  in  the 
program  any  student  whose  academic  performance  is 
marginal,  who  performs  poorly  on  the  Comprehensive 
Examination,  or  whose  personal  qualities  are  not  ap- 
propriate to  the  field.  Such  a  student  may  be  denied 
recommendation  for  certification. 
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Different  concentrations  of  study  are  available  to  stu- 
dents seeking  a  Master's  degree  in  psychology.  Some 
students  wish  to  strengthen  their  academic  back- 
ground before  pursuing  doctoral  studies  at  another 
institution.  Others  seek  preparation  for  careers  in 
human  service  work  in  community  settings.  Still  oth- 
ers are  interested  in  applying  their  learnings  to  non- 
academic  settings. 

The  Applied  Psychology  concentration  offers  three 
tracks  of  study;  namely,  Human  Services,  Founda- 
tions of  Advanced  Psychology,  and  Industrial/Organi- 
zational/Personnel. The  formal  educational  experi- 
ences may  be  supplemented  by  subsequent  training  in 
a  work  setting. 

Requirements  for  the  Master  of  Arts  degree  in  these 
sequences  of  study  are  based  on  the  student's  under- 
graduate preparation  in  psychology  and  his/her  career 
goals.  An  interview  with  a  full-time  faculty  member  is 
required  for  admission  to  each  concentration.  Addi- 
tional requirements  include: 

1 .  Completion  of  39  credits  of  approved  courses  of 
which  24  must  be  in  psychology  is  required  for  the 
course  of  study  in  Human  Services. 

2.  Completion  of  33  credits  of  approved  courses  of 
which  24  must  be  in  psychology  is  required  for  the 
course  of  study  in  Foundations  of  Advanced  Psy- 
chology and  in  Industrial/Organizational/Person- 
nel. 

3.  Successful  completion  of  the  comprehensive  ex- 
amination which  students  are  eligible  to  take  after 
the  completion  of  24  credits,  18  of  which  must  be 
in  psychology. 


Course  of  Study 


Track  I    - 

Human  Services    (39  credits) 

Core  (Required) 

PY435 

Psychology  of  Personality 

PY441 

Psychology  of  Personal  Adjustment 

PY442 

Psychopathology  and  Classification 

PY446 

Developmental  Psychology  I: 

Theory  and  Application  in 

Professional  Practice 

OR 

PY/CN  447    Lifespan  Human  Development 

PY471 

Effective  Interviewing 

PY536 

Educational  and  Psychological  Testing 
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PY575 

Short-Term  Psychotherapy 

PY597 

Seminar  in  Psychology 

FT  550 

Introduction  to 

Marriage  and  Family  Therapy 

CN433 

Multicultural  Issues  in  Counseling 

PY578 

Field  Work  in  Applied  Psychology 

Suggested 

Electives 

PY450 

Theories  of  Child  Psychotherapy 

PY530 

Behavior  Therapy 

PY536 

Educational  and  Psychological 

Testing 

PY548 

Psythotherapeutic  Interventions 

in  Schools 

CN455 

Group  Process 

CN553 

Counseling  Pre-practicum 

FT  525 

Divorce,  Single-Parenting  and 

Remarriage 

PY404 

Forensic  Psychology  and 

Expert  Testimony 

Track  II    -  Foundations  of  Advanced  Psychology 

(33  credits) 

Core  (Required) 
PY  433         Behavioral  Statistics  (can  be  waived) 
PY  435         Psychology  of  Personality 
PY  441  Psychology  of  Personal  Adjustment 

PY  442         Psychopathology  and  Classification 
PY  446         Developmental  Psychology  I: 
Theory  and  Application  in 
Professional  Practice 
OR 
PY/CN  447    Lifespan  Human  Development 
PY  536         Educational  and  Psychological 

Testing 
PY  571  Research  in  Psychology 

CN  433         Multicultural  Issues  in  Counseling 
PY  597         Seminar  in  Psychology 
Masters  Thesis  Option  -  3  credit  hours 

(Students  may  undertake  a  Master's 
thesis  in  lieu  of  a  comprehensive  ex- 
amination with  departmental  permis- 
sion only  and  in  accordance  with  other 
program  specifications.) 
Suggested  Electives 
PY410         Psychopharmacology 
PY  450         Theories  of  Child  Psychotherapy 
PY  471  Effective  Interviewing 

PY  530  Behavior  Therapy 

PY  575         Short-Term  Psychotherapy 
CN  455         Group  Process 
FT  550  Introduction  to  Marriage  & 

Family  Therapy 


Track  III    -      Industrial/Organizational/Personnel 

(33  credits) 

Core  (Required) 
PY  420         Introduction  to  Industrial/ 

Organizational  Psychology 
PY  433         Behavioral  Statistics  (can  be  waived) 
PY  435         Psychology  of  Personality 
MG  400        Organizational  Behavior  (BU  470) 
PY  471  Effective  Interviewing 

MD/PY  545   Designing  Development  and 

Training  Programs 

Electives 
MG  502         Organizational  Theory  (BU  570) 
Fl  585  Seminar  in  Contemporary  Finance 

Topics  (Human  Resource 

Management  Topic  Only)  (BU  585) 
PY  441  Psychology  of  Personal  Adjustment 

PY  442         Abnormal  Psychology 
PY/CN  447    Lifespan  Human  Development 
CN  433         Multicultural  Issues  in  Counseling 
CN  457         Career  Development: 

Theory  &  Practice 
PY  536         Educational  &  Psychological 

Testing 
PY  571  Research  in  Psychology 


r 


Course  Descriptions 


Psychology  and  Special  Education 


61 


vention,  the  practice  of  consultation,  and  communica- 
tion with  parents  and  the  community.  On-site  visits  to 
school  psychologists  are  included.  3  credits 


PY  404  Forensic  Psychology  and 
Expert  Technology 

This  is  a  one  semester  course  covering  the  diverse 
aspects  and  activities  in  Forensic  Psychology.  Stu- 
dents will  be  exposed  to  the  process  of  forensic  as- 
sessment (criminal  law  matters  and  in  domestic  law 
cases),  as  well  as  briefly  reviewing  relevant  law.  Other 
areas  include  consultations  to  the  police,  and  consul- 
tations regarding  probation  and  parole  decisions.  Other 
topics  will  include  sexual  offenses,  expert  testimony, 
offender  rehabilitation,  competence  of  juries  and  other 
related  topics. 


PY  409  Introduction  to  Human  Neuropsychology 

This  course  presents  a  history  of  brain-behavior  rela- 
tionships; overview  of  defectology;  and  psychological 
approaches  to  assessment:  Halstead-Reitan,  Luria. 

3  credits 


PY  410  Psychopharmacology 

This  course  reviews  essential  biopsychology;  exam- 
ines the  biological/biochemical  hypothesesof  the  major 
psychiatric  disorders;  surveys  the  mechanisms  of  ac- 
tion and  behavioral  effects  of  the  major  classifications 
of  drugs;  and  examines  their  uses  in  adult  and  child- 
hood disorders.  Admission  requires  basic  knowledge 
of  neurochemical  transmission  or  permission  of  the 
instructor.  3  credits 


PY  420  Introduction  to  Industrial/ 
Organizational  Psychology 

This  course  is  an  introduction  to  the  application  of 
psychological  concepts,  principles  and  methods  to 
process  issues  and  problems  in  the  work  environment. 
Topics  include:  personnel  selection,  training  and  de- 
velopment, work  motivation,  job  satisfaction  and  ef- 
fectiveness, work  design  and  organizational  theory. 

3  credits 


PY  430  Issues  in  Professional  Practice 

This  course  provides  an  introduction  to  the  practice  of 
school  psychology,  the  mental  health  role  of  the  school 
psychologist,  the  processes  of  assessment  and  inter- 


PY  433  Behavioral  Statistics 

This  course  is  a  study  of  elementary  descriptive  and 
inferential  statistics  with  emphasis  on  applications  in 
the  behavioral  sciences.  Topics  studied  include  mea- 
sures of  central  tendency,  variability,  normal  distribu- 
tions, z  and  t  scores,  and  statistical  tests  of  signifi- 
cance. 3  credits 


PY  434  Applied  Theories  of  Learning 

This  course  presents  the  major  learning  theories  as 
they  relate  to  issues  in  psychological  development 
(behavioral,  emotional  and  psychoeducational)  within 
the  school  and  home  setting.  3  credits 


PY  435  Psychology  of  Personality 

A  comprehensive  approach  to  an  understanding  of 
personality  formation  through  a  survey  of  the  major 
theoretical  orientations,  including  psycho-analytic,  dis- 
positional, humanistic,  and  behavioral  as  well  as  spe- 
cific leading  theorists.  The  impact  of  culture  on  person- 
ality will  also  be  addressed.  3  credits 


PY  441  Psychology  of  Personal  Adjustment 

This  course  offers  a  study  of  the  process  of  adjustment 
of  normal  individuals;  identification  of  abnormal  ad- 
justment reactions;  applications  of  mental  health  prin- 
ciples to  school,  family  and  community  settings. 

3  credits 


PY  442  Psychopathology  and  Classification 

This  course  is  designed  for  graduate  students  pursu- 
ing careers  as  clinical  practitioners,  and  will  present 
information  to  help  in  the  development  of  the  basic 
skills  necessary  to  recognize  and  diagnose  psychopa- 
thology. The  course  will  cover  the  various  perspec- 
tives used  to  describe  abnormal  behavior  (social  rela- 
tivism, medical  model,  and  adaptive  vs.  maladaptive). 
Emphasis  will  be  placed  on  the  use  and  understanding 
of  the  DSM  IV  diagnostic  system.  The  course  will  also 
promote  the  development  of  cultural  competence. 
Students  should  be  able  to  understand  individuals  and 
families  within  a  cultural  context  and  differentiate  adap- 
tive and  maladaptive  behaviors  accordingly. 3  credits 
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PY  446  Developmental  Psychology  I:  Theory  and 
Application  in  Professional  Practice 

Students  will  study  the  process  of  human  develop- 
ment from  birth  through  adolescence.  This  course  is 
designed  for  graduate  students  pursuing  careers  as 
clinical  practitioners,  and  will  present  information  to 
help  in  the  development  of  the  basic  skills  necessary 
to  understand  their  clients  in  the  context  of  the  various 
domains  of  human  development.  Students  should 
also  develop  the  ability  to  identify  deviations  in  devel- 
opment, and  develop  corresponding  intervention  plans. 
The  course  will  also  emphasize  cultural  competence. 
Students  should  be  able  to  understand  individuals  and 
families  within  a  cultural  context.  3  credits 


PY/CN  447  Lifespan  Human  Development 

This  course  explores  the  processes  of  individual  and 
family  development  from  childhood  through  old  age. 
Theoretical  perspectives  for  studying  child,  adult,  and 
family  development  are  examined.  Special  attention 
is  given  to  physical,  cognitive,  emotional,  and  social/ 
moral  development  within  both  family  and  cultural 
contexts.  3  credits 


PY  449  Introduction  to 

Clinical-Child  Neuropsychology 

This  course  provides  a  beginning  understanding  of  the 
relationship  between  brain  dysfunctions  and  disor- 
dered learning  and  emotions.  3  credits 


PY  450  Theories  of  Child  Psychotherapy 

This  course  offers  an  introduction  to  the  major  models 
of  individual  and  group  child  psychotherapies.  Em- 
phasis is  placed  upon  the  theoretical  bases,  research 
support  and  differential  value  of  current  treatment 
modalities.  Attention  is  paid  to  specific  child  psycho- 
therapies  such  as  play  therapy,  behavior  therapy, 
parent  training,  chemotherapy  and  family  therapy. 
Participants  are  exposed  to  a  variety  of  actual  case 
materials  for  demonstration.  The  ethics,  rights  and 
confidentiality  of  child  evaluation  and  treatment  are 
reviewed.  3  credits 


PY  471  Effective  Interviewing 

This  course  is  designed  to  offer  training  to  individuals 
whose  work  requires  a  high  level  of  skill  in  communi- 
cation. The  emphasis  is  on  defining  the  goals  of  the 
interview,  on  the  best  means  for  achieving  these 
goals,  on  attending  to  overt  and  covert  language  and 
non-language  messages,  and  on  dealing  with  the 
emotional  dimensions  of  the  interview.         3  credits 


PY  530  Behavior  Therapy 

This  is  a  one-semester,  introductory  course  on  behav- 
ior therapies:  their  origins,  assumptions,  learning 
theories  and  techniques.  The  focus  is  on  respondent 
and  operant  therapies,  but  also  integrates  some  of  the 
recent  methodologies  such  as  rational-emotive  and 
cognitive  therapies  (Prerequisites:  PY441  orPY442). 

3  credits 


PY  535  The  School  Psychologist  as  Consultant 

This  course  is  primarily  for  school  psychologists  in  the 
field  and  for  advanced  graduate  students  and  is  in- 
tended to  develop  skills  to  handle  practical  demands 
placed  on  school  psychologists.  It  covers  modes  of 
leadership,  principles  of  group  dynamics,  communica- 
tion theory,  consultant  and  problem-solving  roles  re- 
quired for  planning  and  placement  and  for  improved 
parent-school-staff  relationships.  Also  treated  are 
program  development  and  evaluation  skills,  ethical 
practices,  paralegal  skills,  and  parent/child  advocate 
functioning.  3  credits 


PY  536  Educational  and  Psychological  Testing 

This  course  examines  concepts  and  principles  of  edu- 
cational and  psychological  testing  and  encompasses 
purposes,  characteristics  and  types  of  test,  adminis- 
tration, scoring  and  interpretation  of  test  results.  (Lab 
fee  $45)  3  credits 


PY  538  Educational  and  Psychological 
Assessment  I 

Introduction  to  the  background  and  principles  of  indi- 
vidual assessment  techniques  are  presented.  Special 
problems  of  psychodiagnostic  testing  of  culturally  di- 
verse and  LEP  children  are  considered,  with  major 
emphasis  placed  on  the  administration,  scoring,  inter- 
pretation and  reporting  of  the  cognitive  and  achieve- 
ment tests.  (Prerequisites:  PY  441  or  PY  446,  and  PY 
536).  (Lab  fee  $45)  3  credits 
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PY  541  Projective  Techniques  II 

This  is  the  second  course  focusing  on  the  nature  and 
use  of  projective  tests.  Students  should  have  a  basic 
familiarity  with  the  nature  of  projective  testing,  and 
preparatory  experience  in  the  administration,  scoring, 
and  interpretation  of  basic  projective  measures  (see 
course  description  of  PY  540  Projective  Techniques  I). 
Additional  emphasis  will  be  placed  on  the  use  of  the 
Rorschach  Technique.  This  advanced  course  will 
help  students  develop  the  ability  to  use  the  results  of 
a  variety  of  tests  to  determine  major  personality  themes 
and  characteristics  to  aid  in  the  understanding  and 
assessment  of  clients.  In  addition,  students  will  be 
taught  how  to  integrate  the  results  from  projective 
tests  with  the  results  of  other  measures  (cognitive  and 
achievement)  to  develop  a  comprehensive,  holistic 
assessment  (Prerequisite:  PY  540)    (Lab  fee  $45) 

3  credits 


PY  539  Educational  and  Psychological 
Assessment  II 

The  integrated  use  of  psychodiagnostic  tests  in  case 
study.  Demonstration  and  practice  in  a  variety  of 
cognitive  and  achievement  instruments  designed  to 
assess  intellectual,  perceptual  and  psychoeducational 
function.  The  goal  is  to  promote  the  ability  to  synthe- 
size data  from  a  variety  of  cognitive  and  achievement 
measures  to  develop  a  comprehensive  assessment. 
(Prerequisite:  PY  538).  (Lab  fee  $45)  3  credits 


PY  542  Advanced  Use  of  the  Rorschach 

This  is  an  advanced  course  in  the  use  of  the  Rorschach 
Projective  Technique.  This  course  requires  significant 
experience  and  understanding  of  projective  testing,  in 
addition  to  the  ability  to  administer,  score  and  interpret 
Rorschach  results.  This  course  will  focus  on  the 
advanced  use  of  the  Rorschach  with  specific  popula- 
tions, and  will  also  discuss  the  use  of  the  Rorschach  in 
various  clinical,  educational,  and  other  settings  (Pre- 
requisites PY  540  and  PY  541)  (Lab  fee  $45)  3 credits 


PY  540  Projective  Techniques  I 

This  is  the  first  course  in  a  series  focusing  on  the 
nature  and  use  of  projective  tests.  Students  will 
develop  a  familiarity  and  basic  ability  to  administer 
projective  tests  as  part  of  a  psychological  assessment. 
This  first  course  will  focus  on  developing  basic  skills  in 
the  use  of  Human  Figure  Drawings  (DAP,  HTP,  and 
others),  the  Thematic  Apperception  Test,  Incomplete 
Sentence  Tests,  and  other  selected  instruments.  Stu- 
dents will  also  be  introduced  to  the  use  and  scoring  of 
the  Rorschach  Technique.  Students  will  practice 
administration,  interpretation,  and  basic  report  writing 
using  these  tools  (Lab  fee  $45).  3  credits 


PY  548  Psychotherapeutic  Interventions  in  Schools 

This  course  is  intended  to  provide  school  psychology, 
school  counselor  and  social  work  students  a  first 
exposure  to  psychotherapeutic  procedures.  Of  par- 
ticular concern  are  the  purposes  and  rationale  for  such 
interventions,  selection  of  appropriate  methodologies, 
ethical  considerations,  and  practice  skills  (Prerequi- 
sites: PY  430,  PY  435,  PY  441).  3  credits 


PY  549  Neuropsychological  Assessment 
of  Children 

This  course  offers  an  evaluation  of  symptoms  and  devel- 
opmental history,  interpretation  of  developmental  sys- 
tems, cognitive  and  educational  tests  as  to  level  and 
qualitative  information  leading  to  a  treatment  plan  (Pre- 
requisite: permission  of  instructor)  3  credits 
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PY  571  Research  in  Psychology 

This  course  focuses  on  applied  human  research,  en- 
courages students  to  pose  relevant  research  questions 
that  may  be  resolved  through  scientific  methods,  ac- 
quaints students  with  research  designs,  enables  stu- 
dents to  become  informed  consumers  of  research  re- 
ports, and  stimulates  interest  in  doing  research.  Indi- 
vidual research  projects  promote  hands-on  experiential 
learning  (Prerequisites:  PY  433,  PY  536,  or  permission  of 
instructor).  3  credits 


PY  575  Short-Term  Psychotherapy 

This  is  an  advanced  course  covering  the  diverse  ap- 
proaches used  in  time  limited  psychotherapeutic  inter- 
ventions. It  is  designed  for  advanced  students  and 
clinical  professionals  in  the  community.  The  course  will 
covera  variety  of  perspectives,  including  psychodynamic, 
behavioral  approaches,  and  phenomemological  ap- 
proaches used  in  short  term  interventions  (Prerequisites: 
PY  441 ,  PY  435,  PY  442)  3  credits 


PY  595  Independent  Study  in  Psychology 

Students  may  do  individual  projects  in  consultation 
with  an  individual  faculty  member.  Proposals  are 
submitted  one  semester  in  advance.  3  credits 


PY  596  Master's  Thesis  in  Psychology 

Students  matriculated  in  Psychology  may  choose  to 
engage  in  a  Master's  Thesis  project,  as  an  alternative 
to  taking  the  Master's  Comprehensive  Exam.  The 
student's  project  would  demonstrate  an  advanced, 
sophisticated  knowledge  of  psychology,  and  be  con- 
sidered a  contribution  to  the  field.  Activities  in  the 
development  of  the  thesis  would  include  an  initial 
outline  of  the  project,  proposal  (including  a  review  of 
the  related  literature,  and  proposed  thesis),  and  final 
report.  Proposals  should  be  submitted  in  advance 
(Prerequisites:  PY  571,  Research  in  Psychology;  ap- 
proval of  the  student's  advisor;  and  agreement  of  a 
Psychology  faculty  person  to  serve  as  mentor). 

3  credits 


PY  576  Field  Work  in  Child  Study  I 

Field  work  is  done  in  the  evaluation  of  intelligence  and 
adjustment  status  of  students  in  school  settings.  Assis- 
tance is  given  in  arrangement  for  the  field  placement; 
weekly  seminar  attendance  is  required;  and  20  days  of 
on-site  experience,  over  a  period  of  weeks,  are  required. 
(Prerequisites:  PY  538,  PY  540,  successful  completion 
of  the  comprehensive  examination).  3  credits 


PY  577  Field  Work  in  Child  Study  II 

This  course  offers  field  work  in  the  evaluation  of  children 
in  a  child  service  agency  or  mental  health  clinic.  Assis- 
tance in  placement  is  arranged;  weekly  seminar  atten- 
dance and  20  days  of  on-site  experience,  distributed 
over  a  period  of  weeks,  are  required.  (Prerequisites:  PY 
576;  completion  of  or  concurrent  enrollment  in  PY  539 
and  PY  541).  3  credits 


PY  597  Seminar  in  Psychology 

This  Seminar  is  designed  for  graduate  students  who 
have  completed  a  minimum  of  15  credits.  The  primary 
focus  is  on  developing  professional  communication  skills. 
Students  will  practice  skills  necessary  in  making  effective 
written  and  oral  presentations  to  professional  colleagues, 
and  to  the  general  public.  The  goal  of  the  course  is  to  help 
students  take  a  synthesized  body  of  knowledge  and 
effectively  share  that  knowledge  with  others  in  polished 
and  professional  presentations.  Oral  presentations  will 
be  videotaped  for  further  detailed  study.  3  credits 


PY  598  Internship  in  School  Psychology  I 

The  course  offers  semester  experience  of  90  days  in 
school  or  clinical  setting  under  joint  supervision  of 
faculty  and  school/agency  psychologist  (Prerequisite: 
completion  of  all  course  work  for  special  provisional 
certification  in  school  psychology).  3  credits 


PY  578  Field  Work  in  Applied  Psychology 

Advanced  students  matriculated  in  the  Human  Services 
and  Industrial  Organizational  programs  can  obtain  ap- 
proved, supervised  field  work  in  an  area  related  to  their 
professional  interests.  Assistance  is  available  in  arrang- 
ing a  field  placement.  Students  are  required  to  have  a  site 
supervisor  and  a  faculty  supervisor.  The  field  work  place- 
ment will  involve  at  least  20  days  of  on-site  experience, 
and  attendance  of  a  weekly  group  supervision  seminar  at 
the  university.  (Prerequisites:  completion  of  21  credits 
and  approval  from  the  student's  advisor.  3  credits 


PY  599  Internship  in  School  Psychology  II 

A  second  semester  of  90  days  in  school  or  clinical 
setting  is  offered  in  this  course.  (Note:  certification 
requires  180  days  of  internship  experience,  90  of 
which  must  occur  in  a  school  setting.  The  balance  may 
be  accumulated  in  a  clinical  setting.)  Supervision  by 
faculty  and  school/agency  psychologist  (Prerequisite: 
completion  of  PY  598).  3  credits 
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Special  Education 

Special  Education  has,  as  its  primary  objective,  the 
education  and  training  of  professional  educators  to 
serve  children  and  youth  who  have  exceptional  chal- 
lenges and  who  require  specialized  support  through 
educational,  social,  rehabilitative  and/or  behavioral 
management  approaches  so  that  the  attainment  of 
their  maximum  learning  potential  may  be  facilitated.  In 
line  with  this  primary  objective,  Special  Education 
sees  its  role  as  contributing  leadership  in  the  areas  of 
theory;  assessment;  understanding  differences  among 
children  and  youth  with  disabilities;  the  development 
and  implementation  of  curriculum  and  intervention 
strategies;  the  improvement  of  teacher-teacher, 
teacher-child  and  teacher-parent  relationships;  and 
the  integration  of  special  education  into  total  school 
programs. 

Graduate  students  may  choose  one  of  several  se- 
quences of  study  which  provide  the  preparation  re- 
quired by  the  State  Board  of  Higher  Education,  the 
State  Board  of  Education,  and  the  Council  for  Excep- 
tional Children.  They  may  pursue  an  Initial  Educator 
Connecticut  State  Certificate  in  the  teaching  of  chil- 
dren and  youth  with  handicaps  (pre-kindergarten 
through  Grade  1 2),  or  they  may  select  cross-endorse- 
ment certification  in  Special  Education  when  certifica- 
tion in  elementary  or  secondary  education  has  already 
been  earned.  In  areas  other  than  those  leading  to 
certification,  students  may  elect  a  concentration  of 
study  in  Special  Education  Consulting  Teacher,  Bilin- 
gual Special  Education,  or  the  Education  of  the  Gifted, 
Talented  and/or  Creative  Pupil. 


Requirements  for  the 
Master  of  Arts  and 
Certificate  of  Advanced 
Study 


The  Master's  degree  and  Certificate  of  Advanced 
Study  programs  in  special  education  are  individually 
planned  according  to  each  student's  needs,  interests 
and  background.  The  programs  require  33  credits 
(M.A.)  and  30  credits  (C.A.S.). 


Once  a  sequence  of  study  is  selected,  the  following 
are  the  requirements  for  the  Master's  degree  and  the 
Certificate  of  Advanced  Study: 

M.A.:  33  credits  must  include: 

1 .  ED  429Philosophical  Foundations  of  Education 

2.  CN  433  Multicultural  Issues  in  Counseling 

3.  SE  599  Seminar  in  Special  Education 

4.  Successful  completion  of  the 
comprehensive  examination 

5.  Of  the  33  credits,  24  must  be  in 
Special  Education 

C.A.S.:  30  credits  must  include: 

1.  ED  534  Theories  of  Learning 

2.  SE  540  C.A.S.  Practicum 

3.  Of  the  30  credits,  21  must  be  in 
Special  Education 


Certification  Requirements 

The  certification  program  in  special  education  at  Fair- 
field University  is  sequentially  organized  across  cat- 
egories. This  format  provides  a  frame  of  reference  for 
the  evaluation  of  learning  strengths  and  weaknesses 
of  each  child.  This  evaluation  is  used  as  the  basis  for 
deriving  a  prescriptive  curriculum  for  the  student  who 
is  handicapped. 

The  planned  professional  comprehensive  program  in 
special  education  is  presented  according  to  the  format 
of  the  State  certification  law  and  includes  courses  in 
the  following  areas: 

1.  Psychoeducational  Theory  and  Development 
of  Handicapped  Children 

Developmental  growth  from  infancy  to  adulthood  is 
a  baseline  against  which  handicapped  children  are 
viewed. 

2.  Diagnosis  of  Handicapped  Children 

Students  possessing  developmental  information 
can  view  each  handicapped  child  against  this  back- 
ground  and  thereby  assess  developmental 
strengths  and  weaknesses. 

3.  Program  Planning  and  Education  of 
Handicapped  Children 

Survey,  analysis  and  evaluation  of  programs  avail- 
able for  handicapped  children.  Theory,  develop- 
ment, diagnostic  procedures,  curricula,  and  meth- 
ods will  be  used  as  the  baseline  for  comparison. 
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4.  Curriculum  and  Methods  of 
Teaching  Handicapped  Children 

The  teaching  process,  although  based  upon  sound 
diagnosis  and  expert  knowledge  of  developmental 
sequences  of  remedial  education,  must  deal  with 
each  child's  unique  ways  of  functioning.  The 
teacher  cannot  proceed  without  knowledge  of  the 
child's  style  of  learning,  tolerance  for  anxiety,  span 
of  attention,  pace  of  information  processing,  ca- 
pacity for  organization,  capacity  for  relationships 
and  momentary  motivational  states. 

Opportunity  is  provided  within  the  special  educa- 
tion program  for  teachers  to  be  exposed  to  such 
variables.  The  teacher  is  expected  to  learn  to 
observe  children,  to  understand  them  and  to  modify 
theoretical  programs  to  fit  the  child  variables.  The 
teacher  is  expected  to  be  able  to  shift  gears,  to  shift 
areas  and  to  utilize  several  alternative  approaches 
to  the  same  end  goal. 

5.  Practica/lnternship 

The  practica/intemship  assignments  are  designed 
to  give  graduate  students  opportunities  to  engage 
in  professional  practice  as  a  special  education 
teacher  underthe  supervision  of  University,  school, 
and  agency  personnel.  The  experience  offers  the 
graduate  student  exposure  in  specific  settings  to 
observe,  evaluate,  plan,  instruct,  and  interact  with 
pupils  having  challenging  behaviors.  Practica/ 
internship  requirements  are  settled  individually  in 
meetings  with  faculty  advisors. 

6.  Special  education  course  planning  will  be  in 
concert  with  the  student's  advisor. 


Initial  Educator  Certification 
Sequence  of  Courses 

The  following  list  of  courses  is  designed  to  reflect  the 
current  areas  of  study  required  for  State  of  Connecti- 
cut certification  as  an  initial  professional  educator  in 
comprehensive  special  education. 

SE  403   Psychoeducational  issues  in 

Special  Education 
SE  41 1    Introduction  to  Mental  Retardation 
SE  413   Introduction  to  Learning  Disabilities 
SE417   Introduction  to  the 

Emotionally  Disturbed  Child 
SE  432   Management  Techniques  in 

Special  Education 


CN  433  Multicultural  Issues  in  Counseling 
SE  441    Parents  and  Families  of  Individuals 

with  Disabilities 
SE  535/536  Clinical  Teaching  I  and  II 
SE  537   Curriculum  and  Methods  in 

Mental  Retardation 
SE  552  Workshop  in  Special  Education 
SE  561    Diagnostic  Procedures  in  Special  Education 
SE  585/586  Internship  in  Special  Education 

OR 
SE  591/592  Practica  in  Special  Education 

Specific  practica  or  internship  requirements  for  the 
initial  certificate  in  special  education  are  designed  to 
meet  the  requirements  of  the  State  Cooperating 
Teacher  program. 


Cross-Endorsement  Certification 
in  Special  Education 

Programs  for  cross-endorsement  certification  in  com- 
prehensive special  education  will  be  specifically 
planned  on  an  individual  basis  in  a  series  of  meetings 
with  the  candidate's  advisor.  The  individual  program 
will  take  into  consideration  all  developmental  require- 
ments which  have  not  been  addressed  in  the  program 
which  led  to  the  previous  certification. 

The  following  is  a  list  of  courses  that  the  Special 
Education  Program  requires  for  the  Connecticut  State 
certificate  in  comprehensive  special  education  under 
the  cross-endorsement  program. 

SE  403   Psychoeducational  Issues  in 

Special  Education 
SE  41 1    Introduction  to  Mental  Retardation 
SE  413   Introduction  to  Learning  Disabilities 
SE417   Introduction  to  the 

Emotionally  Disturbed  Child 
SE  432   Management  Techniques  in 

Special  Education 
CN  433  Multicultural  Issues  in  Counseling 
SE  441    Parents  and  Families  of  Individuals 

with  Disabilities 
SE  535   Clinical  Teaching  I 
SE  561    Diagnostic  Procedures  in  Special  Education 
SE  552    Workshop  in  Special  Education 
SE  585/586  Internship  in  Special  Education 

OR 
SE  591/592  Practica  in  Special  Education 
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Areas  of  Concentration 

Special  Education  Consulting  Teacher 

The  specific  purpose  of  this  concentration  is  to  pre- 
pare Special  Education  teachers  to  provide  service  in 
the  form  of  consultation  to  mainstream  educators  who 
teach  handicapped  students  in  regular  classroom  set- 
tings, to  school  administrators,  and  to  all  those  person- 
nel directly  involved  in  the  education  of  handicapped 
children  and  youth.  This  service  is  designed  to  indi- 
rectly support  the  increase  of  academic  and  behav- 
ioral skills  of  the  handicapped  student. 

Because  the  main  purpose  of  this  concentration  is  to 
provide  Special  Education  teachers  with  advanced 
consultation  skills,  admission  will  be  limited  to  those 
candidates  who  have  already  earned  their  basic  cer- 
tificate in  Special  Education.  Depending  upon  previ- 
ous academic  preparation,  the  candidates  may  pur- 
sue this  concentration  at  either  the  Master's  or  the 
Certificate  of  Advanced  Study  level. 

The  specific  content  of  this  area  of  concentration 
consists  of  seven  (7)  three-credit  Special  Education 
Consulting  Teacher  core  courses  and  two  (2)  sug- 
gested electives.  The  following  courses  fulfill  the  re- 
quirements of  this  area  of  concentration. 

SE  550  The  Consulting  Teacher:  An  Introduction 
SE  551    Social-Emotional  Development  of  Children, 

Adolescents  and  Young  Adults  with  Handicaps 
SE  408  Transitional  and  Vocational  Programming 

for  the  Consulting  Teacher 
SE414  Advanced  Diagnosis 
SE  415  Systemic  Approaches  to  the  Management 

of  Learning  Environments 
EA  532  The  Administrator  and  Staff  Development 
SE  442   Intervention  Strategies  for  Working  with 

Families  of  the  Disabled 
PY  471    Effective  Interviewing 


Bilingual  Special  Education 

Applicants  must  demonstrate  proficiency  in  English 
and  one  other  language.  A  program  of  studies  is 
individually  planned  for  each  student  and  normally 
requires  42  credits.  The  following  represent  the  re- 
quired courses.  At  the  discretion  of  the  Coordinator 
some  courses  may  be  substituted. 


For  full  descriptions  of  courses,  please  refer  to  the 
TESOL,  Foreign  Language  and  Bilingual/Multicultural 
Education  section  for  SL  courses  and  to  Special  Edu- 
cation for  SE  courses. 

SE  41 1    Introduction  to  Mental  Retardation 

SE  413   Introduction  to  Learning  Disabilities 

SE  561    Diagnostic  Procedures  in  Special  Education 

SL  423    Principles  of  Bilingualism  and 

Second  Language  Acquisition 
SL  461    Reading  and  Writing  in  a  Second  Language 
SE  432   Management  Techniques  in 

Special  Education 
SL  426    Methods  and  Materials  in  Bilingual  Programs 

OR 
SL  451    Content  Area  Instruction  in 

Bilingual/ESL  Classrooms 
SL  441    Teacher  and  Learner  in  the 

Multicultural  Classroom 

OR 
SL  477   Culture  and  Second  Language  Acquisition 
SE  535   Clinical  Teaching  I 
SE  536  Clinical  Teaching  II 
SE  403   Psychoeducational  Issues  in 

Special  Education 
SL  527   Testing  and  Assessment  in 

Foreign  Languages,  ESL,  and 

Bilingual  Programs 
SE  591/592  Practica  in  Special  Education 


Education  of  the  Gifted  and  Talented 

SE  421    Education  of  the  Gifted  and  Talented 
SE  423   Differentiated  Curriculum 

for  the  Gifted  and  Talented 
SE  425  The  Creative  Process  and  the  Creative  Child 
SE  426   Development  of  Artistic  Talent 
SE  427  Critical  Thinking:  Theory  and  Practice 
SE  428  Special  Topics  —  Gifted  and  Talented 
SE  520   Practicum  in  Education 

of  Gifted  and  Talented 
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Course  Descriptions 


SE  403  Psychoeducational  Issues  in 
Special  Education 

This  course  is  designed  to  introduce  special  educa- 
tors, school  psychologists  and  other  related  pupil 
service  providers  to  a  variety  of  complex  issues  and 
problems  that  impact  on  children  and  youth  with  dis- 
abilities. Emphasis  will  be  placed  on  themes  such  as: 
public  laws,  psychological  planning  and  placement  of 
children  and  youth,  inclusive  education,  multicultural 
and  family  issues,  ethics  and  professional  standards 
and  stressors  affecting  professional  performance. 

3  credits 


SE  405  Exceptional  Learners  in  the  Mainstream 

This  course  is  designed  to  familiarize  the  mainstream 
professional  with  the  special  learning  needs  of  men- 
tally retarded,  learning  disabled,  emotionally  disturbed, 
gifted  and  talented,  severely  handicapped  and  multi- 
ply handicapped  children  and  adolescents.  Methods 
of  identifying  and  working  effectively  with  special  needs 
children  and  youth  in  the  regular  classroom;  the  roles 
and  responsibilities  of  counselors,  psychologists,  edu- 
cators and  ancillary  personnel  as  members  of  a 
multidisciplinary  team  in  planning  educational  ser- 
vices for  exceptional  learners;  and  laws  that  impact  on 
assessment,  placement,  parent  and  student  rights, 
and  support  services  will  be  covered.  3  credits 


SE  413  Introduction  to  Learning  Disabilities 

This  course  introduces  learning  disabilities  by  provid- 
ing a  history,  a  definition  and  a  review  of  research.  A 
conceptual  model  is  introduced  with  supporting  devel- 
opmental rationale  for  inclusion.  3  credits 


SE  414  Advanced  Diagnosis 

The  present  diagnosis  course  will  focus  on  sharing 
responsibility  with  the  mainstream  teacher.  The  goal  is 
to  arrive  at  an  understanding  in  common  with  the 
mainstream  teacher  of  the  student's  problems  in  the 
mainstream  setting  which  causes  the  child  to  be  diffi- 
cult to  teach.  In  concert,  the  special  education  teacher 
and  the  mainstream  teacher  will  arrive  at  intervention 
strategies  that  address  the  student's  problems,  and  in 
concert  the  partners  will  assess  the  effect  of  the 
suggested  intervention. 

Similar  to  the  approach  described  with  the  mainstream 
teacher,  the  special  education  teacher  and  the  main- 
stream teacher  will  arrive  in  concert  with  the  parent/ 
parents  as  to  the  nature  of  the  child's  problem  that 
interfere  with  learning  and  in  concert  with  the  parent/ 
parents,  arrive  at  intervention  strategies,  to  be  carried 
out  in  the  home. 

The  work  carried  on  within  the  University  will  be  the 
evaluation  of  the  usefulness  of  a  variety  of  assess- 
ment and  intervention  procedures.  Those  deemed 
useful  will  be  tried  out  within  the  school  setting. 

3  credits 


SE  408  Transitional  and  Vocational  Programming 
for  the  Consulting  Teacher 

This  course  is  designed  to  provide  the  consulting 
teacher  with  the  knowledge  and  abilities  necessary  to 
prepare  handicapped  individuals  for  their  transition 
from  school  to  the  wider  community.  The  course  con- 
tent will  include:  analysis  of  career  choices,  prepara- 
tion for  further  education,  acquisition  of  job  seeking 
skills,  preparation  in  both  the  vocational  and  social 
skills  necessary  for  career  success  and  knowledge  of 
available  support  services  in  the  areas  of  vocational 
evaluation  and  training.  3  credits 


SE  411  Introduction  to  Mental  Retardation 

This  course  is  designed  to  develop  an  understanding  and 
working  knowledge  of  mental  retardation.  The  emphasis 
is  on  the  definitional,  medical,  psychosocial  and  educa- 
tional issues  that  affect  the  lives  of  people  who  have  been 
diagnosed  as  being  mentally  retarded.  3  credits 


SE  415  Educational  Programming  for 
the  Consulting  Teacher 

This  course  is  designed  to  provide  the  consulting 
teacher  with  the  techniques  necessary  to  analyze  both 
appropriate  comprehensive  standardized,  non-biased 
assessment  instruments  and  curriculum  based  proce- 
dures for  the  purpose  of  designing,  implementing  and 
evaluating  individual  and  group  instructional  programs. 

3  credits 


SE  416  Systemic  Approaches  to  the 
Management  of  Learning  Environments 

This  course  is  designed  to  examine  a  variety  of  inter- 
vention strategies  that  human  service  personnel  ad- 
dress in  the  process  of  effecting  changes  in  the  learn- 
ing environments  of  children  and  youth  with  special 
needs.  Theoretical  orientations  from  psychology,  family 
therapy  and  education  will  be  used  as  a  framework  to 
consider  such  strategies  as  organizational  and  trans- 
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actional  analysis  and  communication,  group  process, 
behavioral  analysis,  structural  and  systemic  analysis, 
and  interpersonal  communication.  These  intervention 
techniques  will  be  demonstrated  as  possible  solutions 
to  power  issues,  communication  problems,  coalitions 
and  boundary  conflicts  between  direct  and  related 
service  personnel  and  the  learning  environments  in 
which  they  work.  3  credits 


SE  417  Introduction  to  the 
Emotionally  Disturbed  Child 

This  course  introduces  emotional  disturbance  in  chil- 
dren by  comparing  normal  and  atypical  patterns  of 
personality  growth  from  infancy  through  adolescence. 

3  credits 


SE  421  Education  of  the  Gifted  and  Talented 

This  introductory  course  focuses  on  the  characteris- 
tics of  and  programming  for  the  gifted  and  talented 
child.  Emphasis  will  be  placed  upon  identification 
techniques  appropriate  to  the  intellectually  superior 
student,  the  creative  student  and  the  talented  student. 

3  credits 


SE  423  Differentiated  Curriculum  for 
the  Gifted  and  Talented 

This  course  will  focus  on  the  special  learning  styles  of 
different  groups  of  gifted  and  talented  children  and 
curriculum  approaches  that  are  appropriate  for  chil- 
dren with  exceptional  intellectual  ability,  children  with 
exceptional  creative  ability,  children  with  exceptional 
spatial  ability,  children  with  exceptional  linguistic  abil- 
ity, and  children  with  exceptional  psychomotor  ability. 
Methods  of  discovering  learning  style  preferences  will 
be  considered.  3  credits 


SE  425  The  Creative  Process  and 
the  Creative  Child 

This  course  will  focus  on  the  exploration  of  creativity 
through  activities  and  theories,  contemporary  prac- 
tices and  research,  and  will  examine  the  implications 
of  this  paired  approach  for  the  education  of  the  cre- 
ative child.  Attention  will  be  given  to  the  development 
and  measurement  of  creativity  in  classroom  settings 
as  well  as  its  growth  in  the  individual.  3  credits 


SE  426  Development  of  Artistic  Talent 

In  recognition  of  the  increasing  demand  that  the  arts 
(music,  theatre,  dance  and  graphic  arts)  be  placed  in  the 
regular  (K-12)  curriculum,  the  classroom  teacher  needs 
to  become  familiar  with  principles  and  methods  to  identify 
and  support  talented  students  in  the  arts  as  well  as  to  be 
knowledgeable  on  programming  for  all  students.  The 
course  will  focus  on  strategies  for  uncovering  aptitudes, 
practices  for  student  development,  model  course  de- 
signs which  will  utilize  available  art  resources  and  sug- 
gest methods  in  career  guidance.  3  credits 


SE  427  Critical  Thinking:  Theory  and  Practice 

This  course  combines  a  survey  of  current  approaches  to 
the  teaching  of  critical  thinking  with  numerous  practical 
applications.  Students  will  become  familiar  with  current 
theories  and  philosophies  and  explore  strategies  for 
implementing  critical  thinking  instruction.  Students  will 
be  required  to  produce  materials  suitable  for  developed 
critical  thinking  skills  in  their  particular  milieux.  3  credits 


SE  428  Special  Topics  —  Gifted  and  Talented 

This  course  takes  an  in-depth  look  at  major  issues  in  the 
field  of  talented  and  gifted  such  as  differentiated  curricu- 
lum, learning  styles  and  teaching  strategies  to  maximize 
the  potential  of  the  student  at  the  elementary  and  sec- 
ondary level.  Emphasis  is  also  placed  on  program 
models  and  techniques  of  evaluation.  3  credits 


SE  430  Special  Learners  in  the  Regular  Classroom 

This  course  is  designed  to  familiarize  the  mainstream 
teacher  with  the  developmental  learning  needs  of  chil- 
dren and  youth  who  are  exceptional.  The  special  learn- 
ing needs  of  mentally  retarded,  learning  disabled,  emo- 
tionally disturbed,  and  gifted  and  talented  children  and 
adolescents  will  be  examined.  Included  in  this  study  will 
be  methods  of  identifying  and  working  effectively  with 
special-needs  children  and  youth  in  the  regular  class- 
room. 3  credits 


SE  432  Management  Techniques  in 
Special  Education 

This  course  is  designed  to  offer  training  in  techniques  for 
improving  the  academic  and  social  behavior  of  students 
with  behavior  problems.  Content  will  include  such  topics 
as:  behavioral  observation  and  analysis,  task  analysis, 
intervention  strategies  and  measuring  and  recording 
behavior  change.  This  course  is  available  to  all  students 
who  work  with  people  to  affect  behavioral  change. 

3  credits 
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SE  440  The  Learning  Disabled  Adolescent 
in  the  Secondary  School 

The  course  will  present  models  and  instructional  strate- 
gies for  the  delivery  of  educational  services  to  the  learn- 
ing disabled  students  in  the  junior  and  senior  high  schools. 
Emphasis  will  be  placed  on  support  to  content  area 
subject  matter,  organizational  techniques  and  interde- 
partmental communication  and  cooperation.    3  credits 


SE  451  Conversational  Sign  Language 

This  course  is  designed  to  develop  both  receptive  and 
expressive  fluency  in  Sign  Language  (S)  according  to 
the  needs  of  the  individuals  in  the  class.  Students  will 
learn  to  use  sign  language  according  to  rules  govern- 
ing American  Language  (ASL)  as  well  as  transcribe 
words  and  sentences  in  ASL.  3  credits 


SE  441  Parents  and  Families  of 
Individuals  with  Disabilities 

This  course  is  designed  to  introduce  students  to  the 
dynamic  family  network  of  persons  with  disabilities. 
Emphasis  is  on  the  psychosocial  stages  of  family  struc- 
ture and  systemic  interaction.  Family  systems  theories, 
their  clinical  applications,  the  grief  process,  family  coping 
strategies  and  significant  professional  issues  for  family 
therapists,  counselors,  special  educators,  psychologists, 
nurses  and  other  human  service  personnel  will  be  ex- 
plored. 3  credits 


SE  465  Early  Childhood  Special  Education 

This  course  is  designed  to  develop  an  understanding  and 
working  knowledge  of  special  education  interventions 
designed  for  the  delivery  of  services  to  the  preschool 
handicapped  child.  Major  topics  include  the  history, 
including  the  legislative  milestones  related  to  the  young 
handicapped  child;  awareness  of  children  at-risk  for 
developmental  disabilities;  the  screening,  assessment, 
and  evaluation  process;  strategies  for  effective  interven- 
tion; educational  alternatives  for  the  young  child  with 
handicapping  conditions;  and  awareness  of  the  impact  of 
the  young  handicapped  child  on  the  family.      3  credits 


SE  442  Intervention  Strategies  for  Working 
with  Families  of  the  Disabled 

This  course  is  designed  for  students  who  in  their 
practice  as  professional  educators  or  related  service 
personnel  are  involved  with  family  members  of  per- 
sons with  disabilities.  Interview  procedures,  interven- 
tion strategies  and  effective  communication  techniques 
are  highlighted  through  illustrative  clinical  cases. 

3  credits 


SE  520  Practicum  in  Education 
of  Gifted  and  Talented 

Working  under  the  supervision  of  a  faculty  member, 
students  will  complete  an  individual  or  group  project 
involving  field  work  in  the  area  of  talented  and  gifted. 
Students  will  work  directly  with  artists,  teachers,  ad- 
ministrators and  educational  specialists  in  the  comple- 
tion of  projects  (Prerequisite:  permission  of  the  in- 
structor). 3  credits 


SE  449  Introduction  to 

Clinical-Child  Neuropsychology 

This  course  provides  a  beginning  understanding  of  the 
relationship  between  brain  dysfunction  and  disordered 
learning  and  emotions.  3  credits 


SE  450  Dyslexia 

This  course  introduces  the  student  to  the 
neuropsychology  of  reading  and  brain  dysfunction 
associated  with  dyslexia.  Research  related  to  dys- 
lexia is  discussed  in  the  areas  of  developmental  delay, 
traumatic  brain  injury  and  electrophysiological  stud- 
ies. Differentiation  of  types  of  dyslexia  is  undertaken 
along  with  assessment  procedures.  Intervention  ap- 
proaches are  reviewed  based  upon  neuropsychological 
theory  and  assessment  information.  3  credits 


SE  535  and  536  Clinical  Teaching  I  and  II 

A  six-credit  sequence  required  of  all  certification  candi- 
dates. The  broad  purpose  of  the  two  courses  is  to 
develop  clinical  teaching  skills  based  upon  diagnostic 
and  observational  information  viewed  within  the  concept 
of  a  learning  model.  The  approach  will  be  non-categori- 
cal in  nature  and  will  explore  such  topics  as  identification 
of  learning  needs  and  goals;  determination  of  educa- 
tional content;  selection  and  organization  of  materials 
and  selection  of  educational  environments  (Prerequi- 
sites: SE413.  SE561).  6  credits 


SE  537  Curriculum  and  Methods 
in  Mental  Retardation 

Curricula  and  methods  currently  in  use  with  students 
having  mild  and  moderate  mental  retardation  are  pre- 
sented. The  school  years  will  be  treated  specifically  as 
they  affect  students'  ability  to  be  learners  (Prerequisite: 
SE  411).  3  credits 


SE  540  C.A.S.  Practicum 

Candidates  will  complete  a  project  involving  field  work 
and/or  research  in  special  education.  This  course  cannot 
be  used  to  fulfill  certification  requirements.  (Prerequisite: 
permission  of  the  instructor)  3  credits 


SE  550  The  Consulting  Teacher:  An  Introduction 

This  course  presents  an  overview  of  current  models 
which  support  the  role  of  the  consulting  teacher  as  a 
facilitator  and  collaborator  in  the  process  of  service 
delivery  to  children,  youth  and  young  adults  with  special 
learning  needs.  Major  topics  include  the  application  of 
consultation  models  to  systems  change,  in-service  edu- 
cation and  classroom  consultation.  3  credits 
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attendance  and  case  report  is  required.  Students 
fulfilling  the  initial  comprehensive  special  education  cer- 
tificate are  placed  through  the  district  placement 
procedures  of  the  state  mandated  cooperating  teacher 
program. 

NOTE:  Both  Practica  and  Internship  for  students  seek- 
ing Initial  and  Cross  Endorsement  comprehensive  state 
certification  in  special  education  require  the  following 
minimum  course  prerequisites  as  well  as  permission  of 
the  Practicum/lntemship  Coordinator:  SE  413,  SE  432, 
SE  535,  SE  552;  and  SE  561 .  Students  are  required  to 
notify  the  Practicum/lntemship  Coordinator  at  the  begin- 
ning of  the  semester  prior  to  Practica  or  Internship 
placement.  3  credits  each  course;  total  6  credits 


SE  551  Social-Emotional  Development  of  Children, 
Adolescents  and  Young  Adults  with  Handicaps 

This  course  deals  with  the  causes  and  consequences  of 
handicapping  conditions  with  special  emphasis  on  so- 
cial-emotional sequelae.  It  deals  with  changing  behav- 
ioral characteristics  with  age  and  the  special  areas  of 
coping  difficulty  for  the  adolescent  and  young  adult 
period,  including  social  interactions  and  coping  with 
education  and  career.  3  credits 


SE  552  Workshop  in  Special  Education 

Psychological  and  educational  procedures  relevant  to 
the  diagnosis  of  the  child  who  is  exceptional  will  be 
considered.  Diagnostic  profiles  will  be  interpreted  in 
terms  of  developmental  and  remedial  educational  tech- 
niques (Prerequisites:  SE  41 3,  SE  535,  SE  536,  SE  561 ). 

6  credits 


SE  561  Diagnostic  Procedures  in  Special  Education 

Evaluation  of  the  learning  abilities  of  exceptional  children 
using  formal  and  informal  approaches  (Prerequisite  or 
concurrent:  SE413).  3  credits 


SE  585-586  Internship  in  Special  Education 

These  are  two  three-credit  courses,  each  involving  one 
full  semester  of  full  time  professional  special  education 
experience  with  children  or  youth  with  different  handi- 
caps. Students  fulfilling  the  initial  comprehensive  special 
education  certificate  undergo  a  designed  state  man- 
dated student  teaching  experience  during  segments  of 
this  period  of  time.  Arrangement  of  internship  experi- 
ence is  made  by  University  faculty.  Supervision  is  by 
University  faculty  and  special  education  system;  seminar 


SE  591-592  Practica  in  Special  Education 

These  two  three-credit  courses  each  involve  a  minimum 
of  ten  weeks  of  effective  professional  special  education 
experience  with  children  or  youth  with  different  handi- 
caps. Students  fulfilling  the  initial  comprehensive  special 
education  certificate  undertake  a  designed  state  man- 
dated student  teaching  experience.  Arrangement  is 
made  by  University  faculty.  Supervision  is  by  University 
faculty  and  special  education  system;  seminar  atten- 
dance and  case  report  are  required.  Students  fulfilling 
the  initial  comprehensive  special  education  certificate 
are  placed  through  the  district  placement  procedures  of 
the  state  mandated  cooperating  teacher  program. 

NOTE:  Both  Practica  and  Internship  for  students  seek- 
ing Initial  and  Cross  Endorsement  comprehensive  state 
certification  in  special  education  require  the  following 
minimum  course  prerequisites  as  well  as  permission  of 
the  Practicum/lntemship  Coordinator:  SE  413;  SE  432; 
SE  535;  SE  552;  SE  561 .  Students  are  required  to  notify 
the  Practicum/lntemship  Coordinator  at  the  beginning  of 
the  semester  prior  to  Practica  or  Internship  placement. 
3  credits  each  course;  total  6  credits 


SE  595  Independent  Study  in  Special  Education 

(formerly  SE  500) 
The  course  provides  the  opportunity  for  advanced  stu- 
dents to  pursue  their  interest  in  diverse  aspects  of  special 
education  under  the  guidance  of  a  faculty  member, 
(prerequisite:  permission  of  the  instructor)    3-6  credits 


SE  599  Seminar  in  Special  Education 

This  synthesizing  seminar  is  a  research  oriented  course 
that  directs  the  student  toward  an  in-depth  study  of 
special  topics  in  the  field.  3  credits 
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Faculty 

David  Abbey.  Lecturer  in  Education 

B.A.,  University  of  New  Hampshire;  M.Ed.,  University  of 
Arizona;  Ed.S..  Ph.D..  University  of  Virginia. 

Harry  Adamakos,  Lecturer  in  Education 

B.S..  Union  College;  M.A.,  Ph.D.,  Bowling  Green  State 
University. 

Patricia  Beers,  Lecturer  in  Education 

B.A.,  College  of  New  Rochelie;  M.S.,  University  of 
Bridgeport. 

Janine  M.  Bernard,  Professor  of  Education 

B.A.,  Stonehill  College:  M.A.,  University  of  Connecticut; 
Ph.D.,  Purdue  University. 

Jane  P.  Brooks.  Lecturer  in  Education 

B.A.,  Barnard  College,  Columbia  University;  M.A., 
Teachers  College,  Columbia  University;  M.A.,  Fairfield 
University;  Ed.D.,  St.  John's  University. 

David  F.  Clune,  Lecturer  in  Education 

B.S.,  Westfield  State  College;  M.A.,  Ph.D.,  University  of 
Connecticut. 

Karen  Connolly.  Lecturer  in  Education 

B.A.,  Ohio  State  University;  M.A.,  Fairfield  University. 

Anthony  Costa,  Assistant  Professor  of  Education; 
Director.  Teacher  Preparation  Program 
B.S.,  M.A.,  Southern  Connecticut  State  College;  C.A.S., 
Fairfield  University. 

Elizabeth  Culler,  Lecturer  in  Education 

B.A.,  University  of  California;  M.A.,  Goddard  College; 
Ed.D.,  University  of  Massachusetts. 

Margaret  C.  Deignan,  Associate  Professor  of  Education 
A.B.,  M.A..  Marywood  College;  Ph.D.,  Yeshiva  University. 

Nancy  Ellis,  Assistant  Professor  of  Education 

B.S.,  Fairleigh  Dickinson  University;  M.A.,  Montclair  State 
College;  C.A.S.,  Fairfield  University;  Ph.D.,  Fordham 
University. 

Mary-Alice  Fitzgerald,  Lecturer  in  Education 

B.A.,  M.Ed.,  College  of  New  Rochelie;  M.S.,  University 
of  Bridgeport;  Ed.D.,  Harvard  University. 

Thomas  J.  Foran,  Lecturer  in  Education 

B.S..  Central  Connecticut  State  University;  M.A.,  New 
York  University;  C.A.S.,  Fairfield  University. 

Daniel  Geller,  Professor  of  Education 

B.A..  C.W.  Post  College:  Ph.D.,  Yeshiva  University. 

Joshua  M.  Gold.  Assistant  Professor  of  Education 
B.A..  M.A..  University  of  Manitoba;  Ph.D.,  Kent  State 
University. 

Harold  Hackney.  Professor  of  Education 

B.S.Ed.,  West  Virginia  University;  M.A.,  George 
Washington  University;  Ed.D.,  University  of  Massachu- 
setts. 


Richard  P.  Hageman,  Jr.,  Lecturer  in  Education 
B.S.,  Central  Connecticut  State  College;  M.S.,  Prof. 
Diploma,  University  of  Bridgeport. 

Ingeborg  Haug,  Assistant  Professor  of  Education 

B.A.,  equivalent,  Padagogische  Hochschule  Reutlingen, 
Germany;  M.A.,  M.Div.,  equivalent,  Universitat  Tubingen, 
Germany;  D.Min.,  Andover  Newton  Theological  School, 
Dept.  Psychology  &  Clinical  Studies. 

Ibrahim  M.  Hefzallah,  Professor  of  Education 

B.S.,  Ein-Shams  University;  M.A.,  Ph.D.,  Ohio  State 
University. 

James  Honeycutt,  Lecturer  in  Education 
B.A.,  M.A.,  Fairfield  University. 

Linda  Keller,  Lecturer  in  Education 

B.A.,  Boston  University;  M.S.W.,  Columbia  University. 

Debra  Kettle,  Lecturer  in  Education 
B.A.,  M.A.,  Fairfield  University. 

Beatrice  M.  Krawiecki,  Lecturer  in  Education 

B.S.,  Fredonia  State  University;  M.S.,  Buffalo  State 
University;  C.A.S.,  Fairfield  University;  M.S.,  Ed.D., 
Teachers  College,  Columbia  University. 

Marcia  Leverte,  Lecturer  in  Education 

B.S.,  Hofstra  University;  M.S.,  Rider  College;  M.S.W., 
New  York  University. 

Francis  W.  Lewis,  S.J.,  Professor  of  Education 

A.B.,  M.A.,  M.Ed.,  S.T.L.,  Boston  College;  Ph.L,  Weston 
College;  Ed.D.,  Harvard  University. 

Janice  Lewis,  Lecturer  in  Education 

B.S.,  M.S.,  Central  Connecticut  State  University. 

Weiner  Liepolt.  Lecturer  in  Education 

B.A.,  Union  College;  M.A.,  University  of  Pennsylvania. 

Paula  Gill  Lopez,  Assistant  Professor 

B.A.,  California  State  University;  M.A.,  Ph.D.,  University 
of  California,  Berkeley. 

Stuart  M.  Losen,  Lecturer  in  Education 

B.A.,  M.A.,  City  College  of  New  York;  Ph.D.,  University  of 
Buffalo. 

Lois  Luchnik,  Lecturer  in  Education 

B.S..  Boston  University;  M.S.,  M.Ed.,  Southern 
Connecticut  State  University. 

W.  Paul  Maloney,  Lecturer  in  Education; 
Director.  Management  Development,  NBC 
B.A.,  Holy  Cross;  M.A.,  Boston  State  University;  Ed.D., 
University  of  Virginia. 

Brian  Merry.  Lecturer  in  Education;  TV  Operations 
Supervisor,  Fairfield  University 
B.S.,  Sacred  Heart  University. 

Frederick  Mis,  Lecturer  in  Education 

B.S.,  Fairfield  University;  Ph.D.,  University  of  Massachu- 
setts. 

Edward  Montignino,  Lecturer  in  Education; 

Director  of  Media  Services.  Greenwich  High  School 
M.A.,  C.A.S.,  Fairfield  University. 


Susan  R.  Moore,  Lecturer  in  Education 

B.A.,  Pennsylvania  State  University;  M.A.,  Fairfield 
University;  C.A.S.,  Southern  Connecticut  State 
University. 

Eileen  O'Mara,  Lecturer  in  Education 

B.S.,  New  York  University;  M.S.,  California  State 
University;  Ed.D.,  Fairleigh  Dickinson  University. 

Robert  Perrotta,  Lecturer  in  Education 

B.A.,  M.A.,  C.A.S.,  Fairfield  University;  J.D., 
University  of  Connecticut. 

Sr.  Julianna  Poole,  Assistant  Professor  of  Education 
B.A.,  College  of  the  Sacred  Heart;  M.A.,  Seton  Hall 
University;  M.Ed.,  University  of  Puerto  Rico;  Ed.D., 
University  of  Rochester. 

Rona  Prell,  Associate  Professor  of  Education 

B.S.,  University  of  Connecticut;  M.S.,  University  of 
Pennsylvania;  Ph.D.,  Virginia  Polytechnic  Institute  and 
State  University. 

Rodolfo  J.  Rosado,  Assistant  Professor  of  Education 
B.A.,  M.A.,  Ph.D.,  Fordham  University. 

Jerome  Schiller,  Professor  of  Psychology  and  Education 
B.S.,  Queens  College;  M.S.,  University  of  Wisconsin; 
Ph.D.,  University  of  Pittsburgh. 

John  J.  Schurdak,  Associate  Professor  of  Education 
Research  and  Development 
A.B.,  M.A.,  Ph.D.,  Yale  University. 

Darla  Shaw,  Lecturer  in  Education 

B.S.,  M.A.,  New  York  University;  Ed.D.,  University  of 
Bridgeport. 

Antonio  Simoes,  Professor  of  Education;  Dean 

B.S.,  Boston  College;  M.A.,  Ed.D.,  Teachers  College, 
Columbia  University. 

Winston  Tellis,  Lecturer  in  Education 

B.S.,  University  of  Bombay;  M.A.,  Fairfield  University; 
M.S.,  Stevens  Institute  of  Technology. 

Gwendolyn  Thomas,  Assistant  Professor  of  Education 
B.S.,  Hunter  College;  M.S.,  The  City  College  of  New 
York;  Ed.D.,  Fordham  University. 

Louis  M.  Triozzi,  Lecturer  in  Education 

B.A.,  Seton  Hall  University;  M.A.,  Fordham  University; 
C.A.S.,  Fairfield  University;  Ph.D.,  University  of  Santa 
Barbara. 

Lawrence  A.  Vitulano,  Lecturer  in  Education 

B.S.,  Georgetown  University;  Ph.D.,  Catholic  University. 

Marion  S.  Walsh,  Lecturer  in  Education 

B.S.,  Boston  University;  M.Ed.,  University  of  Hartford; 
M.S.,  Southern  Connecticut  State  College. 

Alan  White,  Lecturer  in  Education 

A.B.,  Harvard  College;  Ed.M.,  Harvard  University;  Ph.D., 
University  of  Connecticut. 

Brenda  White,  Lecturer  in  Education 

B.A.,  Thiel  College;  M.L.S., PhD., University  of  Pittsburgh. 
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Richard  Wood,  Lecturer  in  Education 

B.A.,  Williams  College;  M.A.,  Fairfield  University. 

David  A.  Zera,  Lecturer  in  Education 

B.S.,  Southern  Connecticut  State  University;  M.A. 
C.A.S.,  Fairfield  University. 


Advisory  Boards 

ADVISORY  BOARD  IN 
ADMINISTRATION  AND  SUPERVISION 

June  Hartford-Alley,  Superintendent  of  Schools 
Orange  Board  of  Education 

Nancy  Cetorelli,  Assistant  Superintendent  for 
Educational  Services 
Stratford  Public  Schools 

Dr.  Dinoo  Dastur,  Superintendent  of  Schools 
Watertown  Board  of  Education 

Edward  Epstein,  Principal 
Kent  Center  School 

Armand  Fabbri,  Principal 
Notre  Dame  High  School 

Dr.  Juan  Lopez,  Superintendent  of  Schools 
Vocational  and  Technical  Schools 

Mildred  Merchant,  Director  of  Personnel 
Stamford  Public  Schools 

Dr.  Robert  Perrotta,  Academic  Dean 
Fairfield  Preparatory  School 

Elizabeth  Quinn,  Administrator  for  Personnel 
Wilton  Public  Schools 


ADVISORY  BOARD  IN  EDUCATION 
TECHNOLOGY  PROGRAM 

Joseph  Azznara,  General  Manager 
Cablevision  of  Southern  Connecticut 

Rita  Cousins 

M.A.  Computers  in  Education 

Linda  Naimi,  State  Consultant  for  Computers 
and  Educational  Technology 
Bureau  of  Professional  Development  and 
Learning  Resources 

John  Repicky,  Media  Specialist 
Wilton  High  School 

Brenda  H.  White,  Ph.D.,  Library  Media  Coordinator 
Danbury  School  System 
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ADVISORY  BOARD  IN  COMMUNITY  AND 
SCHOOL  COUNSELING  PROGRAM 

Judith  Thomas 

Middlebrook  School 

Brenda  Roche 

Greenwich  High  School 

Judith  Nessel 

Tomlinson  Middle  School 

Larri  Mazon.  Multicultural  Relations  and 
Student  Academic  Support  Sen/ices 
Fairfield  University 

Lisa  Siebert,  Student  Support  Services 
Norwalk  Community  College 

Dr.  Eileen  O'Mara,  Substance  Abuse  Counselor 
79  Harbor  Drive 

Marguerita  Hevia 

Child  Guidance  Clinic  of  Waterbury 

Tracey  Robert,  Career  and  Life  Planning 
Specialist 


ADVISORY  BOARD  IN  SCHOOL  PSYCHOLOGY 

Kathleen  Gatto,  School  Psychologist 
Trumbull  Public  Schools 

Kate  R.  McGraw,  Department  of  Special  Education 
Westport  Public  Schools 

Louis  Triozzi,  School  Psychologist 
Greenwich  Public  Schools 

Stephen  W.  Yusko,  School  Psychologist 
Bridgeport  Public  Schools 


ADVISORY  BOARD  IN  SPECIAL  EDUCATION 

David  Abbey,  Ph.D.,  Principal 
New  Canaan  High  School 

Robert  Greenwood.  Supervisor  of  Special  Education 
Stratford  Public  Schools 

Sister  Carol  Ann,  Principal 
Villa  Maria  Educational  Center 

Beatrice  Krawiecki,  Ed.D..  Assistant  Supervisor 
of  Special  Education 
Norwalk  Public  Schools 

Delores  McKee.  Director  of  Special  Education 
Darien  Public  Schools 

Sheila  Israel.  Teacher  of  Special  Education 
Westport  Public  Schools 


ADVISORY  BOARD  IN  FOUNDATIONS, 
CURRICULUM  AND  TEACHING 

Annette  Arase 

Westhills  High  School.  Stamford,  CT 

Fred  Bellaria 

Fairfield  High  School  Fairfield,  CT 

Carolyn  Brooks 

Bunnel  High  School,  Stratford.  CT 

Margaret  Clinkscales 

High  Horizon  School,  Bridgeport.  CT 

Nancy  Dowling 

Tomlinson  Middle  School,  Fairfield,  CT 

William  Glass 

Bridgeport  Public  Schools.  Bridgeport,  CT 

Christine  Griffin 

Lordship  School.  Stratford,  CT 

Vicki  Leach 

Stamford  Public  School,  Stamford,  CT 

Inez  Liftig 

Fairfield  Woods  Middle  School,  Fairfield,  CT 

Tomas  Miranda 

Silvermine  School,  Norwalk,  CT 

Roger  Previs 

Stratfield  School,  Fairfield,  CT 

Betsy  Radler 

Mill  Hill  School,  Fairifeld.  CT 

Lee  Spong 

North  Mianus  School,  Greenwich,  CT 

Doris  Tariska 

Hill  Lane  School.  Stratford,  CT 

Bruce  Tucci 

Westhills  High  School,  Stamford,  CT 
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ADVISORY  BOARD  IN  TESOL,  FOREIGN  LANGUAGE, 
BILINGUAUMULTICULTURAL  EDUCATION 

Myrella  Gonzalez-Lara,  Office  of  Urban  &  Priority 
School  Districts 
State  Department  of  Education 

Robert  LaValley,  Office  of  Urban  &  Priority  School  Districts 
State  Department  of  Education 


Directors  of  Bilingual  Education  Programs  in  Connecticut 


Nancy  Frederick  (Interim) 
Bridgeport  Public  Schools 

Sharon  Fusco 

Danbury  Public  Schools 

Adnelly  Marichal 

Hartford  Public  Schools 

Fernando  Tiago 

Meriden  Public  Schools 

Janice  Triano 

Naugatuck  Public  Schools 

Carmen  Cancel 

New  Briatin  Public  Schools 


Lisette  Bernier-McGowan 

New  Haven  Public  Schools 

Diane  Klotz 

New  London  Public  Schools 

Marina  Taverner 

Norwalk  Public  Schools 

Lupe  Duplaise 

Stamford  Public  Schools 

Jose  Palermo 

Waterbury  Public  Schools 

Jean  Romano 

Willimantic  Public  Schools 


Administration 


Antonio  Simoes,  Ed.D. 

Dean 

Karen  Creecy,  M.A. 

Assistant  Dean 
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University  Administration 


Aloysius  P.  Kelley,  S.J.,  Ph.D. 
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Charles  A.  Allen,  S.J.,  M.A. 

Executive  Assistant  to  the  President 

George  E.  Diffley,  M.A. 

Vice-President  for  University  Advancement 

Fredric  C.  Wheeler,  M.P.A. 

Associate  Vice  President  for  Development 

William  J.  Lucas,  M.B.A. 

Vice-President  for  Finance 

Michael  S.  Maccarone,  M.S. 

Controller 

L  William  Miles,  M.S. 

Vice  President  for  Administration 

Stephen  P.  Jakab,  M.A. 

Associate  Vice  President  for  Administration 

William  P.  Schimpf,  M.Ed. 

Vice-President  for  Student  Services 

Robert  E.  Wall,  Ph.D. 

Academic  Vice-President 

Mary  Frances  A.  Malone,  Ph.D. 

Associate  Academic  Vice-President 

Georgia  F.  Day,  Ph.D. 

Assistant  Academic  Vice-President 

Orin  L.  Grossman,  Ph.D. 

Dean  of  the  College  of  Arts  and  Sciences 

Russell  P.  Boisjoly,  D.B.A. 

Dean  of  the  School  of  Business 

Antonio  Simoes,  Ph.D. 

Dean  of  the  Graduate  School  of  Education 
and  Allied  Professions 

John  M.  Sweeney,  Ed.D. 

Dean  of  the  School  of  Continuing  Education 

Suzanne  MacAvoy,  Ed.D. 

Acting  Dean  of  the  School  of  Nursing 

William  M.  Krummel,  Ph.D. 

Dean,  BEI  School  of  Engineering 

Barbara  D.  Bryan,  M.S.L.S. 

University  Librarian 

Robert  C.  Russo,  M.A. 

University  Registrar 


Board  of  Trustees 

Joseph  F.  Berardino 
Robert  L.  Berchem 
Kenneth  J.  Boiler,  S.J. 
Antony  E.  Champ 
Gregory  C.  Chisholm,  S.J. 
William  H.  Connolly,  Jr. 
Eileen  M.  Cullen 
Dennis  D.  Dammerman 
Daniel  A.  Degnan,  S.J. 
Daniel  R.  Finn,  Jr. 
J.  Donald  Freeze,  S.J. 
Vincent  A.  Gierer,  Jr. 
Bernard  A.  Gilhuly,  Jr. 
Howard  J.  Gray,  S.J. 
Diane  Jarmusz 
George  F.  Keane 
Herbert  B.  Keller,  S.J. 
Aloysius  P.  Kelley,  S.J. 
Roger  M.  Lynch 
John  J.  MacDonnell,  S.J. 
Jack  E.  McGregor 
William  A.  Mcintosh 
John  F.  Merchant 
Frederick  J.  O'Brien,  S.J. 
James  R.  Poole 
Leslie  C.  Quick,  Jr.  (Chair) 
Lawrence  C.  Rafferty 
Robert  D.  Russo,  Sr.,  M.D. 
Richard  J.  Schwartz 
Maive  F.  Scully 
Gerald  A.  Smith 
John  G.  Swanhaus,  Jr. 
T.  Paul  Tremont 
Daniel  P.  Tully 
Francis  T.  Vincent,  Jr. 
Thomas  J.  Walsh,  Jr. 


Trustees  Emeriti 

James  W.  Birkenstock 
Alphonsus  J.  Donahue 
David  W.  P.  Jewitt 
James  J.  McGinley,  S.J. 
Francis  J.  McNamara,  Jr. 
L.  William  Miles 
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